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Tiresdqv. [{ay 21. 2lP2

1 l:@ - 12:00 Noon

Setrate

Tomblin, Cbair
Chatr!
Craigo
Sharye
WooloD
Deem

.lolnt Committ€e otr Goyemment ard Flparce

Eouse

Kiss, Chair
Amores (absetrO

Mezaalfs'ta
Michael
Staloo
Ilall
Trump

properly seconded and adopte4 the minutes of the Apri.l

2 Parks and Recreadon SubcommltteE

on behalf of the Subcommicee, Mr. Job.! Homburg rEquestcd authodzariotr a[d expense

reinbursement for Berobels of the Subcommitree b anetrd the dedicatioD ceremonies at Stolewall

Jacksotr L€ke State Pa* oo Thunday, May 30,2!02.

Upon motion by Presidert Tomblin, properly s€conded ard adopte4 tlis rcquest was

approved.

3. Haden Rullne.

A copy of the Executive S"mmrry to the repon entided 'C-oal Productiotr F!rccasts aod

Economic Impact Simulations in Southem West Vtgi-oia: A Special Report !o tbe West Vfuginia

Senate Fina.Bce coEmittee," prcparcd by the CeDter for Business ard Economic Res€arcb, Ma$haU

UriveFity, daled Juqe 2m, was distn:buted to he Coominee.

SDrouse (absent) , '-)pt .//'
.-

, Cchair, presided.

Upo! motioD

16, 2002, meeting were
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Mr. BiI Ratrey, Wv Coal AsseiatioD, spoke briefly regarding the recent ruling by Judge

Haden. He recommended that the coEmitree look at the Marshall repon again, rEquest thar the EPA

and other partie,s involved update the Conmittee oo the sta$s of the Ecotromic ImPact Staremelt

(EIS), atrd create an ove$ight commicee to look at thi6 matter oD a cooti-ouing besis.

Presidelt Tombli-o dircct€d lvfu. Atlrcd to itvite represeotatives from the EPA €nd w\/U to

the CoD-minee's next meeting for atr update oD the starus of the EIS repoIt-

4. Depsrtrnent of qedth and guman R€sourc€s Montbly ReDorts

Distribured to members of the commitlee werc the followilg: Medicaid Report for motrth

of March 2002; welfare Reform Repofl for month of Apri.l 2@2; and Coliq Anderson Center Report

for month of May 2002

Mr. PaulNusbaunr,Secletsry,D€panme ofltrealtl ad Human Re'sources (DHHR) updated

the Committee o! sgveral areas i! his depaftmeDt and responded o questions.

Delegab Mezatesta said that he sfas stiu geEitrg inquiries regarding the cut of the truancy

dive6io! proglam- He Equestrd that DHHR Pln out a Press releas€ saying the plogram was fiuded

by TANF ald not the l€gislatqe and that the prognnr was cut be€use of the lack of fuoding. He

suggested thar the depaftEent apply for a gralt from the Justice Department for this pmgras-

5. Inttenr. Unemployment Comlrepsadon ard Workerst ComDeDsatloD StttDs ReDorts.

Distribubd to members of the CoEmittee were the following: I-oEery OPntioos report

for month ended March 2O0a Urcmployment Compensaliotr Trust Fund repon for month etrded

Marcb 2002i a-od wo*els' Compensaliotr Trust Fuud rePort for Eonth etrded February 20OZ

Attactred with each of these repons was an analysis prepaFd by legistarive staff.
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6. G€neral Revenue Report.

Di$Eiblted to meBbers was a rcport ou tle sta$s of $e stale's geoeral reeenue 8s of APril

30,2@2.

7. Publlc Employees Ipflrrance Ase[qy.

Mr. Tom Susman, Executive Dir€ctor ofthe hrblic Employees Insnznce Ageocy, distdbut€d

the fouowilg informalion: (l) PEIA hescription Drug claim Repo* (2) PEIA Montbly

MaDageme Report,Tohl Clahs,Marcb 20Oe (3) PEIAMoothly Ma@gementRePort,Pelcapita

Utilization, March 2@? (4) BaIarc€ sheets March 3 I, 2002 and 2!01, Accrual Basis, Stalemelt of

Revenue,s, Expense,s atrd changps i! Retained E3mhgq March 31,2m2 ald 2@1, Accrual Basis,

statement of Revenucs, Expenses and Net Loss, Motrth of March 2OO2 atrd 2@1, Accrual Basis,

Finatrcia.l Cooments, Month of March 2W2 aud 2@1, Accrual Basis; (5) PEIA Motrtbly

MaD€eEe Repon,PercapitaclatuE,Marcb 2@2; (6) s 'mmary ofFiscol Year2002Projections;

(7) Cwrularive Migration Repo4 (8) Quafierly Report, DeceEber 31, 2O01, Fiscal Years 2002 -

2@6 (9) Anicle from the l.{Y Times, April 18, 2002, etrtitled 'Hard Decisions fo! Employe$ as

costs soar il] He€lth carc": 8!d (10) BIochuIe etrtirled'Your cosdiER Heilthcare optiotr"-

Mr. susmaa responded to questioos ftom members of tbe Conmiaee.

& Geueral Revetrue Report.

Pusuatrt to a question by Seoaror WootoD regarding the CorpoBle Net lDcome Tax

collections, Speaker Kiss Equested tiat someone froD the Tax and Revetrue Department be inviGd

to rhe next Eeeting to re,spotrd to this questioD atrd ary othe6 from membels of tlle Coomi69e.

9. Iniarip Meettoq Dates.

Upon motion by President Tombti!, prcperly seconded and adoprcd, tbe remafuder of rhe
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I iot r; n dates for 2@2 were aDDmved as follows:

I Jure 9-l II ru" t+t6
Aueust 18 -2O

I S"p,ember 15- l7
r Oc|oLl€r 2022

November l7-19

I n*"mber 15-17t January 5-7,2CxJ;3

I UpoD motion by kesident Tombli-!, proprly s€coDded and adopre4 tbe August l8-2O

I interi-m Beetings will be held in Wheeling, WV.

I ,0. lvorkers' C-omoersatlon Studv.

I aenator chafi.! moved that the JoiDr Commission on Bcolomic Development be dtected to

I do a comprehensive study of workers' compensation aDd report any leeded chalges !o the

I
I-egislature.

I *regate Mezzatesta rcquested that the study focus ou Foposed legislation thar the

I lagrlature ne€ds to eoacr itr order o 6x aly problems.

I
Prc,sident Tombtio requested that this study be done in conjuaction vitb tbe sbdy on

I
I workers' compeDsation being done curently by the Wv Development of6ce aod ftral the study

t 
should be confined to specific arcas.

Senator Shame moved thal Semtor Cbafin's motion be a.melded by i.ocluding auy abus€sII in tha unemploymetrt compelsstiou systetrL

I p"legate wi s bdefly addressed the conmittee. He said there was coDcem in bodert-

I 
clunties regarding busi.oesses moving out of state.

I UpoD Botiotr by senabr C'hafia, amended by S€Dabr Sharpe, proprly seconded and

a
I oa"pr"d the Joint Commission on Econonic Development was dirEcted to do a study of the

I
II
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I
I workers' compeDsatioD system ir coDjutrctio! with the WV Developmetrt Office, to include a.oy

I snecinc areas of s dy idendied by the Preside and SPe€ke!, ad do a sody of auy abuses in the

fl unemplo).ment compensation slasleE"

It ft" meethg was adjoumed.
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Legislative Intern Committee
Proposed Budget

nr 2003

Llne Tlge RecoDme!ded
Fundlng Level

Lhe Exploraaiotr

Admtnlstaive:

Direaon Salaies & Staf
Rec,raitment:

BrovrD, Cupps - $6,500 each
Tewksbwy - $7,100

0acludes Sue's Workers Comp. & SS
Matching)

Inten Stipend:

Rolltts (2) - $l1200
Burk (4) - $20,800
Herndon (10) - $32,000
Legislative Info. (4) - $20,800
Frasure (50) - N/A

$32,100

$84,800

AII Direcror Pay Lines
Drcctols' Travel & BxpeDses
Stafr Travel for Recruitm€nt

A[ Intem Progam Stip€ads

Operational;

htern Travel:

PubLcations:

Misc. Expenses:

$14200

$1,400

$1,100

hterD Travel
FraflEe Foo4 Irdging Bus Fare

Brcchul€q Applicafions &
Advertising

Frasure Postal & Phone
Misc. Program Exp€rdihres

Tolal: $I33,600

Before the Joint Commiltce on Govertnent & Finqnce - Jure I 1, 2002
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3 347-4970
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I To: Jolnt Comnlttee on covernnen! and Flnance
I t+enorable 5e*l€to,r.ToEi'1in, Senat€ pTesident

Honorable DelegaLe Robext Kias, Speaker of the House

t From: El:en C|ack, cplLU
- Direclor BudqeL Di vlslon

I ne: Review of West Virginia Lottery FinanciaL lnfornationI As of Apxil 30, 2002. lF'f 2002)

I We performed an analysis of the State&ent of Revenues, Expenseg
f and Retained Earnings fox the period ended Aprll 30,2002 frorn

monthly unaudited financia-l reports furnjshed to our offjce by
I the West Virginia Lottery Confnigsion. The resultg are as
I fol lows:

I Xott€4f R€veaues:
!

Gross fottery revenues are xeceipts fron on-line garnes, instant
I ganes and video loftery. These gross recelpts were 41.66E ASOVE

I the preceding JuIy - April ol flscal year 2000-2001. This nulrber
doeg not include cormission and prlze deducLions. Gxoss profit

I for July-Aprl.l 2002 was $252,888,000.00; for the prevlous fiscal
I year, .IuIy - April 200L it iras $167,358,000.00. Expressed as a

percentage, gross profit is 51..118 Ligdlar in 2001--2002 tha! in
- fiscal year 2000-2001 .
II

| /oul eorrade uo foezr*,e.rl and dh.,t ne
I

II



[ ^ 
schedule of cash transfers follows:

II
II
t
I llet raoo.,

I Net incone for monthe of July - ApriL 2OOZ was $242,513,000.00;E the previous fiscal yeax it was 5151,916,000.00 This is an
increase of 59,64+ .

nL
Op€laLilg trarlafora to tb6 State of W6at Yilgi!ia:

I
I A total of s 242,513.000.A0 has been accrued to the state of west

yeat 2001-2A02. This Is on aD accrual basisrrrvfrrrd
and rnay not correspond ro the actual cash Lransfers nade during

f, the same tlme period. ( Anount.s owed to Lhe dlfferenl- accounts
according to Lhe Lottery Act are calcuLaled monthly and accrued

C to the state; actual cash transiers are often r,ade based upon

I aetflal cash flor. n€eds of th€ day-to-day operatiot of- t-he-
IotLerv - l

Bureau of Senior Services I38,361,000.00
Departrnent of Educatian $ 34, ?37,000.00

Educationaf Broadcasting
Authori.ty

s 2,600, 000. 00

tlbrary Comniss ion s 9,152,000.00

Higher Education-Central
Office

I 39,679,000.00

Tourism I 12,870,000.00

Departnent of NaLural
Resources

s 6, 503, 0oo. oo

Dlvision of CulLure and
Hi s! ory

$ ?,531,000.00

Departnent of Educatlon and s ?,652,000.00

State Building Conndssion I 9, B4B,000.00

School Buildinq Authoritv s 18, 000, 000,00

!'I'BEOtrAI BT'DGEEAAS ERANB@S s187,s33,000.00

I
I
I
I
I
I
I
t
I
I
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Eraass lotterl' Fuad G,eDeral. Rsveatre

veterals Iratart liolet frrld

13,11a,000.00

87it,000.00

* CASH BASIS
based accol]Dli]}g FY 2002: -9242, 513,000-00.

VIDEO LOTTERY TMNSFERS:

Tourism Prolrotion Fund s13,885, ooo. oo

veterans Memorial Archives $100,000.00

John F. "Jack" Bennet.t F\.rnd 920,000.00

DeparlmenL oa Adrili nistralion s4,788,000.00

ST'BTOTA! \rJX'EO IOIEIERX
TRANSFERS:

918.793,000. 0O

IFOEAIJ IT,ENBERS OA CAI'S *9220.31d,000.00
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Bob l\'ise
Govemor

John C. Musgrave
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MEMORANDUM

FRONT

RE:

I

FGrsrAT|rvrJFlI MAY Zu 2002 iE
Joi commiEee oD Covemmentiud Ftaalce--44
Joh.! c. Mussrave, Direc ^At 

*5*

Monthly Report on Iruery OPelarions

Monft Elding APril 30' 2002

DATE: l|'{,aY 2n,2mz

This repon of the l-onery operariols is Provided pursuant to the State I-ottery AcL

Financial staremelts of the l-oEery for the Bonli ending April 30' 2002 are attached I-orEry revenuq whrch

ir"fra* ""'iit., 
it"^t and video iottery sales' was $?8'419'269 for the mo!$ of April'

Tralsfels of lottery revenue totaling $E35'156 were made for the mo^ntb-of April to tie d€signated state agencies

;;;;;;iu ioi una ue p*.et act vifo rou".y ao (9zs-22A-10). The as|oulr transfened !o each asencv is

shown in Note 9 on page 13 of $e auached ftnancial stateeeDls'

The nus$et of active lotery reraile6 as of April 30' 2002' was 1634'

A listing of the names and a.dlounts of prizc winnels has been Provided to the clerk of the SeMre" the ClerL of the

House al]d I€dslative Servic!-s.

lf a.Bv oer'ber of the com'ittee bas questions conc€milg &e l,nery' plqse 
.call 

me. Also if any meflbers of the

;;iti"# -t"b ;ili,il" r""*"y tm"*' r *ould be pl-@sed ro show theo our faciliries and disclss tie buerv

with thern

JCMIT
A$achment

Dd Honorable Bob Wise' Bria! Katick' cabinet Secrerary - Tax & Revenue

John Perdue, Treasurer
Gien B. Gaioer ltr' Auditor
Merabers of *le Wesr Vlrgilia LoBery Coronission

\$r'l^,. \!-vlo tten'. coDl
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FINANCIAL STATEN4ENTS
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Bob l\'ise
Governor

John C. Musgrave
Dkector

FROM:

RE:

MEMORANDUM

! oint Comminee ol Governrc-yard F:lauc-e ,
Job! c. MusFave, DirecrY^ t *X*

Montl y Repon on I-ouery operatioDs 
l)

I

MoDd Ending April 30, 2002

DATE: l|".{.aY 2o'N2

This report of tie Lottery opeEtions is Provided pursuant !o lhe State l-ottery AcL

Financial staEroelts of the l,onery for lhe Inotrth ending April 30' 2002 are aBarhed. I-onery revenue, vhich

i""f"J* ."-fi.", i*t* and video iottery s'les' $/as $781 19 269 for the oonth of Aprir

Tralsfe6 of lonery reveuue totaling $8325'156 were Eade for the Bon$ of APdl to the designated stale ageDcies

r,"r House Bill 10t and the Racetrack vr#^r""".v o"iOzg-zta-r0). The amount transfened to each ageocy is

shown il Note 9 on page I 3 of the aEa4hed finaicial sta@meDts'

The nomb€r of active louery re-tailds as of April 30' 20OZ wLs I 634'

A lisring of the names ard a-noums of prize wiolers has beed Provided to t]le clef,k of the Seqate' the ClerL of the

House ald IJgislative Servic!.s.

lf any dember of the committee h's questions conceming the lnnery' piease catl"le Also if any members ofthe

;il;;;;i;;.li u" r'*'v "fu"*J-*"Jl 
[li"t"a to 

"n6* 
rt'"n our facilities ald discuss the l4aErv

wi& thern-

JCMII
Afiachmenr

Dc: Honoiable Bob wise
' s;- Kusti"!. C"binet SecretT y - Tax & Revenue

John Perdue, Treasurer
Clen B. Gai-ler Itr' Auditor
Members of rhe Wesr Vugioia Llnery codmission

\\'\!.r^'.\wlo Ien'. co] I-\
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W6I VIRGINIA IOTTERY

TABIJ OF CONTEI{TS

Page

STATEI/iEi'ITS OI'REItsNUL! E)(PENSF'S AND CIIANGBS IN RETAINED EARNINGS* 3

STATEMENIS OF CASE FLOWS -*' ''

BAI-ANCE SHEETS

NOTES TO TEE FINANCIAL STATEMENTS *_"""_-*".. 5 . 17



WESiT VIRCINIA LOTTERY
STATEMENIS OF REgENI'ES, EXIE{SES
AND CEANGES IN RETAINED EAXNINGI

FOR TEE TEN MONTE PERIOD ENDED APRIL 30. 2IX'
(epresed h Thousads)

CURRNT MONTE

2j/}2 2c€l

38

3

8Am

1&125

s62
I,l(F

2t7

49
32
46
4l

L24r
310

M

I
I
t
I
t
I
I
t
t
I
t
I
I
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I
I
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t
I

YEAR To DATE

?ftz 2for

On'line gamcs

Inslslr! gmrs
Raceftck video louery
rjlair€d eidro louEry

Dirtc! C6ri

On"lilc garors

Ra!€-ta.k vjd€o lotlery
UEitEd vjd€o lohery

Os-lirc priz.s
hsts.tr! pdzes

T'rck€t Ccts

Tobt Dilect C-osrs

crcs profir

Op€rariDg cilensls
Verdor fees dd c6is
Advenililg ad promorioDs
Wages ald rEIrrE t beretrrs
TelecoEErricatioDs
C@t!c&d and pmfersiond
Rent .l

DeprEidior ad amqtiario!
O&er gaelll exleDs€s

Ot-b.r OFradng lEcode

OpeFrirg lrcoE
NoloFrrirg ilcomdexFEDse)

Investuer inc@t
ln!e"'Es! eqErse

IncMe befor€ lmopfiarirydirrriburiols

NorcFaring distl-b1uiois [o tbe stat6 of W.s \/"ryida

Ner ircoEe

Reiailcd -Eiige, bcgi![iDg of p€iiod
Relain€d €.min8!, .od ofpedod

6,686 $
q989

53,456

925j
&4n

418
s62

2&n4
6371

3s925

3513

956r

1a)

't 548
6J60

38,881

$ 9&67s S 71245
nps 61,491
48s2sr 35r,625
24-- --@;@5\989

4.t2
410

25,4

6$44 4A76

4,455
3,843

m,8y1

238, 5

35,U6
slrn 4t938
101369 nsu

t,60a 1305

433.zT7 3t7.M

25|3a8 167358

6 s312
6,6qt 6,015
q6r lB90
2P74 T
1,656

475
3I3

6J69
4N

3|I2J6l)

33O30O

4t997

Asfis 34,64

3a'7+5

6rt
600

351

73
49

al
Lrfi 233

1044

737 452___@ __nE
11204 599

utQx 149.69532,621 1s,857

29 250
(39 (4D

r6,066

t6,066

r,514

32J//r

r\84

140 250

(384) (44t\----lr3- ----rd
?.4Lst3 l5t9l6

2/.2513 151.916

2l0
s-----E- s250 $

The accoEp€lying rctlt are an irtE8rsl
pqt of tb€se fuancial slaletnfatI"

?50
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WEST VIRGINIA IPTTERY
STATEMENTS OF CASII FLOWS

FoR TEE TEN MONTE PERIoD Er'IDED AIRIL 3l' m02

(E{Presed tn moussDds)

Cash r€.eived frora customfs
Cssh paid !o emPloyees

Crsh paid to supPlie6

Other opeEting cash PalEents
Ne-t cash provided by (used for) operariaS activities

cash flows ftod lorcaPiral Enancilg activities

Trsnsfef,s !o ltre State of West Virginia

Deferred jackpot Fize obliSariols and relabd interEst paid

Crsh used i! lolcapilal fi!-"ncing activities

Cagh flows Aom caPital and retrated ftnencing acitivitie3

Purchase of 6xed essels

Crsh flows froo investilg aclivities

Maturities of iqvestmeds hetd iu htls!
hve-gmetrt eariitrgs received

Crsh Provided by itrvesting activities

Inc(ease (Decaease) h cash and cash equivalenrs

Cash and Cash Equival4ts " begindng of peiod

Cash and Cssh Equivale s - e!.d of period

(699) Q,t33)

2002

$ 69s432
(zJ70)

(22F14)
(433,188)

236900

Q2p3r4)

r#r
1'6E7

2938

17,6M

101966

2001

$ 428,64E

0,rn)
0,m)

(2tLr29)
136965

(t42,0!3)
0,041)

(143,0'74)

r251
1,830

3,08I

(5,r61)

62,630

$ 1l9,s7o

Tte ac.odpslflg lotEs de ra iolcgral

pan of th€$t fintrcial saleffqts



WEST VIRGINIA I,OTTERY
BAI.ANCE SHEETS

(Expressed in Tho'se.&)
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'l

250

ASSETS

Curent a-ssets

Cash and cash e4uivalens
Accounts receivable
Ticket Invetrtory
Other assets

Total curreDt assets

Leasehold improvene s and equiproeqt

Le,ss accumulated depreciation and amortization

Investments held in bust
Total assets

LIABILTTIES AND FTJND EQUTY

CrEreD.t Uabilities
Accrued toDoperatitrg distsibutiotrs to ille

State of West Vrginia
Estimated prize clains
Acrounts payable

Otler accrued liabilitie,s
Total cErert liabilities

Defened jackpot prize obligations

FDDd equity
Retained eamhgs

Total liabilities and firld equity

April30,
?.n02

119,s70

10,055

415
r30 74

49r2
(2,8r0)
2,O32

s,673

$___!38,672_

Jrme 30,

2ln1

$ 101,966

8,11E

6y2
1,169

111,94s

4,2t3

e308)
t,905

6,568

$ 120,418

$ 9s964
7431
2'318

4n6
l33pAs

5,184

$ 86,n2
99A
1,532

15,737

174,148

6,W

The acaompaoying Dotes are arr htegral
Dart of ttrese fmancial statemelts.

s 120,418
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WEST VIRGINIA LOTTERY
NOTES TO TEE FINANCIAL STATEMENTS

NOTE r. LEGISLATTYE ENACTMET.IT

The West Virginia Ionery (ksery) was established by tbe State Iruery Act (Act) Passed APril 13,

1985, which created a special fund il the State Treaslry designated as the'State l-ottery Fuq4" a
coBponelt uDit of the State of West Vlgioia. The purpose of the Act was to establish a.od implemeDt a

state-operated lottery urder the supervision of a sare lonery commission (Cornmission) aud a dtecbr.
The colDmission, consisting of seven memberq ard the Director arc appointed by the Govertror. UDder

the Act, the Commission has cenain powers and the duty to establish rules for colducting games, to

select the type ald lumber of gaming systeos or games atrd to eDter ilto clntracts atrd ageemelts, atrd

to do all acS necessary or incidental to the perforrulce of its duties aDd exercise of its Po\tel atd duty

to operate the l,ottery in a highly efftcient matrtrer. The Acl provides ftat a minillum annual avenge of
45 perceot of the gross amount received from each louery shatl be allocated for prizei ald Provides for

".riain 
limitations on expenses necessary for operation and administmtion of rbe Lonery. To the ex@nt

available, remaining let prcfirs are to be transfelred to the State of West Viryinia- As the State is able to

impose its \rill over the t oery, the Lottery is comidaed a compoDeDt unit of the state and its financial

statements are discretely preseDted i! the comprehensive aloual financial rcport of the Stare.

NOTE 2. STJMMARY OF SiGNIFICANT ACCOIJNTING POLICIES

A summary of he sigaificant accoutrti-og policies of the l-onery is prcseDted below. Thcse policies were

applied on a basis consistent with that of the preceding year.

BASIS oF PRESENTATION - The West Virginia Lonery is a component unit of the State of West

Virginia ald is accounted for as a proprietary type enterprise firDd I! acaordance wid geDerally

accepted accounring pdociples, tbe filancial statements are preparcd on tbe accrual basis of accountilg

wbich requires recognitio! of rcvenue when eamed ald expenses when iocurred As Perroiued by

Govemmental Accounting Standads Boad (GASB) Statemenr No. 20, 'Accountilg and liuncial
Reporthg for Propdetary Funds and Orher Governmental Etrtities *lat Use ProPrietary Fund

Accounting," lhe l-ottery has electei not to adopt Fha.ncial Accountilg Standards Board (FASB)

statemeDts and interpretations issued afler November 30, 1989 udess the GASB speci.Ecally adops such

FASB statements or interpretatioDs.

usE oF BSTIMATES - The preparariOn of rhe financial stateEeDts requircs matragemeot !o Dake c4{taiq

estimates and develop assumptioDs thar affect the amou s reponed in the financial statemenS and

related lotes to fiDancial starements. Actual resuls could di-ffer &oE malageEetrt's estiEates.

LOTTERY GAME OPERATIONS - The wesr virgiDia l,otbry dedves its revenues from tbree basic types

of louery garnes: instant otr-liDe, a.nd video rype gaBes. The Lottery develoPs muldPle game them€s

and prize structures to comply with its enablilg legjslario4 including aggregate aDtrual minimum prize

provisions. RefailerS and bonded agelS comprisei principally of grocery and convenience stores sewe

is the primary distriUutiotr cbannel for lostant ald on-tire lottery sales to the general Public'

Revenue frolD instanr games is recognized when game rickets are sold !o the rctailel!, aad the related

prize expense is recorded based on the sperilic game prize structue. Ilstant ticket sales and related



WEST YIRGINIA LOTTERY
NOTFJ TO TEE FINANCIAL STATD\,IENTS

NoTE z SUMMARY OF SIGNII'ICANI ACCOUNTING PoLICIES (coutinued)

plizes do not include the value of ftee pla)6 issued for the pupose of increasing the odds of winning a

$tue.

Ssles of on-lfue lottery tickes are made by liceused ageDts ro the public with the use of computerized
terminals. Oo-line games include POWERBAU- a multi-state "jackpot" gaeq HOT IrOTTo, a multi-
state 'lotso" game, Cash25 "lotto' gaoe, Daily 3 atrd 4 humbers" games, and Travel a daily 'keno?
game. Reveaue is recognized when the agent sells the tickets to the public. hize expense is recognized

on the basis of acmal drawing results.

Commissiors arc paid ro insta.nt gaEe retaileG and on-lite €eDts at the nte of six and one quarte!

I)ercelt of gpss sales. A portioD of the coEmissio! not to exce€d one a.Dd one qusrter p€rcent of goss
sales may be paid froE lrnclaitned prize moueys. The amount Paid ftom unclaimed prizc moneys is
credited agai$t prize costs. lo addition" retailers and agents are paid lirDited bonus incentives dla!
ilclude prize sharcs on winning tickets tbey sold and a ticker cashilg bonus ou windng tickes rhey

cash. On a weekly basis, retailers ald ageDts must rcmit amounts due to the httery. Relailels may trot

be able to order additioDal i|lstant rickets if payment has lot been made for de previous billing pedod,

while an agent's on-line termioal may be reDdered inactive if payment is not received each week. No
one retailer or agert accounts for a significatrt aDount of the Lottery's ssles or accouDts receivable"

Historicaly credit losses have been nominal and no allowance for doubdrl accoutrts rcceivable is
considered necessary.

Rac€rmck video Iotiery is a self-activated video venion oflonery games. The keyboard operared games

allow a player to place bets for fte chance to be awarded credits which catl either be redeemed for cash

or be reptayed is additional bes. The coin operarcd ganes allow a player to use coins or tokens to place

bets for the chance to re.eive coin or tokeo awards \r'hich rlay be redeeroed for cash or used for rcPlay

in tle coin operated games. The video lottery game-s' Prize stmctues are designed o award prizes, or
credirs, at a stipulated rale of total bets playe4 a.od plize exPnse is Detted againsl total vid€o crEdits

played. The todery recogniz€s as video lonery revetue'gross terEinal income" equivalent to all
,r,agers, net of related p zes. Amounls r€quired by statute to be Paid to the Private 8nd local govem4eDt

eDtities arc rcponed as commissions.

RaceEack yideo loBery legistation has established sP€cific requlemeEts for video lottery ad imposed

certain restdctioDs limiting the licensing for operation of Yideo lottery games lo holse and dog

racetracks in We-st Vi.rgini4 subject to l@l coulry elections Permittitrg the sa.Ee. The legisLation

fttrfter stipulales the di$dbution of reveDues from video lotrery ga-E€s' and requires aly lic€ls€d
raceEack to b respousible for acquiri.ug the necessary equipment and bearing the risk assEiared with

rhe coss of operating a-od Ea.rketing the games.

The Lotiery bas contracted wirh a pdvate veDdor to Eatrufacture, dishibute atrd provide data processhg

support for instant and on-line lonery games. Under tbe terms of the agreement the bttery pays a
perceltage of gross revenues for tbe processing ald mainteuuce of the games.
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WESTVIRGINIA LOTTERY
NOTES TO TEE FINANCIAL STATEMENIS

NOTE 2. SUMMARY OF SIGNIIICANT ACCOTJNTING POLICIBS (CONtiNUCd)

cAsE AND CASE EQUMLBT'fS - cash ald Cash equivalents consist of htelest-eamilg deposits with

|}le West Virginia IqvesmeDt Management Boad (IMB) and are rccorded a! fair Yalue'

INVENmRY - Invetrtory &Dsists of hslant gatrle tickets available for sale to apProved Lotrery letailel3

ard arc caffied a! cosl

oTEER ASSETS - other assets consist primadly of deposits reshicted for PaJrneff of certain Multi-state

Lonery Associatio! activities, ald promorional itens for which re-sale is Dot inteDded'

LEASEfiOLD TMPROVEMENTS AND EQIJIPMEI\TT - Thc Irttely leases, under a catrcelable oPerolinS

leasq its office and waFhouse facil.iries. A portion of these facilities are subleased to the lrttery's
game vendors. The Lotlgry also leases variolls office equiPmeot undel agleenents considered to be

lancelable operating le3se-s. Reotal expense for the len months euded April 30, 2@2 aod April 30' 2001

approximated $475;002 and $309.586, respectively. Sublease renal income for the ten months eoded

AitU aO, ZoOZ 
""4 

april 30,2001 approxioated $86,44O and $86'275' respectively'

Laasehold improvements ard purchased equipment, comprised prilcipally of office furnishings ald
equiprnent necessary to adminiiter lonery games, are carried at cosl Depreciation is comPuted by tbe

skaight-line method usiDg d|Iee to teq year lives.

coMpENSATm ABSENCES, The Lonery has accrued $4o4,0@ ard $351,000 for fiscal yea$ 2001 ald

2000, rcspecriyely, for estimated obligations rhat may arise in connection with compensated absences

for vacadon and iick leave at the curent mre of employee pay. Employees firlly vest i,' all eamed bu!

unuSed vacatiOn. ln accordance with State persomel Policies, employe€s vest itr ulused sick leave only

upon retirement, at wbich tille such unused lesve can be converted ioto eEPloyel paid PremiuEs for

$st-rerirement health czre coverage or additional Periods of credited service for purposes of

determining retiremen! benefi ts.

NOTE 3. ACCOUNTING PRONOIJNCEMENT

InJune1999'theGASBissuedstatelqentNo.34'.tsasicFbancialstatemelts-andMamgemenfs
Discussion and Analysis - for sate and Local GoverDments-. This statemeot establishes financisl

reporting standards ior state and local govemmens by revising. the. basic financial statement

re{ui.;en1, and a.lso requiring a ma'agement's discussion aod analysis to introduce t}'" basic finaocial

.oi*.no ancl to provide an aialytical overview of t5e e'dry's filatrcial a.Jivities. The Ir6ery intends

to adopt the provisions of rhis statemelt for the fiscal year cldirg JuDe 30, 200e which is coBsistent

with rhe Stae of West Virginia's plau,ed adoption period. Because tbe l4flery is atr ellerPti"" F4 +:
"Ggr" 

.f GASB Stareient No. 34 is not expected to have a maledal effect on the fiffrcial
statemeuts.



WEST VIRGINIA LOTTERY
NOTES 11O TEE FINANCIAL STATEMENTS

NOIE 4. LEGISI.ATTVE ENACTMENT

During the fiscal year ended June 30,2@l rhe West virginia Legisla!.Ee approved House Bill 102"

which included the Limited video Irnery Act Uder this bin" up to 9,@0 video lottery terEinals wiU
be placed in limited licensed rctail€r arcas restricted for addt amusemeoL These liceDsed retail€rs must
hold a qualifyhg perm for rhe sale on preldises of alcohol or non-i.trtoxicating beer. The Los€ry has

been charged wirb ttre adminisuatioD, monilodng and regulation of these machines. The addition of
these respotrsibilities in fuure y€rs is exp€cled to gelerate a substa ial increase in video louery
reve[ues and relaled expelses, including coomission, personnel aud adoinisrarive.

House BiI 102 also co ains lalguage that changes, for fiscal yean begirning o! or afrer July l, 2001,

ttre Sbte's sbrre of mcetnck yideo loEery rcyetrue as well as the distrr:butiol Percentage paid to
racetracls and one other private entity associatrd wi$ dre ncing indNtry (See Nofe 7) after the Det

termiDal hcome beochnurk amount for fiscal year ending June 30, 2001 has been EeL

NOTE 5. CASE AND CASE EQUIVAI.:E{IS

A suDmary of the a.BouJrt otr deposit with tbe West Virginia Investmelt Mabagement Boad (IMB)
foUows (itr thousatrds):

I
I
I
I
I
I
I
t
I
t
I
I
I
3

I
t
I
I
I

AEount on d€posit wfth rhe IMB
April 30. 2002

$Il9lz)
.June 30. 2OOl

sl!t966

The deposits with the IMB are part of the State of West Virginia's consolidated hvesrmeDt cash

Iiquidity pool a.d are rct separarely idendiable as to sP€cific types ofsecurities. Itrvestm€nt hc{me is
pro-rated to the Iruery ar rates sp€cifed by the IMB based otr tbe balance of the d€posits Dsintahed
in relstion to the totat deposits of all shre agencies panicipating in the pool. Such fimds are aEilable to
the Loftery \I' h ovemight notice.

NOTE 6. PARTICIPATION IN TEE MTJLTISTATE LOTTERY

Tbe Lottery is a EeEber of the Mdti-State LoEery (MUSL), which operaEs the seEi-weekly

POWERBALL jackpot lotlo gaEe atrd HOT LOTTO ga-me, on behalf of particiPating state loseries.

Each MUSL Eember sells game tickers tb$ugh irs ageats atrd makes weakly wire traosfers to the

MUSL h ao aeoutrt equivalent to tbe otal prize pool less the amounl of prizes won iq each sbte.

I-esser pdzes are paid directty to the wimers by each member tottery. The Pri-e pool for POWBRBALL'

and HOT LOTTO is 507o of each drawing period's sale's, with midEum jackPol tevels

Revenues derived from the I-onery's panicipuion in rhe MUSL POWERBALL jachot game fqr the

month and year-ro-date pedoG ended April 30, 2002 were $3,454,645 and $68'403'864 while related

prize coss for tbe same pedods were $ I,6123 and $34,049,964.
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WEST VIRGINIA I'TTERY
NOTES TO TEE FINANCIAL STATEMENIS

NOTE 6. PARTICIPATION IN TIIE MULTI-STATE LOTTERy (continued)

ReveBues derived froq 
lhe latery's participatiotr h the HOT LOT'IO game for rhe molth aDd yesr-to-

.f"te periods ended April 30, ?nU) vlere $224,744 a\d 9224,744 while related priza cosrs for fid saEe
periods were $ 102,082 and $1O2,082.

MUSL places zqo of each POWERBAII drawing period's sa.les in separab pdze reserve fi.Inds rlat
serve as a contingency reserve to protec! the rcspective MUSL hoduct Groups liom unforeseen orize
liabilities. Currendy, the MUSL Board of DircctoE has placed a $52,0@,@ limit on the
PoWERBAIT prize resewe fi.rnd- These firnds can only be used at the discrerion of the respective
MUSL Product Group. Once the prize reserve fulds exceed the designated limit, &e excess becomes
part of ftat particular prize poot. Prize reserve fund monies are refundable to MUSL koduct GrouD
membe$ if fte MUSL disbands or, after one year, if a member l@ves the MUSL. At April 30, 200i
the POWERBALL prize reserve funds had a balalce of $77,000,000 of which tbe Lonery's share was
$29'19,140. The Lottery has cbarged amounts ptaced into the prize reserve funds !o prize costs as the
related sales have Gcurred

NOTE 7. RACETRACK VIDEO LOTTERY

The RaceFack video Ionery legislation sripulares rhar sixty-six percent (662o) of racerack video lotterv
rcvenues, Det of prizes (gross terrninal income) and lottery administrative costs (such costs limited to 4.i
of revenues), shall be allocated, in lieu of commisions, ro: rhe Ecetracks (4720); otier private entiries
associaM with the racing industry (l1Vo); and tle local couury govemments (27o). The remai.dng
\ncome (34Eo of gross lerminal revetrues less admiDistrative costs) froE racerrack video tonery shal G
made available for tratsfers to the StaE as sp€cified in the Rac€Eack Video Louery Act or subs€quenr
Slate budget, as desqibed in the Note 8 titled "Nonopenting DistributioDs to the State of iyesr
Virgiuia-"

The Racelrack Video Irttery Act was arDended in 1999 aJld requires for fucal ye€rs b€ghnilg July l,
1999 the local county govemmert share (27o) be split 50-50 with incorporated muaicipalitie,s for certain
tracks after the effected racks have met thek frscal ye3r 1999 net termitral reveDue belchmat*.

The Racetrack Video Lottery Act was fuflher also anended in 2001 and requires for fsca.l years
beginaing on or after July t , 200 I that each tcacks share be relrocrl to 42Vo and tbe rcgular pu$e futrd to
89o altot each tracks uet termina.l rcveDue has reiched dre fiscal year 2001 let terminal reve[ue
bencbmark In additiol, after the fiscal year 200l benchoark is met, rhe 47o for adninistrative costs is to
be tmlsferred to the excess lonerJi revetrue fun4 a l07o surcbarge is deducred (587o will be nansfored
to the state excess lottery revenue fund a!,d 42% will be held by the lotlery in a separate capital
rcinveshnent. fund) ftom gross rerminal revenue. Amounts from rhe capital leiovestnent filtrd mai be
distributed to each raceEack if quatifying expenditures are made within the statutory timeframe;
otberwise a.mounts accumulated in lhe firnd revert to the state excgss lottery revenue fund A suomarv
of racetrack video lotlery revenues for the month ended Apnl3O,2OO2 ald year-t!-dare follows (in
t}lousatrds):

10



WEST VIRGINIA LOTTMY
NOTES TO THE EINANCIAL STATEIENTS

NOTE 7. RACETRACK VIDEO LOTTERY (contlnued)

I
I
I
I
I
t
I
t
t
t
I
I
I
I
t
t
t
I
I

Current

20,2

562s244
(s7r,788)

Monlh
2@r

$4s7
(4t8344)

-14 ts Pels
2JJ02 2001

To!61credits playcd

Ccdiis (prizes) won

Cross rsmihal incorne

Adfiinistrative costs

Excess Ad.oitrisFative costs

Net TerBinal Income

Less d;$ibution to agerts

Racetrack vidao lottery rcvcnues

$s,667,s26

F,1ng79
$4.15,418

Q,n3,792)
$s3,456

(al38)

$3&88r
(354)

$48s2sr
(17524)
(r,r8o

s351,626
(3116)

$sl3r8
(28J',

$38527

Q5,426)

$465€41
(302,160)

$348210
(293t7J

t22J43 $r3,r01 --g634!-

A summary of video loftery revenues accrued or defened for c€rtai! state ftuds ro conform wit! the

legislatio! follows (itr thousalds):

$118393

Louef,y Fuld
Frc€ss I-ouery Filqd
Toudsio Promolion FuDd
Velerans Memodal Archives
Job.E F.'JacF Bennett Fund
Departroe!! of A&ninistration

Total naosfers

NOTE 8. LIMITED WDEO LOTTERY

The Limited Video Lotrery legislado! stipulates rlat two perc€Dt (27o) of gross terminal income be

deposited i[to lhe stare lonery fi.ud for admiDistrarive costs. The!, rhifiy percent (307d of gross profits

arc to b€ !?nsfeEed to the excess lotlery fund- The remaidlg 7074 of gross plofit b Paid !o retailers

andTor operators as prescribed in the Act, thsse amounts are recorded as limited video lottery

commissions in the fnancial shtements. A summary of limited video loEery revetrues for lhe month

ended April 30, 2@2 alrd year-todate foUows (in tbousatrds):

April 30. 2002

$.tr769
ts,0s0
,,?

441

Ycar+o Dale

$r3oJ2s
15,1150

13,8t9
100
20

4,5V1

$163,681$4743

u
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WEST VIRGINIA LOTTERY
NOTES TO TEE FINANCIAL STATEMENTS

NOTE 8. LIMITED VIDEO IOTTERY (continued)

Grnent Mopth

t03;tgz
(94,s03)

Ycar-to-Date

$267,038
(410n)

Tot6l credits play€d

Credits (pri"as) woo

Gross lermiltl ilcoEe
AdrDinistralive cosls

Gro$ Pro6t
CoDr-@i&sioDs

LiBiled video lotref,y evenue-s

s9249
(186)

$24986
(500)

$9,r03
(63'1l',)

gu,4E6

(ru4r)
wn _$?95._

NOTE 9. NONOPERATING DISTRIBUTIONS TO TEE STATE OF WEST VIRGINIA

As rcquircd uDder its elabling legislation, rctained earnings of the Irttrry Bay lot €xceed $250'000.

Therefore, the lrttery periodicaly transfers sufplus funds, exclusiYe of a$ounts deriYed from racetrack

video lottery, to $e State of west virginia in accordance with the legislatioD- For the ye€I endilg June

30, 2002 rhe State I€gislature budgeted $186,562,158 of e'stimated profis of the Lonery for
distributions to designated sp€cial rcvenue accounts of lhe staE of west viryinia The enabling

legislatio! specifies that required payEeots to tbe wesr virgiDia shre Building coDmission and School

B;ilding Autholity for debt sewice have priodty for palEent in instances wbetr estimated profits are not

suflicient to provide for payment of all budgeted distributions. During the month ended April 30, 2@2

rhe Lonery made such disrributions and accrued additional distributions of $30,915,816. The lrttery
does trot have a legally adopted annual budgel

since the enactment of rhe Racetrack video LoEery Act, the l,onery is also statutorily requiEd to

disribute income from Ecetrack video lottery operatiols as describ€d in Note 7. As of April 30, 2@2

the I_ottery accrued additional distributions relatiDg to racetrack video lottery operatioDs of $618,635.

The Racetlack Vide! l-ottery Act stipulates that video lottery revenue will be distributed as follows:

kttery Futrd disrributioDs as specified io tle State budget (30%); Toudsm PromotioD Furd (37o); ald
the Viterans Memorial Fuqd, the Veterans Memorial Archive,s, Ore Job[ F. "Jack' Belnett Fun4 or tle
DepartmeDt of Administratioo (l7o). A summary of the cash distributioDs made to certaitr state agencies

ro conform with the legisladon follows (in thousands):

12



WEST VIRGINIA I,OTTERY
NOTES TO TSE FD.{ANCIAL STATUVIENTS

NOTE 9. NONOPERATING DISTRIBUTIONS TO TEE STATE OF WF.ST YIRGINIA
(continued)

t
I
I
I
I
I
I
I
t
I
I
I
I
I
I
I
I
I

t, I

BUDGFIARY DISTRIBUTIONS

Irtterv Furd:
Bureau of Senior Services
Department of Bducation
Riucational Broadcasrhg Auttrority
LibraIY Comrnissio!
Higher &lucation-Central OfEce
Tourism
Natural Resouc€s
Division of Culftre & History
DepartmeDt of Education & Arfs
Building Commission
School Buildhg Authoriry

Totai Lottery Fund

Excess lrfterv Fund:
Gerxeral ReYenue Fuod

ToIaI Bxce.ss Lotsery Frtd

Total Budgetary diskibu tioDs:

Vetemls I$tant Ticket FuDd

Racetrack Video l-otter.v distdbutions:
TourisE Promofioq Fund
Veterans Memorial Archives
John F. 'JaclC' Bennen FuDd
Departmeut of Adninistladon

Total
Total nonoperaring dishibutions to the

State of West Virginia (cash basis)

Accrued Boloperating disiributiotrs, begiDning
Accrued notroperating distributioas, end

Total nonopemtitrg distibutioDs to rle State of
West VLgiria

April 30. 2002

c-

:

848
1.800

$2,@8

3JU
$3J84 $13,114

$6,432 $200,647

$874

1,374

458
t.652 r8J93

220'3t48,325

(84,65O (86,97r)
109.170 109.170

Ye€r-tGDate

$38361
34J31
z@
9;152

39.679
tL870
6.503
7 531
7.652
9.848

18.000
$r87,533

13,114

13,885
100
2n

4,788

$32,UO_ wu13
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WF.STVIRGINIA IOTTERY
NOTES TO TEE FTI'IANCIAL STATEMET'IIS

NoTEIo.DEFERREDJAcIeoToBLIGATIoNSANDINvES'TMEIITSIIELDINTRUST

Prior to beconing a member of the Multi-State Losery in 1988, lbe prize.structure of certain games

o;a,.a *t"t" U-y tle totrery bcluded jackpot prizes- The Lonery, al is discretio4 could choose to

"ilJl".i pL*'r" trt" ro.- or 
"iu"t 

u iu-i sum payment or io equal installments over a period of l0

". 
zO y""^,^,tt""gl april 30, 2002, the Lonery has awaraea twenty--oDe defened jackpot Pdzes totaling

"ppr"it-"Lfy 
Ui,gOd,zae. oeferrea prize awar& were recognizea as pdze liabitities equivalelt to the

oresent value of firture prize paymeds discou!rcd at itrtercst rates for governmeor securities in effect on

i;;;'p*;-;;;Jo. rt'" 'i-put"a i"t"r""t portion of rhe deferred prize awards is catculared using

ttri 
"m""iir" 

iot"trtt method at raias ranging Aor0 ?.t l7o to 9.1370. A sumnrary of the present value of

,f," r"..i"iog .Ufig"tions for deferrei ja&pot prize awards follows (in thousands:

June 30.2001

$5J84

$6-020

Present value of deferred priz€ awad obligations:

Discouqted obligadons ouBraidirlS

Idputed itteres! accrued

Total Deferred Jackpot Prize AeaJd ObliBadons

April30.2002

$4,983

201

The Lottery has Purchased long-term investrnents consisring principaly of zelo coupoo govemmeDt

"."*iri"" 
io fund deferred jackpot prize award obligatioos' Such investments are maintained in a

r""t-i" **, fund administered !y dre West Virgida Investioent Maiagement Board on behalf of the

il;; il'ilJ";kp"; ;;"; w1nn.rs, with ln"""tttnt matudties aPFoximaring defened pdze

Jiffiioo ir.,af,i1"oidat&. Investrnens are canied at fai! value determinei by quoted market pdc€s

io, "th" 
"p""in" 

obligation or for similar obligations' Chalges in fair value are included as psrt of

iot."*ro, income. rn accordance with StatJmenr No' 3 oi the Goterome[t Accoutrtilg staldards

;;; ;;;;;;;rs are classiied as ro level of risk ir category 1, which includes invesrDeBr.s that

*"GoJ o, r"gist$"d, or for which the secrrities are held by rhe State or iB agent iq the state's BaEe'

NOTE 11. RETIREMENT BENEFTTS

All frdl-time Iruery emPloye€s are eligible m participate in the. State of West Virgiria Public

s*oio"*' neurement system @ERS), a- cost-sharing multiPle-employer public employee rcttement

;;iffi;. ERsl. 
"i" 

-"i.i"'*i'irr"r 
aaminisGrea by ttre west Vtgioia consolidated Public

il;,ffi#it R;;-Ji,rr"-o:r""t"" i,i iE Board of rrustees, whicl consists of rhe Govemor, srare

Audilor, State Treasuer, SecreEry af the Department of Admidsl-atiol' ald dne members appoinkd

by the dovemor. CPRB prepsres seParately issued financial statements covedog all retircmeot systens

rr'rirrir"iil "nr"-rr-""J;"';"hJd 
from consolidared public Re-tirement Board, Buildhg 5, Room

f-000, State capirof C"Eplex, GlallestoD, west Virginia 253054720'

l4



WEST VIRGINIA LOTTERY
NOTES TO TEE FINANCIAI STATEMB{TS

NOTE 11. RETIREMEX\T BBrlmTfS (contiDued)

Employees who retire at or after age sirty wirh five or more years of contsibutory service or who retire
at or afr.er age fifty-five aod have completed reetrty-five years of credited service are eligible for
retircment benefits as established by state staote. RetireEett benefits are payable montl y for life. in
the form of a straight-Iile atuuity equal to trpo perce of the employee's fin'I aveEge salary,

multiplied by rbe number of ye€Is of the employee's qedited service ar the time of retiremenl

Covered employees are requiled to conhibule 457o of their salary to the PERS. The Lonery is required

to cotrtribute 9570 of covered employees' salaries to rhe PERS. The required employee and employer
cortributiotr percentages bave beeo established ald chalged ftom time to time by 8clion of the State

L-egislaturc. The required cootdbutioDs are actuarially determioed; bowever acbarial valuatioDs are
performed to assist the r eg.\lahJre h determining applopriate values. The Lonery and elnploye€s

cotrtributioDs, for the period ending April 30, 2002 are as follows (i! thousands) :

Yeax-to Date

$194
93

Apdl 30. 2!02

I
I
I
I
I
I
I
t
I
I
I
I
I
I
I
I
t
t
I

Lotrery clntributiols (9.5%)
Employee c. ribudons (4.5%)

Total clDnibutions
ll

NOTE 12 RISK MANAGEX\{ENT

The Lottery is exposed to various dsks of loss related to torts; theft of, or damage o, and destructioD of
a$sets; e[ors ald omissioDs; iljudes to emPloyees; and natural disasrers. The I-onery psrticipates i!
seyeral risk Eanagement programs administered by the State of West Vi€inia- Each of &ese risk pols
have issued separate audited financial rcports on is operatious. Those reports include &e required

supplementary hformatio! conc€miDg the reconciliatioq of claios liabilities by B?e of coBFact a.od bD-
year claim development informatior. Conplete fhalcial siatexoenls of tbe individual insurance

eDtelprise funds csn be obtained direcdy ftom their respective administrative offic€s.

WORKERS' COMPENSATION FUND (WCF)

Wesr Vtginia op€rates atr exclusive state-mataged Workers' Compeosariou Insuralce Fuod (WC$'
wbicb means tha! private insularce companies cauot otfer coverage to employels. Io acaorda.oce with
cbapter 23 of tbe workeG' coEpeDsatiotr Iaw (the Law), geDelally, every emPloyer who has a PayroU
Eusi have coverage excep! for employers in the agricllnrral itrdustry with five or fewer employees,

vohmteer organizations, domestic workers and employe$ quali9i.uE for territorial coverage. WCFs
general objective is to provide a prompt atrd equitable system for compensation for injury sustained in
the course of aDd growing out of eEploymelL west Virghia Code $2lA-3 estabfished tbe

CompeDsarion Prograrns Perforroance CouDcit (the PerforEa.Dce Council) to oversee the uemployment

compeosation system and tlle worke$' coEpeDsaliotr systeE The PerfolEarce comcil is EspoDsible

for recommending legislation and establishing regulatiols designed to eDsare the effective

administration and hlancial dability of wCFi aPPrcval of base premiuE rates ad aDaly.ing
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WEST VIRGINIA I,OTTERY
NOTF.S TO TEE FINANCTAL STATHVIENTS

NOTE 12. RISK MANAGEMENT (continued)

opportuniries for inrernal operationat improvements. The WCF risk pool retains all risk relaled to the

compensatioD of iojured employees under the program-

PIJBLIC EMPLOYEF.S' INSURANCE AGENCY (PEIA)

The Lottery panicipates i-q the Public Bnployees' Insurance Agency which provides an employee

benefil insurance proglam to eEployees. PEIA was establisbed by the state of west vlginia for sbte
agencies, institutions of higher educarions, Boards of Blucation and coEPonent udts of the state" Ill
addition" local govemmental entities and certain chariable and public sewice organizalions Euy lequest

to be covered by PEIA. PEIA provides a base employee beneJit iDsumlce program whicb includes

hospitzl, surgical, major Eledical, prescription drug and basic life and accidental dea*L underwriting

andmte setti[g pol.icies are established by PEIA. The cost of all coverage as determiled by PEIA shall

be paid by the participalts. Premium.s are esubtished by PEIA ald are Paid motrtl y, and are dePetrde!,t

upoq arq;ng otier Lhings, coverage required, Nmber of dependelts' state,vs. DoD state e'ployee's and

a"ti"e 
"-ploy"e" 

vs. retired employees. Coverage ulder these prograDs is limited to $l milliou lifaime
for health and $10,0@ of life insuralce coverage.

The PEIA risk pool rerains all risks for the healrh ard prescription features of its iDdeElity PIan. PEIA

has nrlty ransf;rred the risks of coverage to the Mamged Care Organization MCO) Platr to tbe PlaD

orovidei. and has tra$fe'ed the risks of the Iife insurance cove*ge to a thild Palty insurcI. PEIA

presently charges equivalent premiums for panicipants in either tle inderDnity platr or the Mco Plae

ettogetfrer, fete lniures apprcximarely 205,000 individ'als, includi'g participarts and depetrdents.

BOARD OF RISK AND tr{SURANCE MANAGEMH{T (BRIM)

The lrttery panicipate,s in the West viryinia Board of fusk and Irsurance Managemeat (BRM. a

cornmon risk pool culTently operating as a @mInon risk mamgemelt and ilsulance program for all

state agencies, coEpolent udts, ard other local govemmental agencies who wish to Participate. The

t-otory-pays an auual premium to BRIM fo! its general insurance coverage. Fund underwriring ald

rare seni-ng poticies are established by BRM. The cost of all coverage as determined by BRIM shall be

paia Uy ttrl participarls. The BRIM risk pool rctairs fte risk of the fkst $l mi11ion n'r pmPerty event

Ld purchases excess insuance on losses above that level. Excess coverage, tbrough an ouside insurer'

unda rhis program is lirDited to $200 miuioD per event, subject to limits oD cenai! Ptoperty. BRIM h2s

$1 roillioo per occurrence coverage luaximum on all third-party liability cl'ims'

NoTE 13. SUBSEQUENT EVB{T

The Ionery ,,vas !a.ure4 among other panies, in a civil acdon filed oo July 19' 2001' whereby a rcquest

for a prelirainary iljunction was made by a goup of plaintiffs which requested the bfiery discoothue

all video lonery operations as a result of the passage of House Bi]l 102, whicb included tbe Limited

Video l-onery ici (se Nore +), which was enacted and became effective April 21, 2001. The United

Stares District court of sourhern west virgitriA by order dated August 31, 2001, dismissed the case for

I
I
I



WBST VIRGINIA IJOTTERY
NOTES TO TEE FINANCIAL STATEIVIENTS

NOTE 13. SUBSEQUENT EYENT (coDtinued)

lack ofjudsdictio!. otr September 24, 2001, the plafudft appealed this ode! in the United States Court

;f App€als for tbe Fourth bitcoit Ttt" fio-"ia staremers of the Iorery have trot been adjusted for the

effJt of this mauer, if any, as the likelihood of a[ unfavoEble outcome is Dot determimble'

I
t
I
I
I
I
I
I
I
t
I
I
I
I
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I
I
I
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3043+7-4A70

To: Honorable Earl Ray fomblin, Senate president
Honorable Robert Kiss, Speaker of the House
Hono.rable MeEbers of the Joint Cotr@ittee on Governeen!
and Fi_nance

.(/From: EIlen Clark, C. p.A.'t-

Date: Jur,e 9, 2OA2

Re: West Virginia Unemploynent Compensation Trust Fund

We have reviewed the rnor'tthly reports of the Unenployrnent
Compensallon Trust Fund we received fron the Bureau of EtnDlovnent
Programs.

Fox Lhe tenth month(April 2002) of year 2\OI-2O02, lhe rrust fund
cash fLo]' was as follows:

(Thia balance is g 52,289,189.64 htgher than at same tijle
period In the last fiscal year.)

--Dir€sEsr €udg i s-ie!
Legislatlve Audltorrs Off ice

Trust F\lnd Beginninq Cash llalance '7-I-2A0I 5231 ,250, r43.18
Receipls JuLy 1, 2001 thro Apri.l 30, 2A02

S148,541,?98.41
Dlsbursernent.s July 1 thro April 30, 2002 sr29,060,'778.68
Balance April 3A, 2AA2 $256, ?31, 163.51

hltd A!.".tda ott &4er.4.z"t4l a.4d tX/4aa@



II
Ir rrEtls oF NorE:
_ Regular benefits paid for July - April 2002 are

I Sts,s4g,3I2.O4 HresEn than th! preteding July - Aprit 2001.

I necelpts are S 46.224,'l3L.3B HIGHER than the previous JuIy- April
t 2001- Overafl dlsbursements are S20,355,649.58 HIGEER than Juty

- April 2001.
II IJNEI,IPI,OYMEI.IT RATES:

I West Virginia's unemploymenL rate for 1-he monlh or Aprjt 2AO2 was
I 6.1 percent. Seasonally adjusted une,mploynent rates were 6.0

percent for West Virginia and 6.0 percent nationally.

I nu.ing the past yeax (since April 2OOI) West Vlrginia,s economy
has declined by 3,700 jobs. The gains were 1,600 Jobs in

I servlces, 900 in nlnlng, and 100 in consLruction. Losses lnclude
I 4r5!€ in rn+"u:acLurir.g.+0€ i.n Lrade, Soe-in goverFfi€ftt,- 3e0 -j n

I rane^^rr- 'i | ^n
r and real estate.
T
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FINANCTAL CONDMON OF THE UNEMPLOYMEM COM

MONTHLY STATI,S REPORT FOR THE JOINf COMMirTEE ON
FOR THREE MONTHS 8TARTING APRIL 20()'I AND AP 2002

FEBRIIARY M MARCH 01 ..AeeL9i-. -. . . FEBRUARY 02

TRUST FUND
AND FINANCE

APRIL 02
THREE MONTH

TOTAL VARIANCE'

Bafanco Forward 3ag.7ao.?g0t2 s2o7-a828,t0.66 3lg€.84a.20s.08 szt3g227.6t 1t24.493:131.11 3:l403a1.01rlll s88-0492640t

Add R€colprts:iliiffi"w $1,304.5i 63t8.4:| $s41.91 --.$e19qq -^--q!11 ^-^-^CTg? "-J$9n'g)tiltffiffih,rr" sro.o&iosz.sa $5s6,6ry.!1 618,570,900.8i si r,3o1.4iz.a3 s837,{9.q s2818.7e€'71 ss,088'070.e3

E@rd€d Ba€m Furds so.oo $0.@ 99 09 !9 9 99 P 19 9 P'g
F-nrsrgerEy unonproymort Funds ao:m S0.00 $0 00 $0 oo $0 q - s0 0o 50'@

Tzuc Un€mploy'nsnt Fund" io.OO SO.@ $O.oo S0.@ S1'075.m.@ Se875.@0.@ $3.@.000 @

ucrrlillJeGd-i orzs,o6.oo sroo.ooo.oo $1m.000.00 $75,@o0o $1@.000.00 92s.m0.00 6125,000.00)

Reduc€d rax oredns ---60.00 $0.@ $0.00 !99! ------^ryq P'9 .--^.^j9Piitfri;;** i0.00 iooo qo.P P9! s:9ti9'999 199 $3€i"19'9:99
T;€sury lnrarBr cr€dlB 6o.oo $3,1€s.s59.84 SO q 90.00 s3..7o.qq q - $0 @ $z3a'00s 88

d;ai;ird;As;"d*t srso.oio.oo lillobb wm.mo ur slso 0oo @ $zn cx}o m 00'drm s0'@

Total Mont}rly R€c€lprg

L€36 Dbburs€ments:

$Of@359.C? s42s6-s12 Ro $19!Z1rl5O!2 s11m6687-@ $41.81.30126 s25ele'044 'a &4535S20613

Dstrt Borts Rspsyrnent F€dred) (Re!t€d) 
- 
(Rgq] (Retrud) (Rdql - (Redl€d) l,|A

B"&;BgtrE' srzzeir.asar6 s14n2i,474.6 sro,eairq.lg $11234,888.t 515,947.390.62 s14.803J825 $6'37s'71447

gff#gg'* rslS:g, ffi$, ,*$:8, ,"il:ffi, ,!q{&& $:},$as,4.oo $4.406.6s1.@

iliFiiii;#i,iii..re"*m" srdi+gei' $11b255.03' 91q'?9q $s4.s6., q -94'qry t -$€ans 
52 (s121'850 30)

ucxlilrrn"'vwii'r"olit-"tt" sr+g,rii.o 6ror,aq.oe s178,6ry.9J $1@'@4.02 $15821,0.19 $1@27372 $10'056 07

Re€d AcN FundB - $0.00 $0 00 qooo $oo0 99P *g *'fdffi;il;#;" i0io ioiq tio.m $0-00 i $oo0 $o-cn st@

Total mortt{y D|lburaemonra sj30s8s369g srs1o3r|s./tn s'1275-r5os1 s14-497 82172't $17M3-417.59 Sl!^500^@5S? s1o61L5-74j1

TrUStFUIdErISrtCg TY-*f Yry Ytr.- YY::]A*: YY YYY
. Three dbnth tobt,rarhnce column b th6 dlforsncs benrr€€n lhs ortn ol the prgdo!3 y€€l's lhr6€ riontls data for @ch csls8ory srd OJe dlrr't

ot th€ reFa b tD sho't slgnfifcsnr change h r€.€lpts, dlsbn€tn€nE' or tlabnc6.
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I
I To: Honomble S€naror Earl Ray Tomblin, Senate Presidert

Hononble Del€ate Robqt Kisg Speaker of the House

I Hooorable Memks of the Joint Coomitke on Gowrnmenf and Fimnce
I

Fron: Ellen Clarlq CPA 4/
I Director Budget DivisionI t€gislalive Audito/s Office

I nur.' Jrme 9- 2@2I

a Re: Wo*ers' Compensation Trust FImd
I- w" h"ne reviened the nonthly repon of receipts and disbursemen8 forthe Worken'

I Compensadon Fund foi the month ended March 31,2002. (FY 2001-2002)

I
Total r€ceipts for the fiscal year are $408,221,,458.85 . This atnout is $ 84222,1l8.l I LFSS

I tl^ ,b. receipts reportld for fiscal t@ 200G2001 during the July to March ii-e period

a
Disbrrsenems paid ord for the fiscal y€ar arc $ 558p84,@9.60. 'Ihis amout is

I $ 68209,961.23 HIGHER tiaD the same time period last fiscal year.

I
Total admini*zrive exprenses for this nine nonth period are $ 37,523,470.37; vvhich is

I St,sOt":15.90 HIGHm tba! the same nine nonths ofthe prwions fiscal1er.
I

- The ending cash balance as of March 31, 2002 rms $ 951,822,12091. Ar the sme date the

I pt*io* fiscal year the cech fulance ras $ 1,138,716,556.72. The differerce is a $r 186914-435.81 DECREASE in endins cash baiance.

I fno" 
".fcdations 

are based upon cash received and cash ctisbursed, (i.e. sionar !o s checkbooL
- regster). Accru8l bas€d calculatiom would chmge tle finaeial asi' significandy.

I
I The attached charleston Gaztte article ofMay 29,2002 disousses some ofthe issues with the

worker's compemation frrnd Govemor Wise bas placed a freeze rlpon the worker's

I
I

lout ?onzu e att Cpaevttt<zl a"d tkt@t@
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II *tp.nsatiotr ranes uDtil a plallto d€al with the L&7 bitlion dollar cleficit can be dereloped- The

- Pl8tr has beeD rwEilrg a deficit sioce the I 980s rafe cttrs tbat occuned rvtor exgovemor Moore

I cut tle plemiums b-v 30 Ercent
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woRKERS', CoMPENSATION ruND

uNAUDITED STATEMENT OF RECETPTS AND D|SBURSE1'|ENTS
-id=i-i1J-rHiii MoNrHs srARrlNG IANUARY 20oo AND

(cAsH BASIS)

IANUARY 200 t

' &lance foruard amotlnt lnclude6 $2 I o,mO,@O trerEfened from the Coal'Worker!' Pnetmo<ontosL Fund ln Decdrnber | 99o

A.qual badJ nn nd.al tntormadon could dsnlficitrlv ctEnse .ltsl,lfJ*i:Notra: A.qual bads nn ndal tnlormatlon (ould ngnlnc$I]Y clwraE urE uE rrvrsee'

Thlsreponlndud6thewo*"u'..p**.1.""r'i"J-ittleourteaworet.n'eletfund.|tdo!.nottnd|detieE'np|oye's'

*sll(

P>';-id = ;ifi
;;: -.,.i
!1 U arrl.r-l :-lc,

ojo*

RECEIPr|' AND DISBURSEMENTS

ENDING

YONTH RECTIM DISBURSEMENTS BALANCE

BALANCE FORWARD . $ | 
' 
14l'345,628.@

tAN zOOf 1o4,t24,%t.A3 62'537'815 sl t 
'tg2'932'724'32

rEB 2mt 103,673,740.A1 50'400,602'| t l'236',205'863'O2

MAR zOOt (33,704,067.71 67,765,238.5e )rlgE]!;l!4
roTArs fr74,os4,6o4'23-'!Lq9!E!21=!4

ADMINISTRAI1W
fiPENsEWCF SELFNNSIJRERS TOTAL

3,856,881.75

4,199,339.54

4.745,494.7)

s8,6A0,953.76

46,2Ot,262.57

9,@5,396.64 i67,6S6,350.4O

8,2.f,725.43 54,441,98S.@

59.0r9,743.80 9,632,944.90 68y'53,688.70

112,AO1 ,7 | 6.Oa66.97 slgot7s$r63,eor,e6o.r3 . $zt,aao'o66,:27-a29132@19

ENDINC

MONTH RTCSPTS DTSBURSEMENTS MLANCE

BATANCE TORWARD' $984',801'496'04

tAN 2OO2 86,991,274.81 69'9('3'550'71 t',0ol'889'220'14

FEB 2002 6g,?1s,782,36 60'033'679'56 l'ol1'57 | 
'322'94

MAR 2@2 3,A26'952.74 o 154.77 951,A22,120.91

rorAls $r60,s34lq9Azll---!]!!al1!,19r4!-----rl4

WG SELFINSURIRs TOTAL

4,A66,386.61

4,230,771 .q7
65,037,f64.10 lt,765'203.87 976'A02'367'97

55,802,908.49' g,zec,n6.9Z 65,072,035'41

se.r70,808.83 1t,oq'lg-Q1----19'P.fl-!&
sl3,lo2-50t.62

$ r80,2 | t.qz : 532, $r,$a.7 LVISEJ!&!!

iiio LJrl v r-a ot rr" co,t-worler' Pneumo'onldh Frmd
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. State freezes workers' compensation rates
I Wise seeks another way to clear deficit

W€dtr€sdrJ Mry 29, Zb2
tI Bv Scott FinnI siiFFffien
a
I Wo*ers' compensation rates in West Virginia witr not be raise4 a move that could cost the

program $40 million in expecGd revenues.

It The state Bureau ofEmploymsnt Programs Performarce Council' which oversees workers'
compensation, decided Tuesday to freeze the rates, at least for now.

I! BEP Commissioner Robert Smith said Gov. Bob wise wmB ro fmd a way othw tha-n

1 raising employer premiurns to pay for the $ 1.87 billion deficit in tie workers'

I *.pi.uri"" ptogt*o- a platr to do that should be on the governor's desk in two weeks'

Smith said-tI -Th" novemor has asked that we not raise rates rmfil we come up with a plan fo d€al u'ith

, 
tle deficig" Smirh said- The Irgislanrre night have to approve any such plan

- s-jtn aidn't say where the money to reduce tbe deficit would mme ftom' bu said tttar

I employers shouldn't have to shoulder rhe whole burden as they have in the pasl
I

"Our goal is to get rid of a substantial Portion of the debt" throug[ some other meang he

I said-I

1 After the plan to reduce the deficit is reveale4 the Performance comcil could st|ll adjust

I workers' compensation rates.

I WitI the rate freeze, the Division of workers compensation could take in M0 nillion less

I than il would have ifrares had been adjusd said Melinda Ashworth-Kissr BEP's chief

-financialofficer.TharcorrldhappenifemployeesalaliesinwestVirgidarmainstagnzntIt 
Oo th" offugr hand if employee salaries gow by 2.5 p€rcent' the sy$en might lose just $2

I milion.
I

Smith said that workers' compensation rates in West Virgini2 e"er d b€ 5imiltr to

t so.ro*ding stales, if employers didnl have opay for tle deficit

t 5,29102 *{B A
I l.f 2
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* ** - t-' ur'< Erdss'c.nTFdi@ lEr€s Elsi*:s/55@/ss.srE@@,/diebrttGy,ph3%ilF20o2052929!a'r'!Fr@

II *Our pure-prcmium rates are competitire, higber than some, and lower than others," he
said 'Brn *,tren you add in the deficit, it makes West Virginia mcomPethir€."

II li- Bo*.o, presiclent of the West Virginia AFL{'IO and a former Performance Council

1 member, reminded bosrd members why the sy*en racked up srch deficis in the first

I place.

I In the 1980s, former Gov. Arcb Moore pushed thorgb a 30 p€rc€nl re&ctiol in premiums
a that sent tbe sysem into deficit, Bowen said-

I former Cov. Cecil Underwood won his own 8.5 percent reduction about two yea$ ago, m
- -,a J-4 vote.

I| "I get concerned when govemms get involved in the workers' compensarion system,"

Bowen said.Ir FIe urged cormcil membbrs to lodk af codilrehensiee refun of lhe effire qxflr'iit, sireh as

I b€ner enforcement a€ainst compmi€s that cheal the slstem-

I
"We've been Band-Aiding this system forever," he said.

It To cnntact staffwriter Scott Finn, use e-mail or call 3574323.

I nack to Gazette Onttue

' @c"pviehtffiTh.ct*l6E.t"
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TIES:I VIRC:NrIA LEGTSIAN'NE
(W4Ua2Alzboedb

&dqt \tot4b"
At/ALt7 t, M 332-tted ttt',
r9M(azulo&.tal
e:/szbda, M/28O,A90

3043q7-qA70

Mernorandum

To: Honorable Senatox Eaxl Ray ToEblin, Senate President
Honorable Delegate Robert Kissi Sp€aker of the House
Honorabtre Menlcers of the Joint Cor@itcee an Govefiment and

Einance

Fromr E1len ctark, c.P.A€t''
Di -a^-^r Rr,.tda, nt Visi On
Leg i sl aLj ve Auditor's Offjce

Date: ,Iune 9, 2 002

I Re: Status of Gene.ral Revenue Fund May 31/ 2OO2

- W" have reviewed the cash revenue f1o{s of the West Virginia
I q"n..al revenue fund for the monlh of May 2002. The status of ther fund colleclions are as follows:

The net year-to-date co.l.lections are 101.479 of the esthate for
the fiscal year as of May 30, 2002. Ths aadult ov€! estj8ats is I
31 ,!36,927.OO f,or th6 I'ea!.

coaars€! saIes ta.8 oo].J.eaeloas ere I 13,459,056.00 ABO\'E the
estimrto for fha waA. collectj.Ons Of consuner sales tax were
10L.70E of the yearly estjfiate.

Corttolate D€t i.acods Lax collectlons axe at 72.61t of t!€ €stLEats.
Corporale net income Lax refunds for the first five nonths of the
caLendar year have iotaled I 40,a26,905.5O. This accounts for
308 of the t.otal general xevenue tax refunds in all categories. The
reasans for these refunds are Lhe new federal Lax cuts affecting
corporat.e taxes and an increage in corporate net incorqe losses.I

I
pd Aaz*lla o* fuiezoezf qdd tTrtuce



I
t
I

I
I Pelsoaql. l-ao@a ta-E co].].eotioas f,or ilsl.y -!tay a-Ee at 101.888 of the

I estimate.

t Smokeless robacco !ax collectj.ong which began January 1, 2OO2 are
_ $ 949,810.00 over the year to date estinare of I800,000,00.I! The Special Income fax Reserve Etnd had a cash bafance of

523,625,219-96 as of May 31, 2OO2

Balance JuIy 1, 20 0L 23, 625, O35.96

Revenues July 2001-May 2002 00,000,000.00
Disbursenents July 2001 - May
2AA2

9,999,816.00

Othex adj ustnents 00, 000, 000. 00

Balance May 31", 2002 t3 | 625,2!9 .96

I The Rainy Day Fund (Revenue Shortfafl Reserve Fund) had a cash
I balance of 963,178,308.63 as of Mav 31, 2002.aso

Bafance Jufy 1, 2001 19,085,243.86

Revenues July 1-June 3A,2002
Sur:plus fxom 2001 (transferred
8-1-2001)

+ 15,7 55,064.'7't

Disbursements July l-June 30,
2AO2 Loa\ to General Revenue
(transferred 7-6-2001) toan
repaid on SepteEber 21 . 2AA1

- 40,000,000.00

+ 40,000,000.00

Leqi.slative Appropriation for
f]ood relief (House Bill 402)
Passed August 8, 200L,

- 30, 162, 0 00.00

Legislative AppropriaLion for
flood relief (House Biff
5L2 ) to Governors Civi.1
ConLingenL Fund October: 1,
200L (signed by covernor 9-25-
01)

1,500,000.00

Balance May 31, 2A02 63i178r308.63

I

t
t
t
I
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The collections
estimate as of
excess over the

in the state
May 3It 2OO2.
e9tir0ate.

road fund are at 106.668 of the yearly
This translates to a S31,837,577.00

I
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I
I
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TI-
GENERAL REVENUE FUND FY 2OO1-2002
Monthly R.venue Estimat.3, Revlsod: lii.rch 2002
as of May 31, 2qr2 WVFIMS l{ET

ITIONTH MONTH
SOURCE OF REVENUE ESTIMATES COLLECTIONS

I I I'III I I I I I
-

I I I I I

MO THLY OVER/
U OER ESTIMATES

VSACTUAL YTD
COLLECTIOIS ESTIITIATES

I{ET
YTD

COLLECT|o S

YEARLY
OVER/UNDER

ESTIMATES VS
ACTUAL YTD

COLLECTIONS

Buslnesg & Occupation Tax
Con3umer Sales Tax
Pe.sonal lncome Tax
Llouoa P,ofit Taanatora
Raclng Fees
Beer Tax and Licena€a
Clgaretto Tax
Estate and lnheritance Tax
Businela Franchiae Foea
Chartea Tax
Use Tax
Property Tranaf€r Tax
Proporty Tax
Cash Flow Taanafgr
lnsurance Tax
Depaatnental Collectiong
CorDorate not Income Tax
Ca,aior lncoma Tax
Miscollaneoua ReceiDts
MiBcallaneous T1gnsfe13
Intoagat Incom€
Vidoo Lott ry lianste.s
Sevol.nce Tax
Busine!! Flanchise Tar
Telocommunicetions Tar
Sp€ciel Revonuc Taansfea
Smokelo*9 Tobacco Tax
HB 102 - Lottery TransteE

TOTALS
Mlnus Cash Flow T.anBlel
TOTALS
Perc.nt of Eatimatog
Collections thia day

16,000,000
69,500,000

113,000,000
1,000,000

0
950,000

2,910,000
1,580,0@

330,000
630,000

4,800,000
460,000
180,000

0
2,000,000

760,000
1,300,000

0
120,000

0
1,920,000

0
15,600,000

900,000
950,000

0
200,000

3,400,000
238,490,000

238,490.000

11,944,182
70.484,656
8,473,478

1,000,000
0

1,005,190
3,051,676
1,253,339

293,029
659,913

6,5€5,109
625,819
192,717

0
8,896,010

532,975
-2,160,078

0
94,873
2,000

1,747,771
401,464

27,024,445
718,177

1,224,UO
0

38't,640
20,0(X,19'1

244,416,917
0

244,416,9't7
't02.490/o

10,239,59r

4,055,818
984,656

-24,526,522
0
0

55,190
141,676

-326,661
-36,971
29,913

1,765,109
165,819

12,717
0

6,896,010
-227,O25

-3,460,078
0

-25,127
2,000

-172,229
401,4U

11,424,145
-181,823
274,UO

0
181,640

'16,604,191

5,926,917
0

5,926,917

152,800,000
793,400,000
945,780,000

6,700,000
1,875,000
6,800,000

28,820,000
16,330,000

800,000
3,100,000

72,900,000
6,120,000
3,740,000

0
74,400,000
11,380,000
94,000,000

0
2,700,000

500,000
21,080,000

0
135,900,000
81,800,000

9,800,000
0

800,000
49,000,000

2,520,525,000

2,520.525,000

148,705,705
806,869,066

3,575,227
6,737,593
1,500,000
7,279,712

30,195,'r8l
12,561,445

1,052,513
3,672,449

73,215,560
6,677,476
3,571,2'17

0
80,990,764
9,066,601

6E,256,290
0

2,429,U2
554,796

19,929,093
1,091,865

1s6,673,451
10s,335,364

12,851,874
495

1,749,810
33,118.538

2,557,661,927
0

2,557,661,927
't01.47%

-4,094,295
13,469,066
17,795,227

37,593
-375,000
179,7't2

1,375,181
-3,768,555

252,513
572,449
3't 5,560
557,476

-168,783
0

6,590,764
-2,313,399

-25,743,710
0

-270,18
54,796

-1,150,907
1,091,865

20,773,451
23,535,364

3,051,874
495

949,810
-15,881,462
37,134,927

0
37,136',527

Prepared by L€gislative Audito/s Office, Budget Division
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STATE ROAD FUND FY2OOI.2OO2
Monthly REVENUE ESTIMATES, July mo1
aB ot May 31 , 2002 mrHMS

SOURCE OF REYENUE

NET
YTD

@Ll-ECnONS

YEARLY
OVER'UNDER

ESNMATES VS
ACTUAL YTD

COLLECNONS

MOI{THLY OVER'
NET UNDER ESNMATES

MONTH MOI{TH VAACTUAL YTD
ESTIMATES OOLLECTIONS @LLECNONA EANMATES

Ucanasa & Rsglslndon
PrMlego T8x
Gaoollno & Motor Carrlsr Rd T
Whol6ale Fuel & lrso Tar
Hlghway LlttBr Contml Fund

TOTALS

Percont ot Eadnotea

Collecdons thls day

7,300,000
14,600,000
't7,500,000
5,,O0,000

146,000

8,780,811
14,910,1S9
20458,2€O

5,998,600
166,521

1,480,81I @,927,48
310,199 't52,345,699

2,954,290 194,781,747
596,600 62,858,03:I
20,521 'l,,188,676

72,076,2s
157,27,5OS
211,58:t,403

67,763,'177
1,588,894

5,148,769
4,881,8'10

't 6,&21,636
4,905,14i!

84,215

44,946,000 50,3'12,42. 5,ffi,472 47Ap75,6.1 510,217,208 U,Ca7,577

111.Uo/6

5,000,53/t

106.6806

REVENUE SHORTFALL RESERYE FUND a8 of lvlay z|, m02: $83,178!308.

sPEcfAl INCoME TAX REFUI{D RESERVE FUND as ot May 23, 2OO2t 513,A2521e.

PrBpar€d by Leglsleive Audlto/s Ofica, Budget Dhdelon
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OENERAL REVENUE FUND FY 2001.2@2
Montily Rsvonue Edlnu6, Rsvls€d March at02
a! ol l'ray 31, 2002 YEARTY

NEI PERC€NT
YlD OF EST1MATE

@LLECTIONS COTIECTED8OURCE OF REVENUE

MONIH
ESTIMATES

NET
MONTH

COLLECTIONS

MONTHLY
PERCENT

OF EST1MATE
COLIECTED ESTIMATES

EualneoE and oc{r.lpEdon Tox
CondunoC8 gsleo T6r
Por8onal Incomo T€x
Lhuor blt Tran3t8r8
Raclng F6sr
Bgor Tax and Licong€g
clgerotto Tat
E€taig and hhedtEnco Tax
Busln688 Franchlgo Rgglsaalon
ch6 or T6r
uso Tar
Ftoporty Transfor Tax
Ppporty Tsx
Cash Flow TrsnEfar
lnaulanca Tex
tlsp€rtriodal coll0cdons
corporale Ngt Inoomo Tgr
C€dd lncom€ Ter
Mbc6llsneou8 Rec€lptg
Mlgoallanooua TranB€rg
Intor€at hcom€
Vld@ Loftery T|€nsielB
8€vsrenco Tat
Busln€ao Frarc.hlao T@(

Tol€@mnunlcqlonB T@(
gp6dal Revonuo
&nokelgao Tobaooo T€x
H.B. 1m- Lottory Traruter8

'1€.000,@0

09,600,@0
113,000,q)0

1,000,tFo
0

960,0@
2,S10,000
1,580,0@

330,000
830,@O

4,8@,@0
480,000
180,000

0
2,0@.@0

700.@0
1.300.@0

0
120.000

0
1,F2o,o@

0
15,600,0O0

9@,000
980.000

0
200.000

3.400,000

11,944,182
70,444,658
8,472,474

1,000,000

f ,@5.190
3,051.070
1,253,439

2S3,029
859,913

6,505,f09
028,519
192,7't7

0
8,SS8,010

5X2,975
(2,180.078)

0
94,473
2,@

1,747,n1
401,4U

27,A24,A45
718,1n

1,24,341
0

341,840
20,0u,191

74.O80/o

101.42%
76.304/"

100.00%

105.819/.
1U.87'h

79.3€9/o

88.80%
1U.75%
13€.770/o
136.05%
107.07%

44/.N%
70.1s%

-1e€.10%

75.@%

91,8V.

'173.270

79.W%
128.8€o/o

$o.e2%
588.3670

192,8@.0O0
7S3,4@,000
946.780,000

8.700,0@
1,876,000
8.800,0s

28,820,0@
10,330,000

800,@0
3.1@,@

72,S00,000
0,120,001)
3,740,000

74,400.000
11,3€0,000
94,000,0@

0
2,700.@0

600.@0
21,080,000

138,S00,000
81.800,000

9,€O0,0@

800.000
140,000.000

148,708,705
808.888,@l
gl3,478,27

4,737,693
1.500,000
7,270,712

30.'t s5,1a'l
12,91,48

1.052,513
3,e72,M5

73,215,80
6,Sn,476
3,671,217

80,990,764
9,086,601

08.256.2S0
0

2,429,U2
654,78

19,92S,093
1,0€1,888

136,073,481
106.4j6,3€4

12,851,e74
496

1,749,810
33,118.638

97.32910
'101.70o/o

101.8870
1@.889/o

80.00%
107.059/o

1U.77%
74.52%

131.8%
11A.47o,/o

1@.43%
1@.11u0
06.49%

1o€.860/0
79.479/o

72.O1%

@.84o/o
110.8o/o
u,y%

115.29%
12a.7fo,/o

131.149t0

21A.no/o
87.390h

TOTALA

Mlnus c€Bh Flow Tr€n8lell
TOTALS
Peroor of fuilmatos

238,490,0@

238,490,000

24,414,914

0
21441s,514

1t2.49%

1q2.4e

'102.ao9/o

2,320,623,@0

2,S20,82!,000

2,657,@1,e27

2,6t7,6€l,0n
101.47c/o

101.47%

Frep€Bd by Logl6lslve A.udnors Offlc€, Budgal LMBlon



I I I I I I I I r I I I I
-

I I I I I

STATE ROAD FUND FY 2@1.2c02
REVENUE ESTIMTES AS OF JULY 2OO1

Es of May 31, 2002

SOURCE OF REVENUE

Llc6ns6s and Reglstaton
PrMlege Tar
Gasolhe €nd Motor Csnler Road Tax
riJholesale Fuel and UBe Tax
Hlghwsy unor Conrol Fund

TOTALS

MONTH
ESTIMATES

7,300.000
14,600,000
'17,500.000

5,400.000
14€.0q)

44,94€'040

NET
MONTH

COLLECTIONS

8,780,811
14,910,199
20,458,290
5,936,000

1@,521

50,312,421

PERCENT OF
MONIH EST]MATE

COLLECTED

120.290h
102.120h
l1a.900h
'111.O59/o

114.OA9/o

1n,a%

YTD
ESTIMATES

m,927,458
152,U5,6W
1U,7,747
02,858,O33

1,486,676

478,379,631

NET
YTD

COLLECTIONS

72,074,225
157,227,5W
211,58:!,403
87,7$,1n

1,58€,894

510,217,2U

PERCENT OF
YEAR ESTIMATE

COLLECTED

107.490h
103.201o
106.84%
107.AV
1O5.40Vo

Jm.88%
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llBgr l|lIeIlEA PUET,IC EFLYEEd I{SSRANCE ASENCY
MONTS'Y UANAGBI.@tr' REPORI - PSR CAPITA CLAIIV!'

A!R]L 2002
Pag6: 1

ctr4@t 12 MoDtshs Prior
cur@t ?e!i.od Rollilg evg 12 M6tb! Plld RoIIing Avg Curo! FlscEf Y! Pr6vlou alscal y!

PEIn PayE@ta PEtn Pat@CE lBIiA Pal,rl@!6 PBIi ?ayudts IEIA Pa}t@86 PBf,A pay@EEE

EOAPITAI, EACXITIfY

XMICll, NND SURCIICA],
IIEONAITI, COUPLICATIOTftI .3496

r-2422 .9104

.3304

9.37s0 9,1135

EC}APIMI FACILITY BM]rIOIA'J
DIAI,YSIS
EI'1ER€ENCY RCIOII
}ATERNIIY
MEDICII, 4ND llDRSTC-Alj

.9333

20.0313

.0931

10.0348

,0325
L-2349

.124L

29.9140

,1015

,0333

.B€32

]. 1930

9 -2126

,9344

PRESE.IPTION DR@S

t7-5L47 200.4320

515.4991

E|RDIOvl.sCul,AI II'DICD{E
CERVICiI] CBIICER SCREBNING
DME
EVAI.{'ATION AITD NANACEXEM
II&.II]NIZETION
nI.TECII6l 2 -1t39

50,5014

x.26X2 1,3916
3-429L

. A6IL
2.734r

40,aaa9

1,1161

.1244

516,S991

30.66A!

2.374r
14.5611

4Lr,2996

!2,0264
26.7234
10-?351
1.4130

SOURCEI IIOUUTAIX STATE, ACORDI]A TATIO\'IL. FCS BNAI.ITI, AND MERCX-MEDCO IAID CLAIMS TAPES
NOTE: CIAJII4S I,!61ED AFE ON A PAID BESIS
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BESI \TREIIIA PSBIIC EUPIPYEES IIISIJRANCE AOENCY
r.lOMgnY !6lGCEl'@lT nEPORt - Pm CAIITA CLAII{S

?ag6:

c1Edt Perlcd Ro11lng Aw 12 oiths 9!1or RolLlns Avs cu4dt PlBcaI Ir pEvj.@6 F16caa yt
pEIn PayE@UB lEtA pat@ts IEIA pe)@tB IEIA Pa}tdtF ?E!A Pat@Dts PETA payl@t!

IEI AND PATEOIfiY

O:NiER

PsYSrCal. ltmlcll[B
9RO TATE CJTTCER ACREANINO

7,09t3
2,0145

10.3534

4.3945
.9035

5,7364

.4955
-5264

2.256e
.1223

11,4165

3. s134 41.424r

14.3427
54,3?63

.aa2a
103.0965

3.4544

53.9X34

57.3AlA 65.4314 74,7A43

t33-4504 145.?064

aooRci4: flouaTe srArB, AcoRDra lhTroiRl,, pcs irEALa'ir, aliD lrmi.-r@co pi|Ib cr,alr4s fApEs
NdIE: CLATIT{S ITIF'ItsD BRE ON A PAID BNSIS
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NESI 1rIRGIXN1A PI]BITIC EMPIOYEES INgUF'ICE EGEI(CY
I.Di.IIELY I''AIBEEMRI:T REPORT - TCrrAt CLLTMS

culdt lellod Rolltlg Aag 12 M@thE lrlof Rollllg avg c!a4t alscal Y! Plevlos 416@1 lf
PEIA !A'd@EE PEIiA PAYE4t6 PEIA PAYIDdE6 I'ET3 PAYE4E! PEIA PAY@Atg IEIA PAlT@tsS

ENT SOS'ITA'- FACTLITY

MADICSj, AND AUI€ICNL
NIONATAI, @I'PIICATIONS

r34,262.51
6.432,245 -95

1t5,394.43 r50.152,22 r,70L,662,AA
1,304, ?53. x1

1,509,52t1.01

EOSPIIAI, IACII'ITY BE&IIIOX.A',
DIAI,ISI9
Bi4ARGBiICY RooM
IGTERNIlTY
MADICAIJ AND AURGICSIL

10,332,19

22L.293 - E7
32,914-31

3,654,041.30

16,543 -53

3,19e,2{3.53

r59,54\.21
20,642.75

3 ,2L9 | 7 A0 .52

4,466,516,t5

x44.562-39
\02,216.4\

2,60A,149.43

66,549,250,3r

160,310,45

32 ,237 . 994 , 82

r.525,093-24

PREgEIP:TION DRI'GS

4 , ro2,275 .!1 3 .619 ,62t.54

CARDIOVASCIIIAR MEDICINE
CBR\':TCA! CANGR SCREENAIG
DMB
El SALOATIOI{ AAID MAIGGEMENT
IM}IONIZATIOII
IIIJE TIO![

527,11\-95

49,364 -03
a9a, L2L.34

40,439.A2
146,234.96

eA,6s2.02
s42,6AA.AA

215,555.34
34,598.24

34A,94A.76

L64.269.L2
21,139.00

275 | 3rA,7O

71,130,35

93,422,35L.9r

431,549,00
3 t3S7,rA2,2A

1,117.r31.19

2,437,L62.O4

SOORCE' MOUI{TAIII AIATE, ACIRDIA !IAT]ONA!, PCS BFAIITE, rND ARCK-IIEDCO PAID CILIIl'lft TAPEa
NdIE: Cl,AIlG, LISTED ARE oN A IAID BaSIS
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State of West Virginia
Public Employees Insurance Agency

Statement of Revenues, Expenses and
Net Income (Loss)

Month ofAoril 2002 and 2001
Accrual Basis

I
I
I
I
I

I
t

I
I
I
t

(Unauditod-For hternal Uss OnM

llonrh

Aprll 2002

s 29,114,439
6,042,163

April 2001

28,021,838
3.489,427

(Docroale)

1,092,601
Employee

Paymenls lo managed care organizalions
Life insurance premiums-basic

Nel premi|lm revenue
Adminisltalive Ges, net ofretunds

Nel operating revenue

Opsraling Expon6es
Clains epense-medicrl
Claims expense-drugs
Adminislrallve service iees
Oher operating expenses

Toial operating expense

op€ratlns Incomo (loss)

Nonopsrallng R.vonu6s
Inbrcst income, from banks, netolfe€s
Intercsl income hom IME
Operating lransfers in

Tolsl nonopeEling revenues

For internal use only, See financial cofiments
Pr€psEd May15,2002

35,156,602

(3,934,221)
(432,571)

33,511,265

(5,952,658)
(422,693)

1,645,337

2,014,437
(9,878)

I
t

30,7€9,€10
303,280

25,329,040
9,609,?70

689,698
470,919

27,135,914
299,429

3,653,896
3,651

7,702
(4r5,861)
(317,000)

16,492,425
7,734,551

707,980
295,687

8,836,6'12
1,474,719

(18,282t
'175,232

16,193
160,000
483,000

8,491
575,881
€00,000

Page 3 of4
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Month ofAprll 2002 and 2001 ''(/11t 
,

Accrual Basls 'Q' ;
(unaudlted-For Int€mal t se Only) UrQ,,nfn.

1) Effective July 1,2000, tho PEIA changed tllrd pafty admlnl6hators. The process of modlcatclaims adludication
and paymentwas hkon over by Acordla Nadonalfron Mounlaln Slate Blue Cross BIue Shleld. lMerck-Modco through
Its subsldlary ,Pald Prescripdons PIus, took over the adludlcaton and payment of prescdpflon drug clalms.
Because qf the many comple)dtios Involved In the adjudlcadon and payment of medlcaland drug clalms, It
tookthe n€w thhd party admlnlshatots quhe sometmo to begln psylng thes€ claims on a dmelybasls.

2) The new third party adminlslrators also had dlfrculty adlusdng theh systoms of repordng to ho PEIAS ac,tlary.
ConsequenfJy the actuerywas unabloto dEvslop cr€dlble estlmates of clalms whlch had been hcun€d but
not yet pald , claims payabl€, untll late in the spdng ol yeat 2OO1 .

3) Because of the difficullles dlscussed above, thB amounts reportad ln these inanclal siatom€nts may not accurat€ly
reflect lhe PEIA'S ffnanclal posllCon and the r6sults of f\b operEdons for ths pedods lndlcated.

4) Because these ffnandat statements w€rs preparod vory shorlly aiter ths end of $e month, here may bB some
unlfiown €pens€s attrlbutabl€ to lhese periods.

5) At the plan y€af€nd June 30.2001 approimably 6,800 hsalh pollcyholdsrs transfen€d from managed car€ @verage
!o tho pratuned pmMder benofit plan. Thls resulted ln totalenrcllment inqease of approimately 10% liom the prior year
and ls oQacled to ptoduc€ a almTlar Ins€as€ ln clalms oxpensg In lhe y6ar endinq h 2002.

6) The clalms payablo amounl reportod on these flnanclal stat€mentrs and tha related year to date clelms sxp€nse
as ofApril30,2001have been rostatod ftom amounts orlglnally Indlcatgd by lhe actuary due to data erors. The eff€c;t
of lhls r€statement was to Incr€ase the cla lms payable llablltty by $19,1 15,91 1 and also Ind€€s6 the related tsn months
clalms expense by the sam€ amounL Furthermor€, th€ month of April 2001 m€dlcal clalms expense has b6en r€vbed
and lncreased by $3,149,639 and h€ drug daims €xpense Increas€d E $1,081,132 bss€d on lhe new data.
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Bob Wlse
Gol€mor

Ton Susman, Director

Barbara Beane, Eligibility Supervisor

Migration Report

]:lllay 21,2002

Tom Susman

Director

w Tolt-ftee: l8&680-PEu . Phone: i-i0455&7850 . Foa: 1-3M55&25f6 . Iflreflqt ltwa.petaslate Mt.as

To:

From:

RE:

Date:

1.,

OPEN ENROLLMENT 2()O3 AS OE 5I2II2OO2

TRA}TSFTRFROM:

Prcvlous fiansfq totol of May 15,2002 wos 3799, Grund t0ul ss of Mqy 21,2002|s 5,873.
Brcak down conslsts of the followlne gouos:

Medlcare Redree Tobscco-Frce Affdavtls: 20,7n
Acdve & Non-Medlcare Redree Eealth Tratsler Forms Procased: 37,168 (Inclades Tobacco

Afrdovta and PIan Ch@tge$)
Combbrdlon of Tobacco-Ftee Afrdovl8 snd Plqn Changa utul 57,941

PhlI Shirner
Glorla Long
Larry Stover
Jan Lotrg
DaNFJDWda crrpt"" . BttMhtg 5, Roont 10oI . 1900 X4n4utto BouletlTd, E. ' ch\?lesltn, w 253054710

ffi

PPB BASIC
LIIE

CARE.
LII\K B

EEALTS
PLAN A

EEALTE
PLAIY B

TOTAL

1679 533 2667 710 290 5873

CARI.LINK
ENEANCEI)

CARE-LIIIK
BASIC

Jason Haught An eqral oppManvf enqlopr.



,Senate Staff

Joint Committee on Government and Finance

June 11,2002

Department of Health and Human Resources

REFOCUSING FOR
TANF REAUTHORIZATION



JoINT CoM,IAITTEE oN oOVERNMENT AND EINANCE
Rafocusing Efforts for TANF Reauihorizoiion

trune 77, 2@2

Cose lAonogement

fn order to provide more effeclive services thot will promofe self-

sufficiency fo WV WORKS porticiponts, fhe commiltee recogniz5 Fhot cose

nonogement (evofuoting o family's sarvice needs ond seeing thot those needs

ore provided) hos to become o more formolized and integrol parf of fhe

progrom. Coses should be rer.ligned to ollow WV WORKS cose ndnagers to

spend more fime pertorming cose monogement functions.

Cose monogers will become more involved in providing ond coordinoting

cose nonagement services to the entire fanily nof jusf fhe odulfs in tha

household.

Applicotion ond Assessments

Change the opplicotion process for WV WORKS in order to:

. ly'toke benefits ovoiloble dcting bock fo the initiol dote of inguirT.

' Expond the client orientotion fo WV WORKS to provide more informofion

to oppliconts including information on the 60-month linit.

. Complete home visit dsse$rnents, testing ond evoluotions in order to

develop more ef f ective sell -sufficiency plons.

' Immedioiely ploce participonts into o structured progrom thof will provide

money monogement instruciion, job raodiness informotion, froining ond

educotionol progroms. The progrorn will olso make porticiponts dwore of

comnunity resources thd will ossist them in becoming self-sufficient.



' 'JOINT COI It ITTEE ON 6oVERN,t ENr AND EINANCE
Refocusing Efforts for TANF Reauthorizotion
June !1.2@2
Paqe 2

Retention &ruicas

Providing ongoing case mo|,ragemen'f seryices once Porticiponfs become

employel is essentiol to helping them retcin jobs. Cose monogers will

oddress issues such os child core ond tronsporfafion, Eorned Income Tox

Credifs, budgeting @ncerns, fomily issues (e.9. children in school) ond ofher

pertinent issues. Follow up ossessments would 6e done al 30 doF, 60 days,

and 90 doys. Prior fo the lqst nonth of suPport services, o finol assessment

wilf be completed ond oppropriala referrals will be mode to community

qgencies. Porticiponts will be evoluoted for continuad Food Stomp ond

l/tedicaid eligibi lity.

Cose Revlews

fn order to beite? serve porticiponts, hore formol cose reviews ot

designated tines to eyolu(ie cose monogement plorui, imProve occountobility

and increose fhe number of porficiponis who becone self-sufficient within

48 months.

60-lAonth Extenslons

At 55 months, o formol review will be cornpleted by the worker,

supervisor, porficiponi, his/her odvocoie, ond the intensive cqse monogemert

agency. The group will decide how rnuch longer fhe PorticiPont night need

bayond 60 nonths.



. 'JOINT COMMITTEE ON GOVERNMENT AND FTNANCE
Rafocusing Efforts for TANF Reauihorizotion
June 71,2@2
?oqe 3

While retaining the current hordship ca+egories for gronting exlensions,

rhere may need io ba sone odditions ond modificotions such os rcdefir.ing

'high unernployrnent county," ollowingfor an extansion if the client is

porticipoting in post-secondary or certified training regordless if progron

will be completed wifhin 6 months; and recomnending on exfension while

coses ore being evoluoted by Social Security even if the cose will not be

resolved within 6 rnonths.



WV WORKS Committee

Mission Statement:
ldenti! and recommend an effective WV WORKS program
that operates within its budget and results in self-sufficiency

for \W WORKS recipients.

Final Report

Presented to Fred Boothe, Commis$ioner
Bureau for Children and Familios

May 1,20A2



WV WORKS COMMITTEE

The VW WORKS Commiftee siarted meeting on March 6, 2002. The members of the
committee are as follows:

Wlliam Wnce Jr. CSM - Ritchie/pteasants District, Chairman
Leslie Ventura Offce of Family Support - \A/V WORKS Unit
Darcia Collis Farnily Support Supervisor - Berkeley County
Judy Thompson Family Support Supervisor - Lincoln County
Kathy Shafer Office of Family Support - Medical Review Team
Valede Wells Family Support Specialist - Brooks/Hancock Counties
David Hollinswonh \ ru Depaftment of Education
Elizabeth Lovas Welfare Reform Coalition
Patricia Nelson Finance Director
Mary Ann Dean CSM - Nicholas Dlsfict
Marsha lbos YMCA - Domestic Violence Coalition
Skip Jennings Famity Support Supervisor - Raleigh County
Jeff Mccroskey Community Access
Lisa Hadley Logal Aid of West Mrginia
Shoni Sargent Office of Family Support - Poliry Unit
Deborah Lively WV Department of Rehabilitation Services
Bronda Crawford Offioe of Family Support - Policy Unit
Tom Strawderman Office of Social Services

Resource Members:

Jlm Hensley Offcs of Family Support - VW WORKS Unit
Debbie Mullins RAPIDS
Brenda Loving RAPIDS
Jonale€ Young Offica of Family Support - 60 Month Extension Committee
Evelyn Dortch Dit€ct Aotion Welfare croup
Carol Whnen Dit€ctor for the Office of Jusflce and Life - Diocese of

Wheelingy'Charl6ton

During the first meeting, ground rulos were 6tablished along with the creation of a mission
statomern and recipient profile. The goal of the group was to work within the requirements of
the Federal TANF Guidelines.



M'SS/OA/ STATEMENT

ldentitr/ and recommend an effective WV WORKS program that operates within its
budget and results in self-sufficiency for VW WORKS recipients.

RECIPIENT PROFILE

Female/Head of Household
31 Years of Age

11h Grade Education
Average Time on Assistance - 19 Months

REQUIREMENTS

1. Provide assistance to needy families so that children may be cared for in their
own homes or in the homes of relatives.

2. End the dependence of needy parents on govemment benefts by promoting job
preparation, work, and maniage.

3. Prevent and reduce the incidence ofout of wedlock pregnancies and establish
annual numerical goals for preventing and reducing the incidence of these.

4. Encourage the formation and malntenance of two-parent families.



' The first two meetings were used primarily to provide information regarding the current
WV WORKS Program. Presentations were given on a variety of topics including in overview
of the \M/WORKS Program, best practices from \ 

^./WORKS 
Units from around the state, and

informalion from the 60 Month Extension Committee. Evelvn Dortch presentod information on
how the current \r'VV WORKS Program has affected the lives of former TANF Recipients- lt
should bo noted thatthis presentation was very informative to the committee members. We also
received information ftom Carol Warren ftom tho Diocese of Wheeling/Charleston on howthe
faith based community can partner with \ /V WORKS to provide services to our participants.

The group was broken up into three sub committees for the purpose of coming up with
recommendations for changing the currentVW WORKS Program. The groups were organized
lo reflect the flow in which services are currenty provided.



WV WORKS Committees

DELIVERY OF SERVICE(S)

Skip Jennings - Leader
Jeff Mccroskey
Sheni Sergent
Leslie Ventura
Darcia Collis

Task(s):

Develop effective delivery system to provide services to participants.

- More effective contract services that directly benefit TANF participants
- Manageable

- Meet needs of individual ofices
- Thatwill allow participants to benefrt ftom case management
- Career path tor staff
- Work with the whole family
- Follow-up/retentionservices

- Review job descriptions
- Training for case management
-- Moro education for participants as to their responsibilities, services available,

and sofl skills



SERVICES AND ACTIVITIES

Kathy Shafer - Leader
Valerie Wells
Brenda Crawford
Marsha lbos
Lisa Hartley
David Hollingsworth

1. Prioritize, emphasis, Iimit, eliminate
2. Eligibility

- Make userfriendly screening tool
- ldentify with children employment history
- Children, income, assets, PRC, orientation
- Intake and eligibility

3. Core Services and Activities
- Wrthin 6 months of VW WORKS Cash Assistance
- Cash assistance, marriage incentive, diversionary cash assistance, job fairs
- Economic developmenUOJT, i.e., community service, job search, assessment

4. Support Services
- Chitd care, providers, training
- Transportation

- Ctothing

- Caniers, licenses
BEP

- Vo-lechs WGED; education, relationship with colleges
- ADA

- BEP
5. ldeal

- Applicalion by VW WORKS ons.on-one
- O entation by group or indvidual
- PRC one-on-one



ffiffi
TIME LIMITS/EXTENSTONS/SANCTIONS

Mary Ann D€an - Leader
Patricia Nelson
Judy Thompson
Eliz:ibeth Lovas
Debomh Lovely

Task:

1. To identiry and recommend modific€tions to the WV WORKS program's extensions,
sanctions, and time llmits that r€sult in self-stjfficiency for customers and their families.



Each of the three sub-groups presented their recommendations to the full committee.
Each member of the committee was qiven the opportunity to provide written comments on the
draft recommendations. The sub committees met again to revise the recommendations based
on the comments received. At the final full committee meeting held on April 19, action was
taken to complete a final plan.

The recommendations were approved by:

1. Total Consensus (All committee members can live with the recommendation.)

2. General Consensus Cfhe majority of the committee can live with the
recommendations and expectations to the recommendation will be noted,)

3. Lack of Consensus Cfhe majority of the committee cannot live with tne
recommendations, therefore, the recommendation will not be submitted to the
Commissioner.)



A Change of Philosophy for WV Works

In order to provide effective services that will promote self_sufficiency to WV WORKS
p"rli"!_gnq:9y.r_gmmittee recognizeF that Case Management has to become a more integral
part of the \ A/ WORKS Program. Case Management is a method of planning, coordinating,
monitoring, and evaluating a mix of services to meet the needs of pariicipants-. rr'r'V WORK-S
case managers need to use this approach to anange mulliple services for participants based
on Inorvrduar assessments and to monitor participants' activities in the contert of program
requirements. The direct relationship between the case manager and the participani creites
an opportunity to provide those services that promote employment and self_sufficiency.

In orderto fosterthis type of case management, \ /V WORKS Case Managers need more time
to administer case Management duties. currenfly, wv woRKS determines eligibility for
benefits (CashAssistance, Food Stamps, Medicaid, NEMT, EmergencyAssistance, LlF4p, etc.)
for all cases receiving a \ /V WORKS check. In many cases, WV-WOIIKS Case Managers are
carrying caseloads of 80 or above. In order to perform the necessary case management duties
needed to assist participants, caseloads need to be reduced. Lesstime needsto be oerformed
doing eligibility determinatt'on and case maintenance; more time needs to be spent doing case
management. Our recommendation is that Case Managers in the r /V WORKS program only
determine eligibility and perform case maintenance activilies with cases that require ipersonil
Responsibility Contract (PRC). This would allow them to concentrate on case management
activities once beneft eligibitity has been determined. The committee suggests thit new
caseload standards be developed for\ANWORKS and Income Maintenance kieping in mind
this new philosophy of case management.

The commitiae also recognizes that Case Management Services need to be provided for the
entire family. As Case Workers are doing assessments, home visils, and developing plans,
issues such as children remaining in school, medical needs, and parenting skills hedd to be
addressed, as well.



The Application Procesg

Request For Benefits

At the initial request for benefrts, the applicant would sign a Request For Benefits Form (RFB).
This would protectthe date ofapplication for applicants. The Request For BeneJits Formwould
include general information about tho family and its circumstances. This form woujd be
standardized and could be used as a screening form for other programs. The committee would
like lhe benefits to be backdated to the date ofthe RFB which would be more in line with current
Food Stamp Policy.

Orientation and Aoolieation

The applicant would next aftend an orientation to the VW WORKS program and comptete a
face to face application to determino eligibility for f4N WORKS. DepenJing on the resources
ofthe local office, eitherthe orientation orthe application could be s;heduled at the same time
or at differenttimes. Both must be completed tiahin 1O working days from the date of the RFB.
Durin-g the orientation, Case Managers would review program requirements of \M/ WORKS,
time limits, services available, support payments, and oiher issues listed on an orientation
Checklist. During the application intorview, the first page of the pRC is to be reviewed and
signed. This completes the initial application process.

Recognizing that the l.4iv WORKS Program is a work first program, at the completion of the
application interview, all adult memb€rs of the household in the AG (Assistance Group) wi be
enrolled automatically in Self-directed Job Search and pre-Employment Seryices unless
otherwise exempt.

The committee is requosting an automatic enrollment into a component in the Works program
and placed into the appropdate component This mayassist us in meeting the new participition
rate requirements.

Hardshlp Paymont

It is recommended lhat in order to assist clients with the costs incuned during the assessment
and pre-€mployment activities, Case Mangers beableto issue a demand paymentof$SO to any
household that has less than 9100 in income of any kind.

Aosesaments and Self€ufnclencv plan

In order to develop effective Self-Sufficiency Plans, the mmmitte€ feelsthatworkers need more
time to complete assessments before actually devetoping long term goals for participants. This
assessment would include the completion of the \ iV WORKS Family Assessment Form; it also
can include CASAS or TABE test results, a Home Msit, and/or further discussion with
participants regarding household situations. The idea is to allow the worker and the participant
to gather some pertinent information that will assist both in negotiating an effective Self-



Sufficiency Plan. The Assessment and the Self-Sutficiency plan must be compteted wtthin 4S
days of the RFB.

By taking the extra time and effort to assess families and develop self_sufficiency plans, thereis a more realistic opportunity to prace peopre into appropriate activities that wifl aflow
parucrpants lo become more successful. Also, by taking time to develop better plans, there is
a better chance that we will be able to moet participation rates.

Attach ments: RFB
Family Assessment
Orientation Checklist
Self-Sufficiency Plan
PRC



WEST VIRGINIA DEPARTMENT OF HEALTH AND HUMAN SERVICES
REQUEST FOR BENEFITS FORM

Please check the programs
that you are curreotlv receiving:

West Mrginia WORKS (Check)
Food Stamps
Medical Assistance

You must complete all the information below

1.

o.

10.
'11.

12.

'13.

Name: 2. Social Secufity #:
Birth date:
Address:

Telephone #:

Crty: 7. State 8. Zip Code:
Givs the total number of people in your household:lsyourspoUseoItheparentofyoulchi|drentivinginm
Number ofAdults in the Home? ruumber of Chitdren lunOer tef
ls any member of your househotd-Empofid?] wh"r"i -- - '-
.Gross 

monthly incomg: , , ,lsany member of your household receiving uneamed income sucn as; SStrSociitSec,,rrty OisaOiIty,
Child_Support, Workman Comp, Unemplayment, VA Benefits, pension, etc. (Cncte type receivedj

VVho rec€ives this income:
Total monthly amount(s):

'14- Has the incoms in your household recently slopped? Date stopped:
VVhy did this income stoD?

15. Does anyone in the household
Name:

have a checking or savings account?
Type of account

Amount in the account
16.

'18.

Do you pay rent? Monthly Amount:
Monthly Amount:Do you pay utility bitts?

Do you pay tor your heating or cooling cost?

- 
| understand that it is a criminet viohdon of fedet"l and slate lawto provide false or misleadjng
informaton for the purpose of receiving benefits,

I undsrEtand my responsibility to provide complete and truthful information.

l.under8tand that thls ls ths first step in completing a l ru WORKS application and I must follow
tnrough with the complote application proc€ss.

l.under8tand by signlng this form I glvs my permlsslon for any govemment or privato agency,
oepanmen! or peEon to release informa0on to DHHR conceming my application /receiving of
b€nefits.

Cllenfs Slgnaturs:

WVW-RFBI



WV WORKS Famllv Asse&smetr

Case Naoe Case #

Fanily Compo$itioo: (who is living in rhe homo? AJe Xiere any uusual rclarionsh'ips or living
arllugeheDts? AJe thqe atry oth€I adults dho sp€Dd a significant amout of time in the home but do not
Itve therc?)

Ifadults are made4 how loog? _ Ifdivorc€d or s€panfed. how long? _
Describe the curent or past rBlatioDship of p€Fnts.

Lisr cureDt or p€st problems with substanco abuse.

Lis cuq€Dt or past oblems with Dome$ic Viololce,

List aoy culr€ot or past health probleqN, E€olal ilh€sses, types ofoedicstiors behg useo, erc.

Whal is the cr|rrsrt rElatiolship betwe€o parents ofthe childrs! whethor living bdether or not?

lvhat type ofeupport systems do€s tbe family have (frrnily, friends, church, etc.)?-

Does anlono have a orimiml record?

Housing: (Wha aro the living conditions? Ar€ there any sofsty i6su€6?)

Arc there any 4ecial coacoms iEgading Child Cry€?

Whot typ€ oft amportatioD is available to the fsrt|ily? Aro there any issres rcgarding fansportation that

ne€d to bo addl€ss€d? _

Education: (Whot b the higbod level of education? Any speoial naining or certiffcation? Ar€ there any

obttaclos or l€aming disabilitie? whd qre the resting results?)



Financial Concems: (ls the fanily incone able to meat geneial exp€ns€s? Ars thdre any bank accounls, if
. not worlld consideration be given to op€ning one? AtE thgre 8ny budgeting concoms?

Chitdren: (Ar€ the childrcn att€nding school regularty? How ar€ rheir glsaot Wpu, u-,t*i, ru* ptu*
rggarding education? Are lhere 8ry health conc€ms? Drug or aloohol problems? Are tllere any safety
issu€6? Who ts-kes car€ ofrhe children aner school? Wh€n is the tasr dme rhey hdd a rnedical cheokun?)

Notes:

Cas€ Worker Date



ORIENTATION CHECKLTST

' ' "coals of \ A/ WORKS

"Work Requirements
*Personal Responsibility Contract
'Time Limits
*Sanctions

*lnformation about on all support services
*lnformation about Domestic Violence
*Day Care resources

"lnformation on employment seeking resources
"lnformation on vocational training or college and applying for financial assistance
*lnformation on WC program
.ldentirying Mental Health issues and how and where to lind resources.
"lnformation on direct deposit of cash assistance checks
*Family Planning
*lnformation on subsidized housing
*lnformation on cED/ABE Classes
*lnformation on changing health care provider on medical card
*Fair Hearing Information



WV WORKS. SELF.SUFFICTENCY PLAN

(Pareny'Caretaker's Narne - Printed) Social Security Number plN Number

Illalal Date ofPlan , Date Platr to be r€viewed

FAMILY ISSUES IDE.NTTFIED IN ASSESSMENT

Primary coat

SI'B GOALS Taryot

Irste
P/C's

IDfdsb Da&
FSS

IDldats Date



Retenlion Services

' There is a ne€d for WV WORKS Case Managers to continug to provide case managemenl
servicas to participants who becomg emptoyed and their VW WORKS chock closes. By providing
ongoing case management, this will assist p€ople in retaining employment thus lessoning the need for
people to reapply for \/w WORKS. The recommendation ofthe committea is to comptete a 30day,60-
day, and 90day follow-up assessmenl. During the initiat 3oday follow-up assessment, the worker witl
addrass issues such as childcare, ransportation, Eamod lncome Tax Crediti family issues (chitdren in
school, etc.), budgedhg and other pertinent issues. The VW WORKS Case Manager wi also make
oontact l^'ith the employer Mth permission ofths participant if indicated and appropriate. once a release
is signod, in order to establish a rolationship. By developing this relationship with an employer the case
Manager can inbrvene if probloms adse that mightcause the participant to loso their emptoyment. The
60 day and 90 day follov/-ups will follow the sams format.

During the fiffh month ofemployment, and prlor to lho last month ot support services, an End of
Support Interyiew will b€ completed by the VW \/\fORKS Case Manager in order to inform participants

of any additional s€rvices that might bs needed.

lf the participant chooses not to aocept these s€Mces there witt bs no sanclions or negatjve action
taken agalnsl the b€nefits. Although this sorvice will be mmpleted voluntarilyi the caso manager needa
to review the b€nefit9 of thes6 servicas

Attachments: Job Ret6r lon Follow UD Form

Job Rstonton Extt lnlewiew Form



CHALLENGES SUPPORT SERVICES NEEDED TO
OVERCOME CHALLENGES

SPECIFIC ASSIGNMENT/ACTIVTTY Expected

Dale

P/C's

Inltials Date

FSS

Inilials Date

l. As a representative ofthe west virginia Departrnent ofH€atth and Hurnan Resourc€s, I have worked
with the und€rsigned parent/cartaker to develop this plan.

(Family Support Sp€cialisr's Signarurc) (Dare)
3. This Plarr wos develop€d by my worker and mo, based on my won life situations.
4. I undersand that situations in my life may chalge and that my plan may b€ changed with th€ help and

apprcval ofmy wo*or.
5. I undersbnd thd ifl do not sign fiis self-sufficioncy plan tiat my fomily Mll not b€ etigibte to rcc€ive

cqsh assi$anco.

6, t understuld and agr€e to cooporare and pqticip€te with all assignmens and activfies listed above.
?. t und€r$and ftd if I do not c{op€late and partioi@ with all the assignments and activities listed

above th'I I will be penalizEd.

8. I undorstand that I rnE r€que$ a Fsir Hoadng on the issu€s and rcquircmonts list€d on my ptan.

(Paren/Caretaker's Signature) (Date)



Job Retention 30-6$.90-Dsy Follos-Up Check List

Participafi Nome:

Cas€ Nade:
PIN Numb€n

RFA Number :

30 60

(drclo one)

Dsy Follorr-Up

Currert Plac€Eert Slte:

Follow-up complot€d by:

(clrcle one)

Fasto-Face htorview EoDe vislt Work Vbit

Curront S€rvlc€s beLng rc.eked from DEER:

ReDaidDg Borrlers:

l.
Servlcls to Remove Barders:

l.
2.

3.

4.

).

2.

3.

4.

5.

Employer or SupervlsoF CoEceroli



Nam€ of Contact Person: Date of contact:

Employerrsupervlsor Contact completed by:

(clrcls one) Face-to-Face Intervlew Home Vlsft Work vlslt

Nsgds or Cunent S€rylcEs Provlded for Chlldr€n:

1

Other Noeds or Conqemg:

Pardclpant Slgnaure,Dato

Famlly Support Spsclallst Slgnature,Date

WVJR-I (New 4/01)



During the 59b month of TANF or the month priorto the end of TANF b€nefts, if an extension has be€n
granted, a l/W WORKS Case Manager is to complete an exit Interview with the adull household
memb€rs. Duringthe exit irterview, iniormation shotild b€ given aboutcommunity resourcas and afinal
assessmenl comoletd to determlne ifanv rgferals need to madE for additional seMc€s.

Attachments: Exit lnteMew Form



WV WORKS 89 Monlh E dt lntervlew

Pardclpant Name: Ceag Name:

PIN Numb€r: RFA Numb€n

Curront Addr6a:

Contact Phone Numbon

What la tho cun€nt houslng 3tatus: (elrclo ono)

Own Ltvlng wlth Oth€F SheltEr

Number of Indlvlduals Gunsntly In Houeehold: 

-

Number of lndlvlduals Included In TANF Grant 

-

Number of Chlldren ln tfio Housshold: 

-

Namoa, A96 and Sohool Attendlngl

2.

3.

4.

ls anyone In tho household prsgnant at ths fme of the sxlt Intgrvlsw y€ no

Expocted Dug Date:

sopsratod Co.habltaflng

No

Marlial Status: Matrled Never Mardsd Dlvoltod

lf marrlod, do€s spouse lhro In tho homs? Y€6



Actlvlges In whlch padclpant has b€€n snrolled and paroclpabd:

(clrcle all that apply)

Job Soarch

Communlty Sorulco

Job D,Evelopment

Job R€tandon

GEDTABE classeg

Full-ffme

Employrnent

ln€s|.lco

CWEP

Part-ffme

Employmsnt

Vocaflonal Tralnlng

JOIN

W€lfa1€ io Work
Prograng

wvEP

Total Numb€r of sancdons:

Acthrldos pardclpant was 1€ onsd to but dld not pardclpats:

(clrcle all that apply)

Job Search

Communlty Sorylae

Job Devslopmont
Job Retenflon

GED/ABE Classes

Full-dmg

Employmsnt

ln€ervlco

CWEP

Part-dme

Employmsnt

Vocaflon8l Tralnlng

JOIN

Wetfarc to Work

Pfog|"ms

WVEP

Past barrleB ldsntlfld and the ssrvlc€ provlded to sllnlnate sach badera:

2.

3.

4.

Currgnt barrletr rsmalnlng:
1

2.

3.

4.

Any past or cunant rDports ot dom€0c vlolenco:

Has ot ls currondy pa.dclpatng ln a dom€sdc vlolenca plan:

y6
yes

no
no



. Are any Indlvlduals In ths household dlsablad or clalmlng to be dlsabled at ths tlme of tho exft

lntet.lgw: y€ no

lf yoa, namos of Indlvlduals clalmlng dlsablllty at dme of e)dt Intawlsw
1

z
3.

4.

Has ths peFon(s) clalmed dlsablllty In tho past? yg3 no

Yyhat coulsE of acton ls planned to ellmlnate tho dlsabllity barder?

Has a slx month oxbnslon beon rgquested by ths padclpant? Yos No

Yvhet aro th€ cun€ltt plans tor th6 pardclpant?



Pardclpant Slgnaturo Date

Caseworker Slgnature Date



Educaffon - WV Siate Education Plan

Higher education for household members has been recognzed as one factor that will assist
families in becoming self-suffcient. There has been some attention and study as to what it will
take to help break the cfclo of poverty and welfare in which families find themselves trappsd.
One area identified that will help break the cycle of poverty is education. lf a person has

specialized vocatjonal kaining or at least a few years of college, their chances of becoming

ehployed in a field that offers a living wage increases. For some ofthe farnilies we are serving,

the availability of post secondary education may only be realized by the children of those

families.

Our proposal is to open up the West Virginia Education State Program to families of children

who have been in a TANF benefit group, but would no longer be eligible for a TANF check.

Once a child tums 18 and has graduated from high school, that child is removed from the
assistanc€ group, and the fami$ bses that part ofthe WV WORKS check. The purpose oflhe
proposal is io provide an incentive for the parenls to encourage their childron to completo high

schooland pursue some postsecondary education. The b€nefit amount lostwould bobetween

$52 and $59 depending on the numberofpeople inthe l /VWORKS ohock. Thismaynotsoem
like very much money when considering totaleducation costs. However' the extra money is not
there t; provide money for oducationl Most of our families would be ellgible for a variety oJ

educational assistance. Howover, the few extla dollars might cause parents to enoourage their
children to pursue their training and/or education.

This benefit would be available to the family if the student is enrolled and attending high school'
a full-time accredited clllege, or a certified vocational training program. This benefitwould only

be available for 24 months once the child bocomes ineligible for TANF or untilthe childtums 21'

For families who have younger chitdrsn that remain eligible for \ fV WORKS, the student past

the age of 18 would be th6 only one eligible for the benefit

lf this is the only child that made the famity eligible for W'V WORKS andthe check closes, then

thewhole amount of the vwwoRKs check at the time of closurewould be continued underthe

West Mrginia Education State Plan during the time frame proposed.

The commiftee feels that this may be one way to provide a service that may have a Positive
impact on families in the frJture.

Once a family reaches their 60-month limit, this program would no longer be available'



case Manaoement Tralning

The agency neods to develop and provide a more systematic training program forl ly' WORKS
Case Managers beyond initial policy and RAPIDS training. This taining should include but not
be limited to:

- Developing effective case plans
- How to assess needs of participants and decide what services are needed based on

assessmen$
- How to motivate clients
- Job Development for individual clients/how to interact with employers
- Utilizing community resour@s
- Home visits
- Documentation
- lnterview

continuing Educ€tion Programs should be davelop€d and requir€d to provide continuing dev€lopment

of c€se management skills.



Contacbd Sorvlc6

Confaded servic$ should only bo for seMcos lhat dlr€ctly b€n€fit VW lrrORKS pardcipanb. The
purposg of the conbact ehould be !o asslst local dlsfrlc-is ln elimlnating malor banigrB that prewnl
padcipants from beoomlng oalf€uficlent or one lhat addressss one of lhs four purposes of TANF.

. Povlde asslstanc€ lo nesdy tbmlls so that chlldr€n may be cared for lli thelr own homes or In
lhe homes of relatives:

. End the dap€ndoncs of needy parents on govemment benefits by prorttotng job prgparaton,
work and manlago;

. Prevent and reduoa the lnddence ofout ot if,€dlock pregnanoles and estqbllsh annual numedcal
go€ls for pr€vonthg and r€dudng ths Inddgnca ot the€e pregnanciG; and

. Encourage the brmsflon and malntenEnco of twoparcnt famllles.

The contacls should only be for ssrvlces the agency ls unable to provide.

Local distlds and commlni06 should be lnvolved in delsrmlning lhe approprialene6s of confad6
awaded in th6ir ar€a.

conbads should ba |6ylowed and monltor3d clo€€ly and should Involve locql dlbtict 8taff.

Existng contrads for direcl sorvices should be giv€n priorlty before any new cont€cts are awardad.



Ce|€er Peih for Flold Staff

Due to the chang€ of philosophy from determinlng eligLlbility to a caso management functlon, lt is
le@mmendod that rve look at the daasifrcatons for WV WORKS wolkehs and devslop new
classiffcadons that will bo more In lln6lhe nsr Job dut6. Changee would b€ l4ade to dovelop carer
paths for lhese p6lUons.



Tlmo Llmit3

' We believe that participants may be better served in theh quest for self-sufficiency by
moreftequent "benchmark'evaluations and case review d uring their potential60-month eligibility
for TANF assistance.

We b€lieve that two years (24 months), i8 the most appropriate and reasonable time in

the case review process to more formally review previous casework activity and participant
progress toward solf-suffi ciency.

We propose modifications to existing policy to achieve five goals:

. Provide enhanced, consistent case management and evaluation.

. To improve accountability throughout the system, at the both the participant level and the

worker/supervisor levels.

' To increaie the number of participants who become self-suficient within 48 months' (We

agreed this istoo turbulent a tiem to consider reducing time limits on TANF eligibility in West
Virginia. For financial purposes, the stale may neod to consider a 4&month time limit in the
future.). To allow as many participants as possible who \vork hard and play by the rules' to rec€ive

assistance for a maximum of 60 months with up to a six-month extension-
. To create a local eriension consideration process that allows for more flexibility and

individualzation (see section 'Extension Commiftee Composition Criteria for Granting
Extensions').

We propose to achieve these goals by the following:

1. At 24 months, provide mandatory case staffing including' but not limited to, the
participant, worker and supervisor. Others to be included should be dictated by the
clienfs 24-month track record, i.e., counselors, doctors, educators, etc. The participant

should be encouraged to invite whomevsr he or she deems criticalto the success of the
case review. At this meeting, the PRC should be reviewed and updated.

lf the participant says ho or she is unable to work due to disability' the Medical Review
Team (MRT) should evaluate the participanfs condition and the participant should be

refened for vocational assessment as well. The evaluation of thg MRT should take
precedence over the evaluation of a community physician if the two assessments are in

contradiction,

At this point, we recommend that the participant apply for SSI if appropriate. This in no

way precludes application for SSI prior to 24 months'

2. At 36 monthg, provide the same review process but add the CSM to the review team'
Update the PRC. Tha participant should be offered a refenal to an intensive case
management agency if there is an availabls slot



3. At 48 months, experience suggests the participant needs a significant change if any

. progress is to be made by 60 months. At this point, we recommend a mandatory refenal
to an intensive case management agency.

We recommend ihat intensive case management be available stalewide.

We reoommend that WORKS workeF provide intensive case management
servicesto participants at 48 months who may not have an immediately available
slot in an intensive caso management agoncy.

The WV WORKS wo*er who has managed the case up until refenal lo an intensive case
management agency will continus to be the pdmary case manager.



Sancdong

We recommend that sanctions follow the individual not the household orfamily.

Wo bgtieve in a comDliancsoriented model for sanctions to improve the long'term outcome for VW

WORKS oarticiDanls.

cunently, workers have the option to sanction a participant without imposing the existing oonesponding

reduction in chock amount. i'hough this impuls€ is Intonded to be genorous, it may work against the
participant's ability to connec't frsi and second sanclions to the potential complete loss of the cash

assistance with the third sanclion.

Anecdotal evidence suggeststhat a consistent imposition ofthe first two sanctions may leadto avoidanc€

of a third sanc'tjon. when there are no immediate consgquences to sanc{ions, the participant may suffer

from the illusion that sanc{ions are lruly inconsequential, but then the case is "sbrupuy" closed for six

months as the r€sult ofa thlrd sanc{ion. Participants retum to the system wacked with a half-yea/s debt

and the accompanying woes. workors complain that participants rep€atedly expgrience levellhree
sanc,tions resuliingin ihe case opening and ciosing over and over again with no progress toward selt-

sufficiency.

We propose tho following modifications to the existing sanction policy to achieve thres goals:

. lmprove compliancs and avoid the participanfs progr€ssion to levelthree sanclions.

. Reduce tho timo off ass'stance during a leYel thrae sanclion so that the case can pick up again as

quickly and efficlently as possible.

. Prevent abuse ofthe system by capping the numb€r of sanctions available prior to p€rmanent case

ctoaure.

We propose achleving these goals with thg following:

. lmplement mandatoru check reduclions at sancuon levels one and two. We recommend

miintenance of the cLrnent policy of a check reduction of 1/3 for three months at level one, and 2y3

for three months at leveltwo.

. After sanc{on two, but BEFORE SANCTION THREE, wo recommend that a home visit be required

Such a visit should:

- Be designed to discuss the pending roality ot three months off assistanca entirely and to

makg plans for its avoidano€;
-Provid.etheworkerwiththeopportunitytoeva|Uatethesafetyandwe||beingofchi|dreninthg

home and, if appropriate, to discuss the plsn for caring tor the children should the case

progress to a level ihree sanclion.

somo members of our subcommitteg voiced ropoated concam about the lmpact of theso early ca3€

closures on so many li1/€6t Mrginia childrgn. Vvhile there was no consensus on the solution, we agreed

that this issue is o;e thai desirv€s more conslderation and will require close consideralion by tho89

poticy makers ultimately adopting the rooommendations. The WV DHHR may neod to consider some

iype bf social wort inteiventibn riireAEd toward the hoalth and welfare of the children of these tamilies.



We recommend that leyel three sanctions be shortened from six months off assistance to three
months offassistance.Afterthe levelthree sandion, we recommend thatthe padiclpant be permittod one
fiial sanction (again, three months without a check - this would bo a fourth sanction) Afrer the iourth
sanction. we recommend o€rmanent case closure if thero is another failure to comply with the PRC
wlthout good cause. This would be the fifrh failure to comply with tho PRC wilhout good cause. Afrer

appropriate notico, tho participant would bocome permanently ineligible forTANF.

We remmmend that sanctions continue to run @ncurently. Under this proposal, it is essential that
the existing "good cause'hearing system b€ maintained, and that vigilance be exercised in protec{ing

the participint against unwananted sanc{ion. We rgcogntro that concunent sanc,tions may result in a
participani losing TANF eligibility tor tife in less than 12 months if case managemenl and participant

cooporaton aro not at the highest possible lovel.

(Exc€ption: Some committee memb€G felt that pormanent case closure was too extreme ln addition,

trhe committee had much discussion overwhethgrthesanctions should run conseouiively orconcurently.
Some participants rec€ive all threg sanclions within ons month. A suggostion was madg that if a person

is cunonfly under sanc.tion, thoy cannot b0 sanctionod agaln unulthe time period forlhe first sanc{on ls

completed.)

To summarLg:

Cunent Sanctions

1. Possible check reduction of lF for three months.

2. Possible check reduc{on of 2/3 for three months.

Recommended Sancdons:

l. Mandatory check rgductlon of
1,13 for three months.

2. Mandatory check redusuon of
2,3 for throe months'

3. Case closure for thrse months.3. Case closure for 6 months.
l/vhen further sanclions occur beyond 3,

the case is roopengd and closed for 6 month
intorvals until the 60 monlh-time limit ls reachod.

4. Case cloaurg for three monlha.

case ls closed permanently,
regardless of paruclpanfs polnt on
tho clock. No sancfons occur
beyond 5, bEcause the qag@ Ia

closed.

Under cunent policy, particiPants under sanction on TANF are not eligible for gm9lselq
assistanc€. tn iOOitjoi, tne ieUF benefit they woutd have be€n roceiving is counted toward

their income in determining the food stamp b€nofit.

we recommend that participants whose cases close Permanently d ue to sarilction romain eligible

ioiemergency assistanoe and that the TANF benefit amount not be countd toward inc'me
when determining the food stamp beneft.



60-Month Extension Committee

. Composlfon Criterla tor Granflng Extenslons

We recommend maintaining the statowide extension committee, but adding:

. An Intenalve case management agsncy rcplEsontatlve as a sbndlng commlttee msmber;

. The pardclpantand hlsrhsr advocates as chosen by the pardclpant (tf deslred) should be
Invttsd to atlsnd the commltleo msoflng, but not aa Yodng commlttee membors.

At 55 months, there should be a formal case roview between the WORKS worker, WORKS sup€rvisor'

the participant, his/her advocate, and the intensive casg managgment agency. Al this review, thg group

should discuss how much longer the indMdual participant might need beyond 60 months. (Note:

Partcipants should apply foroxtensions priorto rocgiving thelr6oth month check - extensions should not
ba given afler a caso closes.)

There is ctearly a need for a face.teface conversation at thls point. The mailed notic€ letters are not

sufficlent.

At this meeting, the group should go overthe extension categories and theirdefinitions with the
participant to make sure they are understood and to avoid applications for oxtensions In

calegorios forwhich the padicipant does not qualiry.
At this meeting, all papoMork should be completed for the 'Extension of 60-month TANF Umit.'

Hardshlp cateqoriee/reasons for extenalons:

Wo rocommond retaining existing hardship c€tegories, with the following modifications:

We atrongly recommond that the atab re€valuaie lhs crltorla ussd to dEflng a county aa

a "hlgh unemploymonf'county. Consideration should be given to defining'hardship' counties
by TANF caseloads in those counties. lf a participant is enrolled in a Yocational educalion
program or other post-secondary educ€tion irograin at 55 months, an extensldn of up to six

honths shoutd beprovided, reg;rdless of whether or not the program will be compieted in six
months. Currenuy, if tha participant has beon determined M RT disabled, is in the SSI application
procass, but wilt not have his/her case rosolved within a six-month extension period 

' 
the extension

is donisd. We recommond an extsnalon be granted to seo lf the case ls resolved In slx
months.



ACTIVITIES/SERVICES

Emphaslze trainlng br r€clpienb to provlde
child care br oher recldsnts who pardclpats In
aclivlt€.

Chlld care b a major banier to participsdon In an ach/ity. Esp€clally holptul In remote
arsas where cgnljers are legs lik6ly. Provlde fire exdnguisherB, smoke detectors, child-
proofing supplies, and early chlldhood developm€nt Instruction icr thos€ b€ing trained.
work with Day care (Kay Tllton or Judy Cuny) on funds for ln-home day care provld6r'.r to
supply squlpmont no€d6d to meet safrgty gtandardg. Tralning and carc of chlldrgn would
count to,.€rd pardolpaton.

1.

2. Traln reclplenb wlth adequate transportaton to
provlde transportadon to other reciplonb who
paniclpate In activtdes. (Excepton notsd: hlgh
co6t of insuranca liability and llabllity of the
agsncy i9 a concem)

2. Transportaton ls anothor major banier. Espscially hslpful In remotg areas. Promotes
dop€ndablllty in that gomeone elae is unable to participate if those providing the
b'ansportadon fall. Could include transpodation to/from omployment Training and time
sp€nt transpordng counts as pardcipation.

3. Vocaflonal screenlng bo completed by DOE and
should b€ dono ao part of the cllents hidal
educaflonal and leamlng ags€38rnsnL

Somethlng shllar to the ASVAB whlch ls admlnister€d to hlgh school students to locate
lhe ar6aa of cars€r Intoresl Far aupsdor to a6Kng tho r€clpiont what hg wants to do.
Also boosts selt-€teem to dlgcovsr thore 19 somethlng that suits thelr abllldeo and
Interost After Inidal tgstng, thgn padclpants can bs r6t6ted ac.ording to ne€d and sUll
whllo in the'SPOKES' program. SEE ATTACHED Cl-l,ART.

3.

4. Monu of o€ttclpaton actMde6/ locadons and
typ€s of a'/allable job8 should be requl.od as part
of the odenbdon pr@84.

Gather Information ftom vocatonal sohools. collogos, unlverstd€a, community coll€96,
6tc. on a r€glonal or local levol to show the typos of educatonal opportunides and
employment avallable ln the ar€a. Communlty S€rvico Manage6 Ghould be rssponsible
br maklng thls happ€n; by either taklng lhis rosponsibilftiy lhems€lvqr or delegatng lho
hsk to appropriate stafi.

The Commlssloner, on lho Stato lev€!, should
work with the collego and unlversity systom and
communltry collegss to provlde non-Hitonal
cours€ll In non-tradldonal locatons.

Thls would havo to stad on tho State levol and thon bo adjuBied locally. Some collogo
class€s dupllcate v@tional educadon and could bo ofiered to srnall groupa in the aroa in
whloh lhe reclplents live, Th6 kinds of clasees would vary accordlng to the roglon of the
StEte, but tho inlual accaptanca would bo roqulred on tho Stato lovol. This mighl Involve
a detorminaton of what kinds of skllls are ne€ded wherq and thls would b€nef,t
€vorybo{ry so that t€lnlng that wlll not lead to ernployment In the choo€n area could bo
avolded.



6. Esbbllsh a State-tunded pr€ram lo "stop the
cloolC for Vctms of dome€tic violenc€.

By stopping h9 6Gmonth cl@k when dom6tc vlotenca and rscovery is occuning, the
victjm is not requkod to use any months tow€d the 6Gmonlh limit This provldeg socurity
that as9lstanco can still b6 providod for a stabillzaffon psriod. Must be cooperating with a
domestic Volenco plan. No additional requlrements, such as, but not limited to: time
llving In WV, duration ot receipt of benefiE. Would not replacs oxtension duo to domestic
violenc€. Both may be needed.

7- Elimlnale InS€Mce To WV prcgram. 7. Ail availablo lnformaton indicates the program ls ineff€ctiv€.

8. Ellminate Job D€veloDmenuJob Retenton
program.

8. Allavallable infonnation lndlcates the program Is Ineffectve,

9. Elimlnats lho sllgiblltv rsquiromont of having to
bg a WV rosldont 't 2 conseoutive montha prior to
entry h vvvEP.

9. No Justlficatlon avallable ior lmposing thls requlr€nent

'10. lmplemont SPOKES* Program as Inltial acdvty
for gvery approval

-Sugg€ted tltl€ only.
Acronym for elthel

Seff-sufficlenc! Suqtval
Prqnn Plan lor
Oteing Oppoiunftles
t(nowldge fot Knowledge, and
Evoryono's Enplowent
Success Sk//s

Servlng
Poople ln
Occupational
t(nowlodgo and
Ess€ntlie/
Stu/s

Survfual
Ptcgrams ln
O@upaqonol,
t<nowledgo,
Educetion and
sk/t s

10. See the attachment whlch likons the program to a tumlng wheel. Each .spoke'
ropr€ents a stand-alone @nrponenl The wheel continuea tc fum so that all
oomponents are prea€nted every 4€ wooks. Th6 reciplsntjumps onto tho wh6€l as the
next available componont com€s around and continues from one spoke to another until
ailcomponents ere @vgrcd. There ls no conEct ord€r for comptoton. Notar t e
attachmont is a r@mmendadon onttr other gpuplngs arc posstble to mako a 1-we6k
component. Wo reconmend lhe speciflc cutticulum bo doveloped by the DOE.

Program would have the followlng charactorlsdcs:
Lasts for 4€ consgcutve wo€ks and counts toward partoiDaffon
Conslsts of 4-6 stand€lone components, with a new component starting evory Monday.
RogardlesB of th€ applicaflon date, tho reciptent would 6tart the fo owlng Monilay.
No pardcular order for complston ofthe @mponents.
Rogardle+e of how tho parts are grouped together. tho fo owlng are suggetons for
Inclusionr academlg leamlng dlsabllltes, life ski s and voc€tional testing and
6sossmont job readlness; family plannlng; ass€rtiveness; budg€tingi banklngi savlng;
rnotlvation; homg e@nomics; consum€r 6@nomlc6; p€rsonal management slills:
comrnunlty avlareness; how to manage a housohold while worklngi survfual skllls_
Results In ABE class6 boc.mlng academlc only
When necossary, rec'plents may have to cro8s county llnes to condnue the six
congecutivo weeks. Transportaton to be paid.
May only b€ lnt€nupted if lhe case manager exernpts based on employment, vo-tech,
college, or other good re€son.
Pardclp€ton ls mendatiory for thos€ pardclpents who are not oxompt bes€d on dtsab ity,
ernployment, attonding collego or vo-t6ch t'ahlng. Exemptons shoutd atso b€ availabE
on a caso-by-case basls dotormlnod by the casg manager.



11. Mandatory padclpation In an Intenstue ca8€
managern€nt pr€ram.

Cunently only in Region ll. Placgment rato of 70%. Recommond that this be expanded
statewlde. Partclpation should bo mandatory if pardclpant has had no succ63 In

obhining or retalning employment by the 48h month. Hou/€ver, after ase€asment lesting
lE complet€d (SEE ATTACHED CHART)those ne€ding tho lntenslve case management
should be idsntfied and r€foned as goon as p6slble.

11.

12. Place moro emPhads on WVEP. 12. Not s€en as conbary to the \|/o* firsf prlnciplo b€cause self-sufficioncy ls more likely
with mor€ education,

'l 3. Establlsh new Suppod Servic€ payrnent for
dlsbnc€ job soarch.

{Excoofron: A fow commfttsg membors folt that
clients would abu96 thls suppoi seMco to go on
vacadon)

Charadsrlst6:
Umit of 2 hlos/lif€tmo
Ovomlght lodglng when t'avel timo is moro than 2 hours Amount wlll vary by locaton but
cannot exce€d $100/nlght Maxlmum of 3 day8.
Day care, if nocGsary
Food, $25 por dlem
Must vrork out a travel4ob soarch ptan with Worker. Worker €xp€cted to help with roubng

and res€rvadonB uslng IntomoL Can uso Intemet tio search br omployrnent possibllttios.

Also, Worker can contact Workers in othor locatons to find possible lob8.
Job search t'avel limit€d to other parb of VW, contiguou8 stat€s, NC, DC
Exp€nses br tavel to statos other than those above ls mado only when thero ls a definft€

lob pr@p€c{ and this can bo verified.
Travol time and job search count for partolpEflon
When out-of-atate travel and lob soarch ls approPriato, tho Wo*er must tell th€ .eclplont
the TANF dme llmlt ln the other stato end advise hlm of the numb€r of months he has
atr€sdy used ln ordgr for ho cllsnt to make a responslbl€, Infonnod dgoiSlon
There lras dlscusslon lhat some would thlnk thlg Is an €asy vacadon, or a good l4Ey tro

gel a trip to visit the famlly paid tor. Holrsver, there l8 nothlng wrong with vlsidng family
and frlends in tho svenhg after job soarch is finlshsd. Acc€ptng employmorf noar
famllyfiriends would provido a suppori system lhat mlght mako iho dlfierenc€ t€tw€sn
succirss and talluro. Many p€opl6 find Jobs this dEy whether they rec€ive WV WORKS or
noL

14. Reto€adon Money ior dom@dc violenca vlctms '14. Expand cunont pollcy that providos $1500llfoumo for relo.aton €xp€na€€ to b avellablo
to vldims of domesdc viol€n@.



ELIGIBILITY

l. Elimlnatg maniage lncantve and roplaca with
volunbry onedme parondng (Exception: Payment
amount of $500 9€€med too hlgh to a fsw
commlt'te€ nember9,)

It is beljoved that th6 maniage hcenfive could promote dorn€tc vlolencg by
encouraging couples to shy in abusivo relatonships for a rnonotary bsnofit To roc€lve
tho ono-tm€ parenting Incantivg payment of $500 th€ pErent must Ettond and complet€
an approv€d t6 hour parentng class, The 16 hours should count to\,Erd padcip€ton,
In additon, tho parontng Incontve could be peld to the custodial parent whether the
other parent livoa with thom or not

2. Slmplify the pollcy for determlnlng AG
@mposriton-

Page afier p€ge of pollcy doffnss who must bo Includ€d, who can choo€e to bo Inoludod
and who must not b€ Inoluded. ThiE ls one of the ellglblllty requkements lhat takes away
ftom dmg br case IrEnagement

2.

3. lmDlomont lndlvldual Dovelopment Accounts
(lDA), or somelhing Elmllar

Amount placed hlo the account and any Inter€st would not count as Income or ag€€L
Monoy must b€ lor a gtabd purp6e, such as car, house, elc- lf used icr anything els€,
ftwould count unless us6d foran emorgoncy. lf SHocan matoh, ovon af$1 b$1,fhat
\4ould be great lf not, gncourags B€ving by sxoluslon of th€ao acaounb. S€t cap on
amount at $2.000.00

4. Exoludo all educatonal hcom€, rogardlogs of the
sourca.

4. Countng gome gmallor oduc€tonal grants and scholarEhlps could m€€n that the
rec,lplert $/ould not have acc€ss to thg educatonal ac'dw6 that are guarante€d und6r
State la\ r.

5 Evaluate, accordlng to the falr mad(et rate, tho
amount of the chlld caro end adult dopsndent
care d€duoton and updato appropnately.

5. The same amounts have b€en us€d slnco betore WV WORKS gtarted and for years in
AFDC wtthold any chang6s. Especially lmportant in llght of day care rsductions. Keep
chlld care support paymonts for poople maklng up to 185o/o FPL.

6. Support s€rvlc€ paymont ior Vehlcle Insuranco
($1,ooolifetime limft)

Bscaus€ thls ls such a critcal element ln obtalnlng employment In a ruralstate, the
r€@mmondation is to double tho amount schedul€d to b€ effecuve 6/02.

7. Payment of Bonus for completion of 28day
lnDatient substance abuso b€atrnent

7. Thls ls a potentally lif€-ch€nglng exporienc€ which should be rewarded. Not llmite4 to
the frrst 2&day program bocauso many more succo€d afror mor@ than ono attempt.
(Concem ov€r th€ bonus amount)

8. Eamed Income Dlsr€ard Ks€p the eamed lncome disregard at 40% for the first 6 months and lhen
docr€a9e the ello\/€d dlsregard to 200/0 thorsaftor.

9. Condnue Suppott SeMca Paymonts for
Partclpants makjng less than 1 85% FPL

(Excoofron: I commltgo members voted br tho
rocommendadon and 5 votod agalnsl Tho votea
agalnst volc€d concsm that thoro aro too many
rep€ats and would llko llmh! duo to blabnt abus€ by
partclpants)

No libtime llmlt on lhe numb€r of months ior condnued supDort s€Mc€s.
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Corporate Tax Trends

Joint Committee on Government and
Finance

June 11.2002



Net Collection Trends
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Net Collections Through May
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BFT/CNIT Versus Estimate
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Gross Collections vs Refunds
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Corporate Profits Before Tax
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Comp arative Collection Patterns

Indexed 1992=100.0
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Corporate Income Tax Trends

Analysis by Dan Bucks, Executive Director of MTC
MTC Strategic Planning Session, Denver, CO. May 3-4,2000

Lower Corporate Income Tax Revenues are due to:
. Growth of Pass-Through Entities
. Rising Importance of Intangible Assets
. Tax Incentives for Mobile Businesses
. Weakened Apportionment Policies
. Aggressive Tax Planning



Growth of Pass-Through Entities

FY1991-FY2001
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