
I
I
t
I
I
I
I
I
I
I
I
I
I
I
I
I
T

I
I

7n?zbL

STATE OF WEST VIRGINIA

AUDIT REPORT

OF

OFFICE OF LEGISLATIVE AUDITOR

CAPITOL BIJILDING

CHARLESTON, WEST VIRGINIA 25 305

EST YIiGITIA OFFICE S IIITENSI

STFETI AD TRAIrIXG

Fm nG F€nl(xl

GTOS€I 15, lgllt - Jlm $,

'GA{H

1995



I
t
T

I
T

I
t
a

r|EgT rIRGDfttr OlttCE Ol ltIIlERg' AElt.IE,
SATETY .SND IIAI![!!I('

FOR TEE PERIOI)

ocfoBEa 15, 1991 - fltIIE 30, 1995



t
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The ,Joht Commlttee on Governmenc and Finance:

I! conq)l1arce wlt.h che provislons of the west virglnla code,
chapte; 4, Artlcle 2, a6 amended, lre have exanlned the accounts of
the wesL itrglnta offlce of Mlners' Health, safety ard Tralning.

Our exanlnat.lon covers tshs period OcEober L, 1992 Ehrough.Iune 30,
1995. The regults of Ehls exaninaclon are €et forch on the
following pages of chlE report.

Respectfully au-bmltted,

/Ll/"t&"**
Thed/ofd T,. shalkLln, cPA, Diroctor
Legig-Iative Post Audit DlvJ sioh

I'ts / tnr

t

I



I
l
I
I
I
I
I
I
I
t
I
I
T

!
I
I
I
I
I

IlaST \EBGIVTA OFFICE OF !'INER8' EEII,TE,
SAFBTY A![D TRAIITDIo

IAAIJ! OF CONTEN'g

Exlt Conferelce

Introductlon

AdmLnl€tratLve staff
su@ary of FlndlngE, RecoEnendatlors atrd Responaeg

Gensral ReEarks

IndepeDdent Audltors' opinio!
Stsatenent of, Approprlaclo!€/Cagh Reqelpt6, Eq)endltures/
Dlsbursementg alld charges In cash Balarceg

Notes eo Ftnanelal Seatetoent

supplenentsaL lDforEatlon
darr-l F{ ^5r6 ^F nlra^r^r Legislatlve Posts Audlc Dlvlslon

1

5

r4

49

53

.63



I
I
t

wEgT 9IR6IlILA oTFICE OA UIIIER6' EEAtrrE,
gAFtsIY AI{D 1TATNIN6

EAIT CONFEBENCE
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We treLd an exl-t. conference on March 4, 1996 wlEh the ComrnlsgLoDer

and ehe Dlrectsor of Accourting of the west vlrglnla offlce of

Mlnerg' Healtsh, safety and Tralnlng a.!'d all flndlDgs and

recolureldatloDs were revlewed ald dlgcussed. 'Ihe above offlclaLa'
responFeE are hcluded ln ltallcs 1! Che Sumary of FhdingE,

RecorunendaglonE ard Reapongeg ald after our recolmendatloDs In Ehe

Geleral Remarker secelonE of chlB report.
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HEST'q[ROIlrtA OTTICE OF ![INERS' EEAITE,

SAFBY AITD TRAIITIIIO

IIITRODSCrION
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The offlce of, Mlners' Itealeh, saf,ety ald.fralnl!'g was

created by chapt.er 15, Accs of Ehe LeglElaEure, gecoDd

H<traordLlary Sesslon of 1991, effechlve October l-5, 199L. Tbe

offlce becane a Eeparate offlce elthl! the DepattmeDt of Cormerce,

tabor a]f,d ElviromeDtaL Regourceg.

The Dlrector of the offlce of MiDera' Hoalch, safecy ald

Tralnlng lE eEpowered to adEinlgter a.!d enfores sucb proviglons of

chalrlEr 22A of the weEt vlrglnia code, aE aEeDded, relatlng to

heaLth and gaf,ety hgpectlo!€ ald enforcettretlt. a.ad tsralDlng i!
surfaqg ald uldergriound coaf, rqlue6, undergtouDd clay nLneE, open

ple nlnea, ceEent Earufacturing pLalcs alad uldergltound ll'Bestone

alld EarldstoDe E1DeE. Prlroe conslderatlon 1a glveD to the

prot.ectlo! of the Eafety ard health of person€ eEployed wl-thLn or

aE Ehe nl-nes of lhe €tate. In addlt.lot1, Ebe Offlce protects ard

preserveE nlnlng property ald property ussd ln coEectlon wLch

rolnlng actIv1tslea.

The offlce hae five reglonat offlces throughout the

stat.e located 1!: Buckbamon, chapBa:lvllle, Falrnon!, Oa]( Hlll ald

welch. ALt nLne lnspecgorE are agsigled ho speqlflc tll-neE atld are

requlred co do lngpectlon ae follows: Ulrdergroujxd - at lease four

tlEes a year at each slee, electrlcal - ats least oDce a ).ear ats

each s.lLe and surface - aE Least tslce a year aE each ElEe.

Accldent prevention and regoluElon of eafety lssues .lnvoLve both

t
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ma!.agelrent a.D'd labor. The goal of

faEallt1ea, serloue accldentg, lost-tlne
accldenEE by qarrylng out EEat.utory

enforqel0elt .

che offlce ls to reduce

accl-deDEE and D,o loet-Elme

nalldaEeg irlth regard to
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INEST VIRODTIA OFFICE OT IIIINEAS ' EEAITE,

EA.F TY Alu .:cRAIIIIIIS

IDUNrISTRATN'E OFFICERS IIID ETIFF

Stepbe! F. Webber .... Dl-rector

KacbyJ. sloarr .. ... Adninlstratslve Alde

,f. Douglas Conarray . Adnl.nlstrator of EaforcEEents
a.nd Safety

Wltl1an Wtllls . AdElDlgErator of Mllls
Rescueg ald Tralnlj3g

Robere Beatty . . Dlrector of Legal gerglces
(9/L6/94 - Present)

cbrl6 Ouagebalth . . Direccor of Legal gervlceg
(8/3/e2 - 7/2e/e4l

Archur shwoace . . . AdEinlstratsor of Fllalce
a:ld Persoltlel

(4/16/95 - Pregent)

.tudy welch MniDlgtracor of Flnalce
and Pergorl!'el
lLo/r/sr - 3 /22/e5l

RandaLl. Ktdd . . A6eessnenc offlcer
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WAST rIl'OIlfIA OFFICA OF MIITERS' EAAITE,

EASTTY AND 1AATrIN6
SEUIANC OF FINDIIICS, NECd|IIENDAIIONS AND REgPONgEg

Co1166C1op, of AEseBd€EtE

L. Amounts recorded on the offlce of Mh,ers' HeaIEh, safety alrd

Tralnhg (owsT) lecord of aEgeegBeat depo8lte dld lot tsrace

co Cbe Audltor'g Offlce Aqcoullt staeuE Repor! h 50 of tbE 54

depoglEB exa&l'ned. In flEcal year 1993, we Doted 14 depogltE

Eotallng 96,811.85 recorded on Ehe OMESIT recelpc ledger thaE

we were uDa.b1e to trace to the AudLtor'E AccouDE geatus

Report. We were alao ulable to traca 4he depoaicE fot

9L2,452,9L recorded h the Audlcor's Accoult StaEuE report co

the oMHsT recelpc. ledger.

We reco!@end tb,e oMgsT coEpty ltith chapter 12, Artlcle 2,

Secclon 2 of the weEt vtrglnla code, aa aureuded. we alao

recoEnend the OMHITT develop arl lr]terlal conErol €ysteE tshaE

r'lll effsct.lvely docunent all pald ag9966BetrtEt.

Aqarov'a EeEDp.'.ae

ATcbough va faal tlat adoquate !,a,tez,d.al aontrol ealets to

Eafegvard tha eoTTact!,on aa/t daynglt of tho aaaesg,d.alae', sa

,raoog'.lze tlag the dalEslcs tE a gcrt ba!,89 E iopetlst

EegoB,c!.7ad' Wa ha7.a tryt7ed,@ted d EEgaasB of caeac!7lag Ehe

dAreT 
'eeotida 

of aa'aaga.@t doEoBlCB to Eha 8rc deposLg covat

Ebaeg. (gee Dage6 15-18. )



Workgrs' c@€EsetloB - Aooouag i! Def,aulc

2. Accordilg Eo a leEler from the Workerg' coEpetrEatlon Legal

garvLce Dlviglon, tsbe oMHsT owes the workerB' coEpensacloE

DlvlElotr 9214'410.38 1D preniun6 and lnEere6t.

We recomlend the oMHsT co4r1y ttlth cbapter 23, Artlefe 2,

seetlol1 5 of Ehe Weet VlrglDla code.

Ao@svt E Eag@,4aa

geE.ate Btll 567 d!.aoata f,le Attdltor eo py tba tlotLet's

c@E elqaclot E llit 5721.736.7! fr@ tha g@eral' turt f,ot Ehe

delT!.q!.et ptalwa. lhe raz:!,ziag aoorsed !-ttetest of

550,977.63 v!77 b gnlil by the NE97 to wotker'E cc4te!,sae!@

ttrsougd a teE ayt,e6t agf'@e4e. (89€ ltagea 18-21.,

workers' c@o66abLot1 - Te6porerv Total Dlsabi.llgv

3. we Doted sovea eupLoyees recelved teBporary tsotal dLsabillcy

whlLe dtavlng Eick leave beleflts. AIso, hwo of these

eslployees werE trot charged for slck leave durLng che tfine

perlod of, cbelr lnjury, alchough they received thelr re$rlat
salaty whLle colleceLng Workerg' CoEpeDaabtoE be!ef1c6.

We reconneld Ehe OMHST conply eittr Chapter 23, Artlcle 4,

SeccLon 1 of the Wesc Vlrglnla Code. We alEo recounend the

oMgstT coLlect 99'72L.72 for ghe buy back of Elck leave

beneftes. We recomead the OMgftT adJuet erployee's Elck and

alaual leave bal-ances aE requtred. We guggests the West

Vlrglnla LeglElature revlerd Ehe referenced code for posslble
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anendmeDc co lnclude toLal rgiobulEeBent of thE gtate's outlay

for reEtoraclon of Elck leave beDeflcs-

Aaarov'g BaED€'4Ba

tle eg4ae tJ4e Pol.lay lB1ved blt &e Dla!'alo4 gf Pa'isoz!.er

'cig4lld'ftJg 
noEhe'.'s Cqtaaatla/Elok I'e.Ye vao 

'ioE 
sfozaad bll

tba pevlotle AfuljlBEiaEoE of Elaa,'da. &freatly' a77

wo'ket'a ccqte8Eatloz ala!.88 at.c blEg dlreful-ly revierad aad

tba E o!|a,!, !8 befBg Bertocly eaforlaed. (see lteg€s 21-25')

Ovortla€ Alrprqval

4. AIt overE lns worked by che olilHslT eEpLoyeea mrst be approved by

tbe Dtrector. we nohed one s[tployee wag pald overtsll0e wlthouE

tbe DlrecEor'E approv-al. we al-ao loEed the oMEsT's dalty ElBe

record dld loc agree wlEh tshe Elck, vacatloD ald afiua1 Leave

record coneErnl-ng houts worked for Eb16 enployee '

We rscomold Ehe OMHST cottrply wiEh Chapter 21' Arclcle 3,

Sect,lo! 13 of, tshe Wesc Virghia code. we elao recomeDd che

oMHST Etrengthof Llcernal concrols ln Che area of ovarelne

pay.

Aqetcv'g EaaDo.!,ae

we v777 c@Ply vltb thl,a avdlc 'eo.@.f'edatloD. 
(Ee6 pagog 25-

27.'

7



OeortLEe Calqq.I.atiop,

5. The OMHST eElrloyeea recelves a one bou:r lulch perlod. Tbe

eEpLoyeeg are pald for 30 Binutee of the luach perlod.

ConBequertly, tbe OMIIST pald overtlne Eo eBployesa tbat
exceeded 37.5 houra of actuaL work Clne per week. We

calqulated approxlmately 9L.L46.27 1n overtlne pay iras due co

the otre-half hour of tshe lu.uch perlod being trEated aE Elne

worked.

We rEco@eqd the OMESTT coEply irlth Chapter 21, Art1cle 5C,

sectlo! 3, Su.b6ect.lon (a) of the WeEt Vlrglnla cods. W6 also

recoE@eEd Che OMI{SIT coEply uith flEI6 42, SelLes 8, Seqtlon 9

of cbe Deparbnent of La-bor LeglElatlve Rules 1! decerEhlng

bourE rrorked.

Ad6'.a9'E naaDp.'.ae

ttba E@qt, folloea tbc D!vl,a!@, of Pal'loDldoT. s !/,,.qltlon &at

@tlotea'a oo Ehelz @e-haJf ho'',, Ea!.il Tal',ah break ara EttbJ aaE

Eo blag or,Lled badk Co g,ak. .baEcte f,tre o'4,a-Ealf !,o'IE 7E

cotalda!ad, 9.otk E!.r!a. (E6e pagea 27-29.)
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Aaaua]. Reporb

5. The OMHST 6ubnit6 a!-nual reports

Legldl-abure tshats are prepared on a

noted Ehe report s do not ldenclfy
expeldltureg not. do they .lnclude

balarces of the of,flqe.

to the Govenor ald the

calendar year ba6IE. we

the EourceE of fulds, the

the beglrulng and elding
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9{e reco@eld the oMEf,T cotqtty nilh chapEer 22A, Ar.tlcLe 1,

gecElon 4, Sub6ectLo! (b) of the wesE vlrglnla code.

Aqeaaw'6 E€aEp.naa

lla t!77 ooytLy vtEh eb:l,s au:dlc raac''44,@ditloa. (a€s l|ageE 30-

31. )

Ir€av€ Uaaqe

7. we aoted thE oMEITT baE not deflned ELck leeve abuas as sec out

llr Ehe wesc vtrginla Dlvlelon of Persotuel AdEinIgtraglve

Rules. we b€ll€ve tho laqk of a doflnitlon of Elck feave

abuse Eqy permle exeravagant use of sLck leave.

we reco@end the oMEsT define rdhat a patcern of, siek leave

abuge uea|ls 14 the weEts Vlrginia Dtv1gLon of PerEoD.leI

AdnLnlstratlve Rulea ln ordar Eo minlnlze aly extravagalrc use

of Eick leave a.ud to avoid a.tly ELsu.ndersta.ndl.nge of Elck leave

Ebuge.

Adaaavt B Ea8'op.nae

He elU eq)Ly vlth tbts d;ad!,t r.eacE@joldatl'q4. (goe Pagea 31-

37 .1

EquLEat llveEborv

8. we noEed Elx icen5 of equipr0ent cocallng 95,187.90 dutlng !Y

1995 uhlch sere troc added Eo the agenqy'a lDvencory IlEElng.

we also loted tbe oMHsT has Dot flted tbe required a.!-uual'

lnventory ltlth Ehe Dlrector of the PutcbaBlug DlvlElon of the

we6t Vlrginla Departtnolg of Adnlnlgtration.



we reco@eDd the oMEItT coEpty wlth chapcer 5A, Artslcle 3,

secclon 36 of the weEt vlrgl.nla code a.ud utrdate the invEnEory

to the qulreqt 9tatu6. we al.so recotuletld ths oMgST cotq)Iy

nlth chapter 5A, Artlcle 3, gectlon 35 of tba weEl VlrglEla

Aoanq9'g Eeg@naa

we v7!7 o@I,!y vlth th'lo s;s,dlt tea@.@dact@. (8ee PagoE 37-

38. )

I"ate Dspos{tsE

9. A total of 65 of tbe 120 depoelcg Eegted were Eot deposited

trLchla 24 hou!6. Applylng Cbe regults of oul. tese of the

eat.lre popu1at.loD, t e estinaee Ebe gcage of weEt VLrgbla lost

approxlBateLy 84,ooo.oo ln lnterest becauae of f,ate depoglta.

We recormeDd the Ol,lHItT codply wllb &apEer 12, Aitlcle 2'

gectlon 2 of bbe West Vlrglnla code, aE aEeqded.

Aqeadv'a Eeg@!96

we vlU c@ttly wlth, ehJo auajlt E6c@@d6E!@,.

40. )

(gee Dagee 38-

gaf€tv lageluotort

10. Ttre OMEST? dld Dot ertrploy 11 Eafety ln€truccorE as requlred by

tbE wegc vlrglnla code durlng Flgcal YearE 92-95. Agency

persoDnel scaced che oMEslT has been ulab1e Lo acqulre federal

fulding necesEary to enploy 11 safeEy LnscruqtorB.
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We recomend the oMItsT coBpLy wlEh c}raE Ee'- 22' ArtlcLe 1,

gectlon 9 of Ehe we6t vlrginla code. We aIEo recolllrErd the

oMHItT qoEply rrlcb Chapcer 22A, Artlcle 7, geetioD 6 of the

Weet Vlrginia code.

Aq8ovt B Eegtunae

|to Ag@o1, qrloya a:1aa fifl dae Dlna safety !.aatneeoEB aad

o^e frlI c!.8a n!,ne forqa.a e8'4.l,,ai vho aetelf leq a!.ae

foraaa/f,lre bEqes' aaslsea.nt 
'.l!,a 

fot@4' u!'detgtou,ed a'.d

EtEf ac'a fot@4' Eaifaoe a@att'],otloa aupar!.Eors a'.it

aelblfloah!@ ohaaga'. A7Eo. cha Ad'jlJalEtrator of ?rathilag

alld g!.se Eosone oolduogs hatda-o4 eEa!'la!.tg aa we77 aE

er',EF.t9ls!8g &e !.l,sa Baf eey lagLrueeo'€. We f QeZ the

laolueloa of, che !Ea!-'.:tb.g Afu!-4!EE atot asd tbe State ld,ae

ForfI,la[ e,'4@.!.!.ot aapTlea vteh tbe cde 'aqulr@aab. 
(gee

Dag6s {0-42. )

lllual I!,orGo€Be

11. We not.gd Ebree arErloyees nhose yeerE of, e,ervlce were noE

calqulaEed eorrectly for alj1ual lncronenE payBenc.

congequently, !,e belteve oDe eEployee ttas urderpald $144.00

and alotsher elDloyee was underpaid S72.00. we belleve a thlrd
elspLoyee yrhoEe cloe of eervlce dtd lots quallfy lhe e(ployee

for a$ual Lncrenent recelved 6108.00 in a.D.!ual. lncreEe!ts pay.

We reco@eld che OMHIIT couply t{ltsh Chapter 5, Arglcle 5,

sectlon 2 of, the west vlrglnla code, aE aEended. Al-so, we

recomnend the OMHST corlpenEate che el[ployeeg 9144.00 alld

L1



g72.OO, reEpectively, for accrued arulual iDcreBelc

uDderpa],BeEe6. We recoulead bhe OMHITT aEceEpt go collecE

9108.00 for lhe lnsllglble hcreroeDE payne&E.

Aqerav'E EeaDplaa

ne wl]-T awtly w!?b thl,q s;ui'dt Eeoa@@dte!,oa.

44.1

(gee Dsged a2-

Eorrd u@bers - P6! Dt@ Travel BeLpbusta€rt

12. we Doeed che oMsstT pald tlJo neEb€rs of Ehe Board

I
I
t
T

T

I
Trafurlug, EducacloE a.!'d cerElflcacloB for
relnburseEelrtg of S45.50 aDd 927.35, respectlvefy,

of Ebe 985.00 a day llnlr set by the west vlrglEla

of MiDer

Eravel

ln excega

code .

t
t
I

We reco@end the ot'lHgT coEply lr1tb chapter 22A, Artlcle 7,

Sect.loB 4 and chapter 4' ArtlqLe 2A, gectlon 7 of cbe weEb

vlrghla code, aa aoerlded. ALeo, ne reqolllleDd the oMltslT

obtaln relnbursenent of 945.50 a.nd T27.36, regpectively, f,ron

tbe Ewo board Eeub€r6 .

Aaqae'q Eeg'Faga

we s77t e,qtly elth th:!.B aui,.jt te,ocI@,@dztl'B. (gee pagos 44-

45. )

6TRENeBEiI MrEBlfnIr CONIAO& OVER COUPITTFIIICE

We b€Ileve ttre OMEITT Ebould Ebrengthe! lnternal controlg LD

Ehe area of coupllaace rlth che weEt Vlrglnla code and varioug

ru1e6 artd regulatlonE uhlch control tshe OMHsT's operationg.

I
l
I
t
I
t
t
I



,

I
I
I
t

We recomlend the oMHsT E trengthen or estabLlsh the neceg€ary

lntertul controlg t'o better snsute codpllance ivlth bhe WeEt

Vlrglnta code and otsher ad&lnistratsIve rules a:ld regulacLone

which govet! tshe operaclong of, tsbe ol'fl{sT.

Adaadv'a Ee'pog6a

tto rcE 
'o/,J'Ea 

bt, tha Ag'!.dy. (see pagaE a5-48.)

I



VIEST \rIAODrIA OFFICE OE IiEtrIERI" EEIIIE,
SAFFY ATID ITAIlrlNG'

oENERA! NEUIRA:g

DtTRODttcfrOlI

we have coEpleEed a posc audlt of the wesc vlrghla

offlce of Mlnera' Health, gafetsy and tratalag. The audLt covered

the porlod octob€r x, x992 clirough Ju.!e 30, 1995.

C'ENEEA.L BSVE{I'E ACCOI'NTS

Tbe foJ.lowlng accountB were @alntal4ed by cbe weEt

virglnta offlce of Mlners' EeaLth, safetsy a|ld Tlallltrg:
t
t

I
I
T

t
t
I

t
t
t
I
I
I
I
I
I
T

t

FT'ND
NI'UBEB

oIiD accot ltT
NIIUBER DEgCRTSTIoII

Pergonal gervleEE
Alllual XncreEeDE
EEployee BelefLbE
unclaegifled
q)€raclng PerElt FeEa

o27?-00L 4780-00
0277-OO4 47aO-66
0277-OL0 4780-35
o277-O99 41AO-L7
0277-545 4?80- 83

FFnarrrrY rulpgl Accoul{'Tg

ThE tlest Vtrglnla offlce of ldDerE' HealEh, safecy ald

TralnLDg EalltaiEed the followtDg accounts whlch were funded fron

Federal soutces:

FI'ND
NI'UBER

8?09-096
8709-700

OI,I' ACCOIINT
NT'UBEB

reac-oo

DEgCRIFTION

. . . UnclaEslf,led

. . . Coneolidated Federal
Fuldg General
AdnlDlstratsloE Fund

SPECI;AII RSVENI'E ACCOUIIIA

The wesE vlrglnla office of Mlners' Healch, saf,ety and

Tratnlng nalncalned che following speclal revenue accouDta. TbeEe
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accouDts repregent ftll!'da frolo speclflc act.lvltle6 aE requlred by

1aw or adnlnlgtraclve regulaElona. These furds were depoElted rrlth

Ebe gtate Treasurer ID che folloldnq Epeclal reve[ue accouncE.

Effectlve Jaruary 3,

Saf,ety a:ld Trainhg utlllzed
Bonda Mlne Opelingg Fu!d.

I'EECRIPITON

ItEclasslfled
TeEt Fees Fu.!d
Itncf,asslfled
Statutory Trar3gf,ers
MItreTB' Health, gafety
aDd ltalDhg Elrld

ItnclasEified
Payroll clearlDg Fund

1994, the Offlce of tlinerg' Healglr,

bhe followlng sutfacE RecLaBqtion

ItDefeeslfled
9Calueory Trarsfgrg
gurface Reclanaclolr BoDda
Ml.Be op€DhgE FuDd

FtmD
NI'IIBER

3350-540
33s1-099

33 51- 640

3352-099
3352-640

or,D Accomf"
NI'!{BEB

.8345-2S

.8345-28

. 4345-24 . .

. 4345-77 . .

. 4345-77 .

3353-099 8345- 3 0
3353-553 8345 -3 0
3353-640 8345 -3 0

COUPIJTBNCA IATTRS

chapcer 22A of tbe wesE Vlrglnla code generaLly governs

cbe w€Et vlrglnla of,f,lce of MiDers' Eealtb, gafeEy a.qd fraltllng
(oMH!tT). we tseEted appllcab1e sectionE of the above, plus geDeraf

SEate regulacloDE a)ld other appllcable chapcerg, arElcles ald

Eeetlons, of tsbe wegt Vlrglnla code aE they pergaln to figcaf

natter6. our flndl-Egg are dlgcuased b€Low.

Colleoti.o4 of AEseE@@ta

chapter 12, Arclcle 2, sectlo! 2 of Lhe wesc vlrgtnta
Code states ln parc:



I
toA11 offlc1als a.ud ettrployees of Ehe EtsaEe

authorLzed by EEatuEe go accepE Eone).g due the
aeate of weEt vlrglnla 6hall ke€p a dal1y
lcenlzed record of Euch noEeyE ao recelved for
delroslt ln the aEaEo treaEury...!
we exanhed 54 aasessBeat dePoslcs nade by tbe oMgsT. we

nobed 50 of Ebe 54 deposlt aloou-ues did llot urace to lhe state

Audl.tor'E offlce Accoult gtatua Report. Tbe follonbg schedule

detalls our examl)aaEloa.

t
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olIEST
FIEC$'J DEPOSIT
YEJEN .BIIOI'NT

L992 s81 ,667 .24
1993 $4 69, 018.80
L994 sX4s, 912 . o0
1995 S83 . 830. 00

s7s6.42A.OO

alrpnoR' g
orarcE
allonl|T

$9s,899.19
$47't ,407 .93

s83 . 946 .00

53t2_,_655-49

oMEnT
(nNpEng'xa'rE))
OVERSEtrTM

(98,23X.9s)
($8,389.13)
($9,600.25)

-------Li!3-!-Y-.\a/

G2S-231-39)

In fl6ca1 yeat !992, che dlff,ereuces h depogltg traced

Eo the gtate Audltor'E offlce recorda raaged froo ail 9800.39

overstataEeBt to 92,707.80 understatsenent ltr tbo oMgstT'6 booke. Io

flgcal year 1993, the dlfferenceg ranged froto a.u ovetstateneEE of

93,786.00 Eo an underatsaceBelE of 94,445.00. FroE our examinatsloB

tn flscaL year 1994, the dlfferenceE raDged frorn a 950.00

u.lderstateEetlt to a $5,832.00 rudergtateEalt on the oMgstT's l-edger,

ald ln f,lscal year 1995, we lotod dLffereqcaE fron a S2,659.00

overstaleEelt' co a 91,5O2.OO uldergEateEenc on che OMHIIT Ledger

record-s.

9le belleve the dlffereDces sere sau€ed by onl-Eted

eDtrle6, lnput errors, alld loc reconctLlng tbe recelpt ledger tso

the deposlcs. Tbe oMHgT's lncernal control systeB ls ueak ln che t
t
t
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area of, aageggmenE collectlons. w1tsh Ehese weal<lesEeE Ebe oMHsiT

nay not be able to ldeltlfy all asgessneDtg that tdgre accually

pald, theref,ore rlot glvlng proper credit to all peld aaaeaEllrelts.

we requeEted the oMI{stT reconclle 13 depoalts takeD fron our

exaolnatlon to chelr agEegsngnt ledger. goivever, bhey were only

able to reconcLle oue deposlt.

In flscal year L993, ue noted 14 det oEite .totsallng

96,811.85 recorded tn the oMHgT's recelpt ledger thaE we i.ere

uDable to brace Eo the Audltor's AccousE Statug Reports. Ws were

aLso nnabLe to trace lhe deposltg for 1L2.452.9L recorded ln the

Audlt.or'E Aqcoullt gtatua ReporE co tbe oMHIiT's recelpt lodger.

we noted ten oMH{iT depoElc llgtingE aeouDtg dlf,fered from

the OMgItT aEEeg€rlenE ledger for a toCal of $8'519.75. Furtber,

chese depo€l! Iletlnge dlffered from ehe Auditor's Accounc gtabug

Report for a aet tocal of S3,812.30.

we recomEnd che oMEIiT co[q)ly nlth chaPter 12, Artlc].e 2,

SeccloD 2 of cbe Wese Virglnla Code, as aulended. We aIEo recomend

cbe OMHITT develop a! lnternal control systeB tbat wlII effectlvely
documenc a!-L pa1d aE E eEEnentsE.

A'ap.cv. e Baepo!ge

.8oEpor1Es..

ATthottgh va fe,a! tJ4at adeEttdte ltcertal coBttoL aal.ges to

safeg14a'd tha col,1,oct|o4 aldd da'lo.gi.t of tba asseqg'oaaeg ' ve

raoogalze tla! f.!o deEoFlcE vaae noe b@lag PtoEEEly reaoEalled.

t
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cot'eativa tuel@,
(7) A aow of a7! payzle!Ce a,,d tha dgaeao!/sat depale

fE@ tha aE ea6,6,dtrE tt!E ,Ea ba!,8g ateadhad to ud reaqaTTad wlth

the EIAE ae!p.'lt ooeet Ebaat by tj,e f lscal uD!C. Ibe a'EaB&.aat

ataEble sDbea !e aleo aroaa EafaEetoes oD tbe aovat abeet.

( 2 ) AIao the aagesgE,@t u,o!E v',s 
'''eaordl,ag E,€Ez!.aJ.

Irat4aate to &a EoEaI paytazt el.il a*Ltg lt dif f tdl'llg co

,'eoo4a!Ic baaL to a deFpa!.E, tba Safcty lafoz',at!@ grtste@ aJ.love

fo? 
''ag,ordl4g E artl!.l E rlr'lEata r'h7q.h are aEe ,lcn uelHzlag.

worlrera, c@€q€agiotr - AooorEg l.! It€faulb

Accordhg to a feccEr from ghe workerg' col4)enEatio!

Legal gervlce Dlvlsloll, daued NoveEber 30, 1995, the oMHsT aqcou.lc

l-B 1n default. chapter 23, Artslcle 2, secElotl 5 of the weEE

Vlrglala code Etatea ln part:
n... For che put.pose of creaeing a workers '
coBpersaEloq, fu.Dd' each eEltLoyer who le
requlred to su.bscrLbe to ghe fuld or wbo
electss to Eubgcrib€ co ghe fund ghaf,I Pay
preulume calculated aE a percentage of the
eEployer'E payroll at tshe race deEerBlned by
tlre co!@lEElo!'er a-!.d Ehen ln eff,ect. . ..
(1) ThereafEer, preloiunE Ehall b€ patd
quarterly on or before Ehe IaEt day of the
Eonch foLLowlng the eDd of che quarter, a|ld
shall be tshe preEcrlbed percenEage of thE
cotal earnhgg of aLl erployees durLng che
preegdlng quarter.
(2) At Ehe llne Eacb preElun lE pald, every
EubEcrlb1ng erq)loyer shall nake a pa:rro1l
report to the co!@l.sEioner for Ehe precedlng
quarter. n

we noEed ln the leEter fron the workerg' cotltr)eleatlo!

r,egal servlqe Dlvlslon, the oMHsT fali.ed to flle quarterLy reportE

for lhe perlod endlng March 30, 1992 chrough December 31, 1993;

I
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ilule 30, 1994 througb December 3r' L994i ard according co the

lecter the oMgsT failed Eo reolc tho requlred preldum tslmely for

che perlod eDdlDg DeceEber 31, 1991.

re appears aE a reaulE of, tsbe delhquenclee the O!tr|IlT

oweE proELuEs of 6124,413.S8 atrd lncereat of 989,996.50 for a tsotal

of 9214,{10.38' accordhg to the Noveub€r 30' 1995 Dollce. Tbeae

payrlqrtE nill brlng Ehe OMHIIT to lEa requlred accoulE deposlE

balalce of 829,399.a9. llE balleva ctte lnteregt sllL coltinue eo

accrue uDtll the dollnquglC prenJ.uns ald lDEerest are paLd lD fuf,}.

A€ of tbe daEe of, thiF reporc, che Workers' CoEltensaEj.o! D1v161oD

ls preparing the nesegsary docuooltatlon co flle iE tsbe courc of

C1alne agalnat tbe oMggT.

It el4)ears che dellnquenqle8 ltere cauEed by eeak lnEernal

coatrol procedureE lD the oMEItT. Ttre eEpLoyee recelvlng the

dellDquency rEIrcrtE 16 Do l-oDger eEployed by tbe oMEslT.

wE recomeud the OltlHltT cottrply ulth cbapEer 23' ArtLcle 2,

gEcElon 5 of, tbe wesE vlrglala code.

Ade'46v'g EeaeEga

.R6a@uEe !

Tha Eof!,e'r f,laaaao afulzleqiJl.'aho'. ra'EF/asl,ble fot Hllsg
qaartaEty 'e!p'.ca aIBo cas teaelvlag a7l aoE'e4EoE'd'dloe a.ad

dej.l!]qaaj!a!, ,roElaae f,tcE wotkeE' s c@t aaaatloD dE,d, Eatled eo Eotlfy

Cbe DlraoeoE oE tba ttobT@.
Ie saE o&7r, aftet tba WoEkei', C@E @Eat!'@ geaf f

g,o'duated a.a audlt la Eeb'ltary of, 7995 Ehae tbe Dltectoi eaa

t9



lafor"r.ed thae tha agazay raa la dafal4le aljd osed 9329'558.00 la

past du6 pren]I@a. !8teteEt. a,.d Pa,ealttoa.

'!he Dtr€,obot t@ataly bg?a !.egoLlatlag a satrnywc

pJ,aD vlch Wo'&aF'a Cq)ell6,atloB alld rag:aeeead il:e f!.!'a!.oe

a&!t! s cratoE' s raa !. gutt !,oa.

A Das flaa!.ao a'rat -t gtiatot vaB h:t?ed lt AP!!I of 2995

aljd gtarterly telprts a'/t pzalwe du,a f,ot fl,g6al ,,eaa 7995 were

ptod'3.aed redac!ag tha oatstard.!.nE E E@ht due Eo 5727.229.70.

gaffLa!8t fuEda hait beea aI,E roptElacea, W tba I'eglt,l'aeura

la flscal yaars, 7992' 7993. alad 7994 eo Pay &e pralrna dt[e '
hqits?et dug to !.be falXlta of ebe fo,rzlet E!.'.,,8.oe addl'.Tqctacor to

pay the pralwa, c!.a$a s;pp'opE!.ated furlit' wera a4)lEed a!.d

retut'.ed, co &a g@etdL fuDd.

sl!f,'e E'tdEetd t'4nila had }E,ea eryrlted', etaff f,t@ DlEg&T

alrd gloaket'a c@pa'.&aEloa ag?oed thaE tbe @Et a''redl-elouE &.echod

Eo d!,Eahatgo thls obllgEEloa vou].d ba eo efuit a olaLa co the

eoutb of clalaa.

Aadordl-agttr. atdff fr@ aEg&!. ttoal,aE'a @teatatToa' and

tha Attotud!, Gtaa6EaL'a Offlqe !.egptlabad aD, Ag'€ed IEo,! ordet vblch

xba ConEt of, Clal',a Ealrorted Co Cha &var',oi f,oE sufujgd!'oB Co cho

I'aglEldtuto.

se/'.ata B!7I 567 dlraceg tbe Attd,leo, to pay eha 1fotkeE'E

c@E a!€atToa Eunil 5727'736.77 fi@ the g@eEal f.t!'d foi tha

dell4qaeae EtEed'l@a.

xha E@aialag aecr14.ed llAEera4E of 550'977.63 v!77 ba pafd

by ttEgag Eo wotkeE'a c@Eor,Eaclo9 chrough a tePat !.eaL agre@eat.
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Co''l.edgivo AoBlo,.,

c'tazeealy rg.EoEeF ate ba!.aE pralnred bf, tha Ad8,!8lselrato,

of F!.saI,ce E!,d tha Dltector vlJ.7 6!ga eh6 zaF otb eo t-!,Bu':e thels
t!-!.ely aob,!Eg!@.

workelB' C@@gatLoE - T€@oraav Iogal Disabllitv
Durlng our tseEt of alek leave, we noEed 6even eEployeeB

recelved tgq)orary cotal dlsabllity lforkers' co[petlgatloD belef lEs

lthlle drawlng Eick leave benef,lts. we were u.Eable Eo find a[y

evLdeDcE of the enlrloyeeE refinbulElng ghe oMgf,T. If ttre oMH.9T

foIIowE the Etatute ald acceptsE only the anourE of the cenporary

Eotal dl8ablllcy aa repayEelt of tlre Elck leave EakeE, the anountss

relEbursed w111 be IEEE tha! the gcace'E coaE of tshe Elck 1eav6.

chapber 23, ArglclE 4, sectlon 1 of, ehe wegt Vtrgtnia

Code Etates lD part :

t

I

I
I

"subject. to che provlslotrE ald llBitablonB
elsewhere ln chl.s cbapter get forth, tbe
comlssloler shaLl- dleburss che workers'
corqpelgatlotr fujxd to the eEployeea of
eEplol.era subject to thlE cbapter, uhlch
eEployees have reqelved pernoaal lnJuriee ln
the cour8e of and reauLElng frod thelr covered
eEpLo:/de!c... Provlded, That In tbe case of
any eEployeeE of, tlre 6tate ald lEe pol-ltsical
EubdlvlElong, Includlng... who have recelved
persooaL lnjul.iee ln the courge of and
resulthg froB thelr covered eEplo)Ene4t, such
edployees are tnellgtbte tso receive
coBE eEsatlon whlle auch are at Ehe same blne
ard for tshs Ear0e reaeon drawlng slck leave
beDeflte. such aEace employeee nay olly uge
slck leave for non-lob relatsed abselceE
conslstent wlth slck leave utlllzatlon, a:rd
nay dra\d workers' coEpensacloD b€nefits olLy
where there IE a Job related lnjury.... Thac
in thg event an eEployee ls Injured ln che
courge of aIrd resultlng froE covered
eEpLoyne!ts and auch inj ury resultg ln lost
tltne fron lrork, and 6uch eEployee for whacever

2!
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reagon uEeE or obEalna slck leave b@lefleB a.Ed
EubgequeaE1y recglve9 telll)orary EotsaI
diEabluty for Ehe Earle tlEe petlod, such
eEptoyee Eay be regcored Elek leave EtEa takeB
by hlln or her aE a rEEuIu of che coEpensabl-e
lnJury by paying to hls or her euployer the
lelsporary toeal beqef,Its recelved or an anoullc
equal to the teBporary tocal beaeflta
rgceived.... Such etrpf,oyee thaU b€ reggored
aick leave cItoe on a day f,or day basl8 lrbtctr
correEponds co Ceuporary total dlsablllEy
beEeflts paid co tbe enpl.oyer:... That tbe
llteEt of th16 parag'riaph iE tso preveEt an
erpLoyeE of che Etsate or a.qy of lca pollElcal
EubdlvlalolE fron collectlDg both. teEporary
cocaL dlEabtltty beueflbs a.od elck l-eave
bellafltg for thg Earoe tlBe perlod,...!
Aa Euated a-bove, slck leave Bay be restored to a.!

eEptoyee upon paynEnc go the eEployer Ehe beDef,ltE recelved or arr

aBou.ac oqual to the beleflts. LL6ted below are Ebe reEults of the

af,oreEeEtLoned practlces :

I
I
t
t
I
t

EUPEO]EE PAID

#1 s 60.44
#2 s 7s2.96
+3 s3 , 384 .80
*4 s 50.0s
s5 54,2S6.OS
#6 $1, 061. ss
*7 s 115.84

Total 59,72L,12

woErEBg' EuPt"ottE' g
COIPEXEATION BIIY BACK

EBlEtXrg Ot grcK

COITFETEATIO|I OUEgT'g COIPENSATION
OVN, TUIOEBI AAIAAY OVEB (I'NDERI

Bttl cogT oF clgT oF
BACE 6TCE IEAI/E EICA IiEAVE

s 60.44 5 L2L,7O S 161.26)
s 1s2.96 s 1,06g.oo s (315.04)
$3,384.80 I2,2r8.57 5 (L,7O4 .29)
$ 6O.Os $ 123.4X $ (63.36)
s4,2A6 .OA I 6 ,7a7 .sO s (2 

' soL .42)
$1,051.ss s 1,?s3.so $ (69x.9s)
s 115 . 84 s 258 .58 s lr42 .741

s9.-122.2 s15-29LZe $15.-4!!--051-

LEAII

s0.00
$0.00
$0.00
$0.00
So. oo
90.00
s0.00

.l]l-!-!lg
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The flrEt cohu0r], vlorkerB' colq)eDEBtIoE Benefltg Pald'

repre6encE the aEou!t of the ceEporary Eotal dtBabtllby beDeflts

received by Ehe eEployee durlng the tlEe lhe emltloyee waE off on

slck Leave. The second coluEo, Euployee's Buy Back of glck Leave,

representg the a!0ounc pald to the oMHsT by the eEployee for
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reEtorablon of slck leave benef,lts. The tblrd coluDll 16 the

differenqe ln the amourt of Workera' CoEpetlsaclon b€nefltE rgcelved

a.ad the aEou.ut tbe eEployee pald co tlre oMgItT f,or restoratslon of

Elck leave uEed. Tbe oMHItT Ebould have been paid a Eotal of

8g,72L.72 for Ebe reBtorallon of, the eBployee'a aick lesve. The

f,ourch co1uEr repreaellE thg cogt Eo lbe oMgST, baged oD the

eBployees'g Ealary, of the slck lEavs used by the euployee. The

last colunn EhowE che anou!ts che sEaEe lose6 ulder tshe curfeEt

atatute whlch perolca the buy back of aick laave berefits In an

anoult equal to the Ee[porary total dlEablllty bereflEs recelved.

For che Eeve! ettrployees llaced above, bhe gtace w111 loge a cocal

of 85,480.05 if che eEployeeE relEburge oDly bhe telqlorary tocal

dlEablll.ty beref 1t.s.

we noted eBployeea *6 aud *7 uere loc charged for slck

leave durLng Ebe ElBe perlod of thelr lDjury, although they

recaLved Eheir reguLar ealary whlle eollectlDg workers'

Coupensaelon beDef 1cE.

gectLon 15.03. gubsectLon (f) of, the DlvlElon of

PersoD&el Adnhlstratlve RuLea aeateE ln part:
n... AD.DuaL leave does not accrue afcer the
effecclve date of sepalatloD. . . . o

secclo! 15.04. (e) of the AdmllllscracLve RuleE staces ln

i. .. Slck leave does lot accrue after cho
effectlve date of geparatlon... . o

ErEptoyee #6 coLLected temporary cotal dlsabllltsy f,roB

January 25, 1993 Co February f4, J-993. Accordlng to Ehs 6lck and

altrual leave records, the enployee acqrued 1.25 days of annual

I
I
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leave ard 1.50 days of slck Leave durlDg bhl8 perlod. The OMHST

pald the eEpl-oyee f,or l-5 uork dayE, hosever the dayE rtere not

charged agatD6t the euployee's 6Lck leave baLallee. we belleve the

bala[ce Ehould be adjusted to reflect tho tlIoe pald, buE not worked

by EhE eEployee. we alBo b€lleve the days of a-q.Dual I'eave and sick

leEve acqnralg ghould be deducted frotn the eEplol.ees leeve

baLanceE.

we lotsed elsployee #? Idas pald for two days of work by the

OMITST wltbout charglng the lwo dayE of Eick leave. we b€lleve two

days shouLd have been deducted fron tbe euployee'E Elck leave

baLalrce.

we reco@ead the oMHsT coEply wttsh chapcer 23, Artlcle 4,

Sectslon 1 of tshe ifegt Vlrginla Code. We also reqomeld the OMHSIT

collect S9'721.?2 for the buy back of a.lck lsave beDefltsE. we

recoruetrd Ebe oMHltT adjust che eEployee'e slck alld anuual leave

balances a6 requLred. we EuggeB! co tbe wegg vlrglnla LeglglaEure

the code referEnced ba revLened for pogglblg aroeBdmenc to lDclude

total. relEburaeBeng of cbe State'E outlay for rescoraEloll of elek

leave betlef1t.s.

Ad@a!. g BagD€.!'ae

8.e8@,4gat

lb€ lloli,cf, Tseued bt, cba D!.y!,a!oB of EeasoD',eJ.agard:t^g

I'aaya eda 
'.oE 

eEfo'ded by e!,e ptev!'ouagoEkeEa' coqro!,aatTo,d/glck

AfulEl4tra,tot of FlJaanda.

fozz

,raq|raqEed aBd tba qtlorEe
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Ia moFt Tj4aea',cea a.n eleceloD of optloE

a !,od!,ca! Taa?o of ab'a!.ee vaB Eoc

snfulggad, a elck laava neq'Iaet. 9|e a'a
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,.eqaesgljag addae f,i@ Woiket'' C@E @sagloa EEaff, @ hov to

SaaolYa aaah aaae.

eor eat!,ve Aotloa:.

El tlo'ka'q' e@E€a.r,a,t!.oa olalDa ate blag aateedly
,ayl.evad aad ttle lr'llay fs }x,lr|g scr!.aEty @for'af,d. Aa e".!.at8ocil

W tso Eace8t 'eqaeqt' to fED b@eflta.

A7Eo. tba tlo'*€rB cWt@aatloa F1tlad hag l!,4tlctJted a

1n7!ay prohlbtt!.Eg tba E roaeee!.tg of ftD fu'aftt lnyz.eaE' vDell a

eleoeloB of oE t!@a fozz la t€aelved.

Overtito€ Approval

AIl overtlue worked by cbe ol4tsT elq)loyees Eusb be

approved by bhe Dlrector. We aoted otre enployee !,ae paLd for
overtl-Ba ulEhout tbe Dlrector'E approval.

chapcer L2, ArEIcIe 3, sectlon 13 of the wEEt vlrgtda
Code atates 3

nNo moDEy Ehall be drawn fron che Ereasury to
pay the salary of ally offlcet or eoplol.ee
before hla Eervice6 have been reDdered. !

The oMHItT malncalns a dally tine record aE well as a

Eick, vacatlon ald anlual leave recorde co docune!]c the nusber of

hourE worked by atl e[ltr)loyee. we noted che hourF worked recorded on

cheae recordg for thts eeployee dld not agree for che period May

1993 through November 1994.

There appears to have been an hbernal control weal@egg

l! the sygeem thae alLowod the dlscrepalcy ln the records. The

sl-ck, vacatlon, al1d ajx.lual Leave rEcord-s documents che sEployee'€

arnuaf and Elck leave taj<en and tho number of, hours worked. ThIe
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record was Elgled by the eEployee a.!d the DlrecEor of Che OMgIiT.

The aunb€r of boulg worked each day rfas algo recorded oE bhe dally

clns record. Tbe da1ly lIne record rrae slgled ody by lbe oMHsT

Adeirllstrator of Finalce arld PerEoDtlel.

The OMSLT Adnlnigbrator would aeEd a coPy of tbe signed

dally tlEe record to the Dlvlslon of, Nalu.rat Resoulcea wheD

overtlue was worked by an euployee. The Dlvlaion of Nauulal

ReEourqeE preparad che pa].ro118 ald EubBltted lhero Eo thg stace

Auditor'a offlce for tbe oMEstT durhg cblE perlod. Tbe d€lly cine

record va8 not rgvlened by ths Dlreccor.

The followlug aeheduLe detallg ou! exaELDaEio! of

overt ine recorded oE che dally tlEe records arld Ehe EIck' vacatio!

aa.d aanual leave recordg:

I
I
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IgICR,

D}II,Y VACf,TION,
FI9CA', EIIIE ANNII}II
YEIA RECORD IrtAlE RECO8D

1993 31.0 0 23.00
t994 158 .50 0 . 00

, qll

239-89 ?LSg

DAT&Y EI',IE RECOBD
OVTR (I'IIDERI OVEREII|E

6ICE. VaCAI1TON, lNMteIJ IUOITNE
TEAVE RECOBI' PAII' EUPIOTB

8. O0 $ 532.88
1s8.50 $2,736.s4

47 .50 s 979.49

214.-99 
'A.2AS-E

Fron che docunentsatlon we w€rs provlded, the achedule

shows tlre eEployee wae peld 94,248.9L for 239.50 bours of overtsIEe.

Hosever, we noted only 25.50 bours were Etgled by the Directsor.

We noged che eEployee refuDded the oMIfftT S1,893.40. The

eEployee waa pald 92,355.51 for overtfu0e that was not approved by

the DlrecEor. we were tsol-d by agency Etaff tshlg anount waE agreed

upon by both partleE. We were uaable co detsermlDe che proper
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aEor.urt of overeLEe sorked or the proper anount for Ehe refuud. The

eEployee was terElnated on Jaluary 4, 1"995.

we recomold che oMHItT qolgl)ly slch Chapter 12, Arblcle 3,

seqtlo!, 13, of Ehe W9EE Vlrglnla Code. we also recoluend the oMHIiT

streagtheD lnterlaL concrolg l! the area of overtiBe pay.

Aaeaav'E Eea'p'!,qa

R€eDotaa,

Af.I oyert!-'.6 EI&at h ,EE tovd b!, che DTradEor. xba

qflo!,aa lB gussttqa |'ae dl,g@leqed.

Co aatlva Atjcl-oa,

A E ayioTT a'-6tk hr,E b@ !.trad d,Bd aatafla7ly Eevlgvs

sag'regEg fot ovete!8e to !.'€tt':e eh.aE ptoFl€,E aPPEo"aI az''B iaaelved.

Ovettlas Celqulat lorl

chapler 2L, Al.Elcle 5c, gectlon 3 of cbe Weac VlrgiBla

Coda Etabea 1n part :

'(a) Or and af,Eer Eha flrsc day of iluly, one
chouaaad nlne hundred slgttey, no eEployer
ehall euploy any of, hls eEployees for a
uorkveek longer Eha! forty hour6, unIeEE Eueh
ersployes recelvea qoq)etraaEloD for hI8
elgplolmenb ln exceBF of, tbe hourE above
speqlfled at a raEs of noc leaa tha! oEe aIrd
one-half cfuneE EbE recnrlar rate at ldhlch he 1a
eEployed....!

we Doted the oMgsT pald overtlme to eEployees afEer 3?.5

hours per week durlng hhe pErlod Jaxuary 1, 1993 ttrrough ,IrEe 30,

1995. Ttt.le 42, serlea 8, secElon6 9.2 ar:d 9.3 of cbe Dlvlslon of

Labor'g Legtglaglve Rulea deflne work aad nonwork tlEe aa followa.
i9.2. Nonwork cltoe. -- Perlod€ durlng whlcb an
enq)Ioyee ls conpleEely relLeved f,rolo ducy and
irhlch are long enough co eD'ab1e hlm tso uge che

I
I
t
I
I
I



I
Elne offectlvely f,or hle orc! tlue are not
hourE sorked.

9.3. work b1ne. -- The eEployee uhoee tlne is
spelt 1D phyElqal or nental exertlon urder
coltroL ald dlreeclon of the eEployer
cotrstltutses boura worked. o

We aoted che oMEsT utlLLzea lhe full elghe hour workday

rrhen comlruclDg erltr)loyees overtLne worked for codpeDEat lo!.
AcqordlDg to Ehe oMHsT polic1es, tsbe offlce work bours .a!e 8:00

a.n. to 4!30 p.m. The baElq workweek rs 40 bours. However, durhg

tha perlod froE itaauary 1, 1993 through ilure 30, 1995, the

eBplo:.eeg were requlred to rdork 7.5 houlE per day or 37.5 pe! week.

The offlce workday lncludeE a one hour lunch perlod, a13d tuo Een

BLEute aEoke breaks. Thircy ELnuteg of the Iulch period lE

consldersd pald work clrtre by the agency.

gectlona 9.8 aud 9.9 of che Rulea def,lEe r0ea1elEe and

resE lreriods as f,ollows.
n9.8. Mealtslt0e. -- Bona flde neal perlods are
noE work clBe.

9.9. Reec Perlods. -- ReEt perlodt of Elrort
duraElo!, ruD.ulng froo flve (5) eo tlteltcy (20)
h{n!!l-aF. nlat tF coulted aE hours worked. o

gle belleve bhe itrcluElon of the 30 nlnuge pald portloD of

Ehe lulch perlod I! tbe ageDcy'a conpueecionE of houre worked Ls ar

eltreva,ga.qt EeEhod of conpensat.hg eEployeas for bours worked ln

excega of thelr nonnal workeeek. A160, baoed uPon the deflnltlon
of nolwork tlEe, we belleve the enlire one lrour lulch perlod sbould

be cIaEEIfIed aE nonnork Eine alld noc uEEd h che qaLculaclon of

hourE $orked.
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we deterolDed fron tshe weBg vlrginla Audlcor'e of,flce

Payroll Regtster eEplo)teeg were pald a total of 65'652.22 Ia

overt lEe pay durlng the perlod .taluary 1, 1993 Ebrougb .t!uE 30,

1995. we calculated euployeeE were pald a Eotal- of 1L,723.67 fn

overtlne due to one-lralf hour of the one bour lunch perlod belng

traated aE work tlne.
BaEed upon our qalculalloD' we b€lleve approxlmaEsly 308

of Ehe cocal overclme pald co etnployeee durlng th16 perlod may be

actrlbucable to oDe-balf hour of tbe funch perlod being uEed to

coEtr ute the eEployee's hours worked.

Ilo!,ever, as not.ed iD the prevl.oue flEding in chls report '
o[e eEployee refulded S1,893.40 to ttre Ol'{H!tT. TbIs reduced t}re

total overtlBe pald Eo 93,758.82. we calcuLatsed approxlnatsely

gL,!46.27 h overcfine pay waE due Eo one-half, hour of Ehe Luleb

perlod belng treated as tlEe worked.

we recor@end tbo OMEST couply lJlth &apEer 21, Artlcle
5c, sectslon 3, subgecEioD (a) of the t{eal vlrghla code. we also

recomead the OMHIIT cortrply slth \lE]-e 42, Serles 8, SectIoE 9 of

the DepartEeDc of Labor Leglslatlve Rulea ln deternlDlng houla

worked.

Aqardv'E R6EE.''a6

EeaD€.!,'a,

7,&,6 d,geualt foTTovs l,aa D!v!E!@ of, PaEao,,,q'al'B tF,ltloz
&at qtTol@^a oD t\elt X };ouz plil lu,lc.h ltea.& ate srlb'edt Eo

b6!ng oalled, back. Eo votk' he/',ce fi!6 X 
'rouE 

lF co,Aaldaied vork

c!.8.e.
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ArEual Report

&aFEet 22A, Artlcle 1, secclon 4, subaectloD (b) of che

west vlrglnla code sEaEeg lE part:

'The direebor of the of,f,lce of Bher'a heaLth,
6efety' a.nd traltrtng has fu1l charge of the
dlvLslo!. The dlreqtsor has che poser Eo:

... (8) Make a!.luaLly a fuI1 ajxd colq)Ietse
urltten report of che adoiDlacratLon of Ebe
offlce Uo tbe govenor arld che Leglglatsure of
lhe sgate for che year e[ding the thlrtleth
dqy of Ju!e. The reporc Ehall Include... Ehe
cotal fu4d€ of the offlce f,roo all eourqeg
ldetltlfyllg each so'urce of Euch fulds ' che
exp€ndltureg of tbe offlce, (ard) tshe surpluE
or deflclt of the offlce at ttre beglD.n1Bg aEd
end of tbe year. . . !

The oI,ErsT subElts a.Dlual reporcs Eo che Governor ald tbe

LegtElacure Ehac are prepaled oD a caleDdar ysar baEla. we noted

cbe reports do lot ldelclfy tbe aources of futrd.6, tsbE expendlbures

nor do tbey lnclude the bagiuing a.qd endlng bala|lcea of the

offlce.
we were told by agelsy peraon-ueL, the reaso! the a.DDuaI

report.s are based on che calendar year LE because tshe lndugtry
gca-udard for nlalng reports are based on a caletdar year. AlEo,

the unlted sEaces DeparcEeDc of Labor'E Mlne gafecy aud Health

Adninlstratlon (MSHA) also repor!6 on a calendar year baela. we

ltere tsold tshe oMHsT believes because the anDuaL reporcs are baeed

on hhe calendar ).ear, chls Lends conparabillEy slth MIiHA and

laduEtry reportg.

9il6 recomend che oMHsT coupty wleh chapter 22A, Artlcle
1, Secclon 4, gubgectlou (b) of the west Vlrglnla Code.
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Aaatdvt g Eegp€{4aa

Eegp€,4aet

tt;e a,gea,6rr co,testly tttttrtaras o'lE aEBq'al ,'aEF.it oa a

oalelld'.r b8r'J-E eo d,olaaJde ettb Cbe pf-pltg !-DdtAEE y alad Eederal

EeBelqElaal EatF.reg.

coE aatlva Aacla4,

A sepa.rato Ee,lprt d.7! b l44ued tha' la La htII
oqtj'Taaae vleh ehe WaEE V!,rgialB Code.

!aav6 ltBaoe

Each full-tfu0e eEployee ls enc1E1ed tso annual leave sltsh

pay a:ld beDeflta. Allual leave eccrual for parE -UlEe erployeeE

shall b€ coElruted lR proportlon Eo hourE wotked durtug chE pay

lrerlod basod o! tbe proper tength of EervLce caeegory. geccloE

L5.O3 of Ebs D1vlalon of PersoEeL'a AdELllgcraclve RuleB allons

eurployeea occupylDg full-tlne pogltlolB to accrue al3lual Leave o!

the foJ.lorlng baels:

Less cha.! 5 yearE gervLce: 1.25 dayg/BoDth,
naxLEun carrl.over - 30 dayE t

5 buE leEB thatl 10 years' Eervice: 1.50
dayg/toonch, naxluun carryover - 30 dayg

10 but less tha! 15 year6' servLce: 1.75
days/Bonth, naxlnn:rn carryover - 35 days

15 or uore year6' sentlqg: 2.00 days/noDEh'
naxlEuE carryover - 40 dayB.

Accrued arrnual Leave 6halt b€ gra!tsed aE such tsIEes aE

w111 not naterialLy affecE Ehe agency's efflclent operatlo!.

ceneralfy, aLl annuat Leave must be approved In advance. iqDual



leave nay uot be gralbsd in advance of the eElrloyeg'E accrual of

the l-eave.

AEual leave shall be uged ln clrcr.rn8galceE erheD alek

Leave or che Elck leave alfoea.uce for a! eEplo).ee'E lruledlaEe

farlly iE e:rhaugEed. The Eante ruLee regardlDg bbe leceEEiEy for a

pbyElcian'E EtateEent when elck leave LE used apply wbeo annual

Leave IE uEed uDder Eheae clrcuu.stalcg6. Atl eEtrtLoyee who Eeparates

froB eEpIoyBsDE for ajf,y reaEon shall b€ pald for alf accrued aud

uluEed alluel leave.

AccordlBg to the rules, accrued alck leave Ehall be

g'rallted for lncapaeltatlng iILDesE or lnJury of bhe eultloyee, death

In Ehe lmediate faBtly of tbe eEp1oye6, exltoE ure Lo a eontaglous

diEease, lDeapacIEy due to preglalcy, routslBe Eedlcal appolDtEenEs

for cbe eEployee, aJld lllDess ald/or routine Eedlcal ald dentsal

appolabnentE of tshe ersployee's l@ledlate faBlly (not co exceed 40

hour6 p€r caleDdar year). When aa etlployee retlres, all accrued

alck leave Eay be applled lowards extended lnEura:lce coverage or Eo

acqulre addlcloDa] crsdlEed eervLcE In the retireBent s).6ten.

Sectslon X5. 05. of the Dlvlglon of, Pergonrrel's

Adnlnlscrat.lve Rules scaces:
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nguspected Leave Abuae: When a! eltrPlgyee
appears Co have a patter! of leave abuEe,
lDcluding Euch frequent uge of slck leave ag
to reDder the edtrtloyee's gervlcsg
undepe4dable, Ehe appolntlng autsbority may
requeac approprlate gubstaltLatlon of the
eEpLoyee'E clalE for leave, for exaEple 'verlfLcaclotl of a! lIlneEE of less tha! chree
days. Prlor wrltten not.lce of ehe requlreneDc
foi al4rropriare EubaEalElaclon roust be glven
tso the enployee. n
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we could not test ehe aforeneEtLoned sectsIon of, che

haldbook becauEe tshe oMHsT ha6 lot deflned !a patsEern of Eick leave

abuge!. Ilosever, we b€Lleve thla aectlon I0ay b€ subj ect lo aly

hcerpretatlon ald thle condltlo! could lead Eo Extravaga.nt uEe of

slck leave. ALEo, we bel.Ieve thls pa*lqular EecElon of the Ru1es

B.ry penolt valloua hterpretatlon tso be Eade on the part of

l[atlagsllretlt.

Physlcia!'E staceBerncE are required t9h6! a:l elq)foyee 1E

releaged go vprk on llnited duEy. ft [ua! etaee the reasons for
alrd tbe dates of che fi@oEed llnltaelona. Au eEplo).ee shal.l

furnlah a Frtteen scacemeat frot! Eba atceudlDg phyglclan f,or al.L

colaecutive daye of elck Leave g'ralrted beyond three xorkdBys. For

extended period€ of Elck leave, a pbyalcla.n'E EEateBeat EuBc be

subEllled every 30 daye. When an elq)loyee's abBetrce l9 caueed by

exposule to a contaglous dl-sease, a physlcla! IguaE state 1! wrtctng

that the euployee's presence on duty Bay Jeopardize che health of

othera.

The reEuIeE of bhe above Leave pollclee for the perlod

July 1, i.992 tshrough ,June 30, 1995 are ahowD below:

T('!A!
sr{NnArJ glcr rorer.

s9-0 ,2_E $AS2.J59 E!.-320J qt

YEARIT AVERNIE
AliINttAIr glCR fCXIAII

s3p2.-13A $-154.-q53 s455.-13f.

our exarolnalion of, Elck ald a-Dl1ual leave usage hcluded

all oMHsT employees (109) chaE accrued leave for tho perlod.Tuly 1,

1992 through ilune 30, 1995. The co6t of aLl leave for tbe OMHS|T

uaE 51'370'361 for tshe perlod of, our exaEl-natlon. The average



yearly uEage for Ehe leave \tae 26.26 dayg. The OMgIiT had a 1.12

full blne equlvalenc e[rployee for aII leave taken durlug the

perlod. TblE nealrg the OMHLT needed 109 eEployeeg to coupletse the

uork expecEed of 98 eEpl-oyees.

Tbe oMHfiT EI[ployeeg uged 5'310 dayF of a@ua1 leave for
cbe perlod. A.D.nual leave cosE 9908,203 or all everage $302,734 per

year. The average usag6 ranged froE 10.63 dayE for ersployeeE wlEh

IeEs thar flve yeare of, eervlce, Lo 23.94 for eEployees wleh 15

year€ or qlore years of 6ervl-ca. costE are based on average EaLary

during che p€rlod pIuE 30& of the average Ealary for ehe related

beDeflcE. The oMHstT had a ful-1.-t1ne equivaletrE eEployee of 1.08

for all a.DluaL leave cal<e!.

The eupJ-oyees used a cocal of 2,733 Elck days for tshe

p€rlod. The OMHST had a 1.04 fuLl-clne egulv-aleDt euployee for all
BIck leave uEed. Ttre cogt of all Blck leave was 9452,158 or aE

average of $154,053 per year for Ehe perlod exanlDed. The total
Elck Leave hcluded 848 dayg of EIck leave whlch had verlflqaElon
(physlclaD's Etatenelt) .

FroE ou! revlew of the OMHIIT recordE, 1E appears the

eBployeeg rdLth Lower salaries took lesE alck leavo tha.n hlgber

galarled eEployees. The average EaIary of all eEployeeg wbo accrue

slqk and arlnual- leave at tbe OMHST 1s $32,104. The e[tployees wltsh

salarLes b€lo\r the average took aD average of elghb days of alqk

leave per year. Tbe etqrloyeea wltsh EalarLes above 932,104 appoared

Eo bave cakeD alt average of nlDe and one-thlrd dayg of slck leave

per year.
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39

490

Ic atr4rear6 ersployEes rdlth 10 to 15 yeara of Eervlce have

ths hlghesc slck leave usage raEe. Tlaese euployeeE look a coEal of

946 dayE of slek leave, or atr average of !1 days per yeat du.rIng

tbe audle lrerlod. It appeara etqrloyeee rdlth IeBE tha.n flve yearg

of servLce tal<e the LeaEc anou-ut of Elck leave. Tbese eBplo).ees

Eook 532 dayE of Elck leave durlng our audlt perlod, or alr averag:e

of EIx a.nd one-fourtb dayg pgr year.

We perforEed a detailed alalysle of tbe e@ltloyeeg Eick

Ieave usage whlch saE verified baged oD ghe eEployee's word. wo

wlll refer to thLo slck Leave as rlDcegrlly alck leaveo. our

aaalyele revealsd gbe followlng lDfornatloE for Inlegrlty EIck

leave days uEed.

EUPLOIEE EER\IiTCE IAARS

Nunber of EEployee6

IEtegrlly DayE

Average IncegrlEy
Ireave DayE Per Year

Total CoEC of treave

Full TlEe EgulvaLetlc

Average Sa1arl.

EEployees Needed

5<10 10<15

L6 2A

24L 532

t 5+ Total

26 109

622 1, 885

5. 05 5.02 6.34 8.04 6.11

s73,076 s44,000 $91,181 sX05,6s4 $314,911

!.02 L.02 1.03 1.03 1.03

929,738 535,2rO S32,901 532,880 F32,L04

10638 15

we noted Lhe oMnsT'E elqployees uEed 1,885 daye of slck

leave tshat wag verlf,led by the enpLoyee's lnEeg?lty for the perlod

.Iuly 1, 1992 tbrough,firne 30, 1995. Although no vLolatlon6 of Che

D1vlglon of PerBonlel's Rules, ehla aBouDt of eEtployee IntegrlEy

leave may repreE enL alr extravagalE uee of elck teave. The daya of

35
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IElck leave uEed, lth1ch wag based on che huegrlty of, tbe euployee,

repreEelted 59? of all €lck leave uhlLe 3Lt of tbe Elck Leave caken

waa verlfled Chrougb 9or0e other aoutce, Danely phl.Elcla.n'E

atataBeDts. Tbe oMgstT had a full-ElBe equivalent eEployee of x.03

for Elck leave used whlch uas baged on bhe lncegrtty of the

euployoe. ThLe nea-uE Ehe O.lHItT needed 109 eupJ-oyees to perforn the

dutiea of 106 employeeE.

We reco@eqd lhe oMHsT def,lue whaE a pactertl of alqk

leave abuse neanE 1o the weat Vlrglala Dlviglon of Pergolrlgl

Addnlsttetlve RuleE lr1 order to nl.nlnize a[y excravagalt uge of

alqk leave and Eo avold any BisunderEta[dtngE of, slck leave abuFe.

Add@,q9'a Eaa'op,',ae

.Ee6Do!€e,

A4l reqo,e,4tq foi l.eaye ara awtoved b!, tho @ttloyees

1@edlaha En;pawl$ot a.ad ieoorded to a Ta,dva aard. llba lsdJvldual

esE elvc$or h,,s ua€,d thalr dl4a''bloa la hz'itlfag s!,'p€ated abaEa of

aloE Leave.

CortaatlYa Adtlou,

Bl.a agea6t, h^E obtal4ad a aov oE ?ha DtvtE!'oD of

AdalD!.EEratloD'E puay regaadl8g t},e llEe of elotE la'.!'a a'.d vlll

tj.ae thja pug!, aa a gllde co l8.Es'a a tor'!.al gzJ'eee8 ttolloy eo all

@E 7oyeeB.

AIao ve !6va obeaLaed aaryie vazz.:lag Tattata fr@ tbo

Dlvlslon of Pe'soa.8al to lEa la tba evqe ot Erlagnoted elek leave

abuEe.
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the gnyrotl oftloe 7s 18 ,tbe DEoaeEE of estabL!'Ehlag

Eaaag@uh raport d,eaalTTng @PLoyaa TeaYe vBage.

EquiEqt IEv@Corv

chapter 5A, ArelcLe 3, gecEloE 36 of, the lleEr vlrglDla

Code Etates ln par! :

lThe dl.rector Ehall have tsbe pouor alld duty
co: (1) Make a|ld keep qurrerat arr hveDeory of,
all romovable propeqEy b€loDglDg co tshe ggate.
guch inve:rEory Ehall b€ kepg olr file in the
offlce of the dlreqtor as a publlc record. . .. !

we Boled lbe foltoring pulqbases nade dullng the p€riod

Octob€r L5, 1991 tbrougb alu.qe 30, 1995, we]ie not edded to Ebe OI'IEST

lDveatory llgt.lng.

DATE FT,ICN€ED

06/os/95
06 / oa l9s
0r/24/95
1,0/r7 /94
o8/Lo/e4
o8/LO/e4

DEECBTP:rIOf,

ToEblba Lap Top cottrpuger
IR.lrtA 3 coDvertlbLe IaA
B(preEE wrller DlccapboBe
Provlsta 5 CospuEer
Telex copyette Duplleaeor
l'llnolte Calera

cogT

s1,990.00
744 .00
454.00

1, 070 . 00
495.9s
423.95

15,_191,1_E

I
I
I
I
I
I
I
I

wLchouts acculate lnventory records, tbe oMEslT slII havg

tlo lleanE tso effeeclvely ua.uege Lhelr hventary. we were toLd lbe

euployee ln charge of tnalntal]ling Eh6 llvetltory pulchaEed dulllg
our audlc perlod lE !o Lotrger lrlch tbe ageDcy. These duE1es had

not. beea reaEEigred aE of tsbe date of ou! exaninatLoD.

ChapEer 5A, ArtIqIe 3, sect.lon 35 of the weEt vlrg1n1a

Codo StateE ln part :

nThe head of every speDdllg ul3lE of 6tate
goveru[enc Eball, on or beforE the flfceelth
day of .tuty of each year, file wlth tshe

I



dlrector a:l lnventory of all real. ald
peraotral Prop€rLy, a.nd of all equlpneqt.
Eupplles a.qd co@oditieE ID lts poasea6iotl as
of cbe close of tbe tagt flscal yea!, aB
diresEed by lhe dlrector. !

we noted Ebe ot{gsT has Dot flled the requlred at]|lual

itrvelltory slth cbe Dlrector of lhe PurchaglBg DtvieloB of, the weet

Vlrglnia DepergEeE! of AdELnlstrat lotl . we uere ulab1e eo deterElne

Ebe reason tbe llEEbg has DoE besD Eubloltced. TIle Dlrector of ehe

Pulchaslng Dlvlston iE uDable to obtaln an overvlew of the ol'trIsT

hveD,tory Lf, tbe aEuat invEntory ls loe fl-Ied.

We reqo@€ad tbe OMHITT coEply wlch Chapter 5A. Arclcle 3,

gectslo! 36 of the wEEt vtrgilia code and updaee tbe lnve:ltory !o

tho cuJrreJ3t. Btatue. We aLso reco@aad tb.e OMESTT cottrply wtEb

Chapcer 5A, Article 3, gectlon 35 of the WeEc V.lrgln1a code.

Aaougvt E Ee'F,oaaa

RegEE.get

fra aE6a,6y agraaa vlt:h thc g.zat!.ag.

coi'aatl?e Aot{oat

,ha d!!t!.aB of a,d,!ata!.t:|89 tha agqoy'E laveatory ha's b@

aaalgzed Eo tba Afu!-!.iEttatot of El.'.aAee ar.d Pe,fgoEE'eI aad

eqEdF@oib Eu'oh,,'es aEc !E,ll4g tovlevc,d atit aililed E toParxt, foaa al'e

blEg prepzteit. A76,0 ' the a.a.ag.al TDyeatoEy w!71 b 4@PIeEed as

reqalred. ?;7!.e d.gc&.srt'' gafecy zafotaatloa E!,Bt€a aJ-alo l!.ollu.deB as

lnveatoEy tEaakl,ljg eyse@ vhidh vtt77 b Es'tseil t!'d lEnated.

IreCe Dercoslt6

chapEer 12, Arclcle 2' gectlon 2 of the weEt Vlrglnla

code, as aroeEded, states ln parc:

I
I
t
I
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oAIl of,flclaLs and eEployees of che EcaEe
authorlzed by scaeute eo accept EonEys due che
Etabe of WeEt vlrglnia Ehall keep a da1ly
ltenLzed record of aucb noley Eo recelved f,or
depoElt ltl the scace treasury ald shall
detrosit lrlthin trdenty-four trouts wlth tbe
BEale board of lavestloaBEa all Eoneye recelved
or coi.lecEed by theB for or oD b€half of lhe
EtaEe for any trnr.rtr oE e wbatgoever...!

we examlned 54 deposlcg gelected fron the oMHslT

assegsElenE record.s. we Doted 53 of 54 depoelce were no! nade

wlthln tlreDty-four houts as required by EEaEuce. The oME^97

recelvEs asEessEent palmeDtg ln each of ltE' reglonal officea. The

checke f,or aaEegsneltEr received ln these offlces are noL depoEited

unt.ll tbey are aent' !o the Charlescon office. We noted Ehe

deposit.a ale !0ade oll aD average of eight dayg from recelpt l.r1 tshe

cbarleEton off,Ice. Total as6oEatnenc receipEs for bhe 53 laEe

depogitg dulllg Ehe perlod October 1' 1991 Ehrough \TuDe 30, 1995

totalled g?86,064.87. Applylng the regults of Ehls ceEc Eo the

ent.lre populatloD, of, 94,739,690.22 i! asaea€tognt revelnues over cbe

audlt perlod, we egelEated htereEE fosEeE to the gtaEe of weEE

virglnla bo b€ approxLEacely $4,000.00.

We exqolDed 38 depoglE8 fron tshE Test Fees F\Ed 3350. We

noted lLne deposlts contalned recelptsa toEalhg 94,L45.24 were loc

deposlt.ed wtEhln' crdeDcy-four hourg. The deposlcs ranged froB two

Eo hweDty-one days afeer receipt of the EoneyE. ltre OMHSTT lost che

uaE of Ehe recelpcs for ttreae days. we eEEi!0ace tsbe Scage of West

vlrglnla lost approxiroately $90.00 wheD our exatnlnaElo! regults are

appLled co the ontslre teec fee populatlon.

I

I



we a16o er<aBhed 28 depoalts fror0 the Pernlt alld

certlf,lcatlon Fees Fu.D'd o2?7. we noted chree depoelts contaLnod

recelptE totsallng 910,800.00 that rrerg lroE dePoEICed rdlthln trdentsy-

four hours. The deposlte raDged froB two to 6even days after
recelpb of th6 Boue).6. The oMHstT losb tho uae of Lhe6e fu.ldE for
theee dqyg. ApplylDg ehe reEults of ou.r exanl'na!.loD co che e4tslre

populatlon of certlflcation fees, we eaELEatse the Statse loet

approxieatsely 93?.OO 1n lntere6b because of Ehe lace depo6lcs. we

were noe a.ble co deEerolne the reagoD. for the lace deposltg.

we reco@end the oMgsT coqply wlth chapter 12, ArtIcIe 2,

gectloD 2 of Ehe I{eE! Vlrghla Code, aE auelded.

Aaenaw'g Be6@aae

EoBE',.aet

lbe ageE,otr agfees, &aE tbe ol4E @t stqe@ of aollaotTor

l!.hereBc]-y taEtlte la J.aEe datto9les l:owever, a EE''D' eetorE v77l

ba 
',E,da 

eo @Er.ta tlaoLy alapo6!,ee aza !.ade aaoordl',4g to Etate

pol!aiea.

co.'iaoelve Aot!@,

z,ae f!,naDoe Eaatlo,o wI77 aEE ly eha local QuaMy

tttE ag 4t tac,.'.7q/ra to Eeei-ev 'id noitlfy tha deposlt E toceduieF Co

d@E ly vlth ehe west Vl'gll4ia Btata code deEE.Elt Eaqalr@azts.

gafotv lEstruoborE

ctrapEer 22A, Arrtcle 1, sectloD 9 of, ttre weEE vlrglnla
code EeateE lD part :

'The offlce shall enploy eleve! or Inore nlne
saf,ecy l-nstructors. . . . n
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our revLeir of oMIIIIT recordt LrdlcaEes ghere were lrlDe

Eafety hstructors erlployed durlng figcal year L995, ten durhg

fiscal year 1994, EeveE durlng flecal year 1993, aad el* durlDg

f,lEcal year 1992.

we were told by agenqy per€oDlel Ehe OMHstT conelderE

ttrenaelves aE presgntly havlDg te! aafety ln8cructots on Ebeir

sbaff, coEprLsed of llEe safecy LnEtsructors aad one ceBtsral. offLce

coordhacor. Accordbg to agenqy persomel, che oMHsT has beelr

u!,ablE tso acquire federaL fundlDg necoEsaly to euploy lL safeby

hslruccors.
Hooever, Chapter 22A, ArE.lele 7, geccloD 6 of tbe WeEE

vlrghta Code eEaEe6 1B part:
n. . . The dlrector ls authorLzed and dlreccad
to utllize Euch atatE and f,ederal EoleyE and
personael as nay be avallable to Ebo offlqe
for educatlolaL and tralnlng purpoEes Ln the
lupleloeBtatloD of the provlslons of the thla
arllcle. i

The OMHST egtlnates teE perceDu of Ehe lDspecEorE' tfine

la related tso cralnlng aqtlvlcles co e|rgure a proper aEorrlt of

Eralnirg !a provided. We beLleve rdltshout the 11 Eafecy

ln€EructorE, the OMHST ll.ly noE be able Eo carry out the Eafety

Eralning as 6ot outs 1n Chapter 22A of che Wesc VlrgLnLa Codo.

we reco@tend Ehe oMHstT coEp1y wlLh &apEar 22, Arclcl-e 1,

geetlon 9 of tshe WeEt Vlrglnla Code. We aLEo recomend tbe OMH8T

coEpty n1tsh chapter 22A, Artlcle ?, sEctlon 6 of the weEE Vlrglnla

code .
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A('e'4qv'F EaaD€.''.ae

EagD€.!,ae,

Tho agasqt, @trtlot eea aLaa (9) f,lfl E!-!'e E!8e Edfety

lnaEfitato':E a'rd @e (7t fuIT tlae E:!.ae foi@aa @Bl,aet fro

aar9lf!.e6 a!-oa f,oraaz/flue bFEaE' .,aaTocarh &,l!'a f,ot@a,

urlda.rgosad and E Ef.ae fot@aa, aleo suaface ooBsEtuct!oD

EtF,E,llso8s a!ld, cett! oatlaB ahanEaa.

Tb,6 !.L,aa f,ot@.a as.'.:tr,e.t a],ao aupazt!'aae a!,d ttaLag

Ettha 8!De ?csc|0i5 taaaE. Tudges a!.8e r'sove ooECaEtE. aad' deB!.gAa

Bd E Za!,E !,Lna ieaou.c aqreE!E!.o4.

AJ'8,o, tbo Afull4l'stt Eoi of T-'.!'8!ag aad r.jl,.a Eegd''a

a@dlj'oEa !.a!ldg-o8 t;!.al!.!8g aa se77 aE Eu,I,€,tal9lng Cha Elae Eafeey

ltEtE tebot€,

b addltto4 the a&o lb,egnahote sEl€!]d a a!'',l,ri,'! of ta,r

pc''aet (7OB) of tbelr t!.aa l8 trala!8g Eelated aaclv!EleE.

fl6 feel thae ttr.e !.!,dJ-uaTo4 of che 
'.tale:lag 

Atul,a.TEEEdeoE

aEd cba atate E.l!.e fot@ai atd''l,',ei g,@6tl'la,B |'ltb tbe ede

taqa!,t@@t.

Apaqal l[orqst

chapcer 5, Articl-e 5, ssctlon 2 of the west vlrgtDla

code, a6 aBended, stateg In part:

I
I
I
I
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dEffectlve for tbe flscal year b€glnnlng che
flrst day of aluly, one thouEand uine hundred
elghcy-f1ve, every ellglbLe elqployee slch
three or nore yeara of servlqe Bball receive
an annual saLary lncreaEe equal Eo thtrby-Blx
do11ar6 tlE6s the eElrLoyeeg'yearg of 6erv1ce,
noe Co exceed tswenEy years of servlce. In
each fLEcal year thereafter and on tshe flrst
day thereof, each Euch erq)Loyee shaLL receLve

I
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atr arulral lncreBenE lscroagE of Ehlrty-alx
dollarg for suqh flecal year....o
We noted three eBployeeE whoEe yEalg of Eervlce ltere DoE

calqulaced coEectty for a!lual lncreEeBt payroetrt. Tbe flrst
eEployee waE eoployed by the gEaEe oB ituly 1, 1982. We calculated

tbe eEployee'E )rEalE of EErvlce for f,lscal yealE L992' L993 ' L994

ald 1995 go be 10, 11, L2 ald 13 years, reEp€cElvely. gouever, tbe

OIqgsT ba6 catqulaced gbe yaars of eEployBe4t to b€ 9, 10, 11 atd 12

yeara, respectlvely. we believa chis erqployee raE urde4)ald E1a{

Lq iacreroenc payu€ute.

Th.e secold eqtloyee was eEp].oygd by gbe stace oD.tu.ue 15,

1998. we calqulated tbe edployea'E yearE of, Eervice f,or f,lEcal

yeere 1992 and 1993 to be 4 ard 5 )reers, rogpeqtLvely. The oMg!,7

caLculated cbe yearg of, eEpl-oyB€!ts tso b€ 3 a|ld 4 )tear6,

rsgpectlvely. gouever, re aoEed the oMEltT qalculaLed fIEcaI ).earg

1994 aDd 1995 to b€ 6 a.ud 7 yealg. We were abLe Uo loeeEe a

toenoraEduE daeed NoveEb€r 12, L993 tbat lndl-cated S35.00 wae owed

for flscal yeer 1993, but se trere utable to obcain Eupportlng

docuoencacloE for actuaL payBeDt. we b€lleve tb19 eEployeE waE

ulderpald S72.00 in a&uaL 1aqrgt0eJlt payBentE. The oMHslT dld aot.

kttor rdhy Ebe unde4)alrneqtE were nade.

we loted a thlrd eEployee rJas adployed l4atcb 20, f99o'

accordlng Eo Ehe eEptoyeeg' ersployEsDc hlgtsory. The eEployee ira6

pald S109.00 ln lnerenelE paynetrts ln atuly 1992. we belleve tblE

eEployee wag qot etlploysd for Ehree ).eers aE requlred by bhe weEc

vtrgtEla code, lherefore rdas Doc ellglble f,or ttre 1992 lucreEetru
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pa:EetlE. We were unable to
calcul-atIoD error.

deternine the reasotl for ghe

We reco@eDd the OMESIT. colPly wlch ChaPter 5, Articfe 5,

sectlon 2 of the WEaE Virglnla code, aE aBeDded. Also, we

recoEEerud Che OMggT coq)etraaEe tbe aElrloyeeE $:.llif .OO ald T72.OO,

reqrect.lvgly, for accrued aruual ltrcreBent underpayBeDtE. We

recoluBe4d Ebe OMHI'T etteBpU to coll-ecc S108.00 for LhE laellglble
lacrenerE palnrlent .

Aqfreg'E EaE@.nBa

EaF!p.!,Ea,

EdrrEoU. offlaa !8 ievlevt4g the u';de''taru.4c arad

ovoqrayfr@t lDat@,dts.

CoEteaelve AdeTo'lt

B1'',a aEea;6tt v!.IL att@pe to oq@aaEe tlle 4rLoyaeE

u!tite4elil alrd dollaat tha amour,t oveqnfd. t7ae E at EoJ.I off!.oet !'E

rytilaE!'g a'-'- qtToyee 
''ao''a 

a.ad !,.aaclcr'etag a o@E,8eerlEed E ree@

eo lagrtEa aqr1!a',.oa.

Eoqsd ll@bgrs - Fer DL@ Travel nelEburE€BeBt

chapEer 22A, Artlcle ?, EeccloD 4 (d) of tbe wegc Vlrgillla

Code, aE auelded scaceE La parc:

'Eaeb appolnted rnenber of the board sbaLl be
pald Ehe Ealre qouu)erEatlon, aud eacb ltreuber of
lhE board shall be patd the expenee
re1nburgeBenE aE IE paid !o nerober6 of tha
Leglglature for theLr Lnterllo dutles as
reco@elded by ehe cLtlzeDs legialatlve
coEpengaElon cormleeLon and auEhorlzed by 1a9t
for eacb day or porEloll tbereof eDgaged In the
diEcharge of offlclal dutlss. . . o

I
t
I
I
t
t
I
I
t
I
t

t
t
I

t
I
I
I

44



I
I
I
I
I
t
t
t
I

chepter 4, Arelcle 2A, gEqElo! ? of Ebe w6et virgiEta
Code, aE anelded, sCaeea ln part:

oEacb loeEber of, Ebe Leglslacure vtho do€E noE
co@ute dally Fhall receive the Eue of elghty-
fLve dollare Irer dqy as p€r dieB allolIalce i!
eoDnection ulEb ally regu].a!, extetlded,
extraordLBary E'esalol:, , htellu asslglmerlb or
f,or aly EeEber ao auEhorLzed by lbe prealdlag
of,flcer. Any BeEber of, the LeglElatule who
do€E comutse atall.y Ehall recelve tbe EUE of
forly-five dollars par day as said P€r dler[
allosaDce aid, lD addLtlo! co sucb allorraDse,
Ehall b€ reluburged for overDlgbE co@uti.Dg
e:<petrae8 at the mlleage tatse equal, to Che
anounc pald by the cravel nsn8,gerlent off,l,ce of
the departBere of adttr1nlgtsraEloE for ghe EoeC
dlrecely traveled route... Provlded, That tbe
tocel of tshLs per dl.eE alLouallqe plua tsravel
expstrao for a dalLy co@uting BeEber EhaII Doc
exceed elghey-five dollarg per day...o

we !,oted two EeEbers of the Board of Mlaer Tratlttrg,

Educatlon ard certlflcaElon were rgiqlbursed for gravel ln excess of

985.00 per day. one board Eer0ber uas refinbureed 9130.50, whicb

lnqluded 985.50 for 3oo nlLes traveled ats 9.285 per Elle, and a per

dl-en of 945.00. Tbe otb€r board tnenber uas relEburEed 9112.35,

whLcb ircLuded 959.85 for 210 n1le8 Eraveled at S.285 per nl1e,

per dLeB of $45.00 aDd tol]- charg€s of 97.50. Ic appearE tho board

EeEberE werE overpaid 945.50 ar]d 927.35, reEpecclvely.

we recomend cbe oMHItT coq)ly elth ChaPEer 22A, ArticLe

7, seetlon 4 ald chapter 4, ArtIcIe 2A, gecElon 7 of the WeEts

VtrglDia code, aE ameDded. A1eo, we reco@etd Ebe ot{HsT obtalE

reLEbureeloerle of, Ehe S45.50 ajad 927.36, reapecElveLy, froE thege

euployees for che excess travel relEburEeroents they recslved.
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Aqeaqv' g EeaDolaa

.BoaDo4ae,

zha ageaarl le revlevtag thlB Dd:ttg alail vj,l.X aecq)E to

reoouE fr@ thoaa !.ad.!.y!dgt.L4 aay ove4ta|,a@tE made.

Cotradclva AoE!.oat

,bo aaate ade govetzLag Eba payzrezE ol bd,'d st@'l€''6 Frar

d!@ la blsg re7leveit a!,d a a@E&d@ ooaoeta!'zg e!'e aLlavable

gnt dla TtJ.lts v!71 b tqeu,ed Eo all bozrd B@!€'ts.

IlfTEBNatr COIEBOIT8 AIID ACCoI'NTIMI glElEI{

As psre of our exanlEatLon, we revierted aud tegted che

EyEten of iqEerDql accountbg conErol Co tbe exteBt we conaLdered

necegaary Co evaluaEe tbe systeE aE requlred by golerally accepted

aud1tlDg Eealdards. UEdor lhese Eta.udarda ebe purPose of Euch

evaluaEio! ts Eo establlsh a baElE for rellalce tshEreoE ln

decerolnlng the naEure, tlnllg ald extetrt of obber audithg
procgdureg Ehat are necessary for QqrroEaiEg an oplElon on the

fllalelal EEatenentE.

The objectlve of Lacsrtral accoultltrg conErof lE to

provlde reaaoBable, but not' absoluee, agguratrce as to the

Eaf,eguardlng of, assets agaiEsE loss froE uuutborlzed uBo or

dlspoeltion, ald the reliablllby of, flnalclal recor& f,or preparlng

flnanclal gEatenelca and tnalnEalnlng accoulcablIlty for assetsE.

Tbe cotrcepE of, reaEouable aEEu:r€ulce recogllzes the cost of a gysEeE

of lnEsrnal accountlDg control should not exceed cbe benefltg

derlved and aleo recogalzee EhaE che evaluatlon of theae factorE

Decessarlly requlrea g6elnates a.nd JudgEentg by nanageneEe.
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There are lnherenc Illdcatlon€ thac sbou1d be recogElzed

ln conslderlng cbe poceDtia] effectslvellegs of aly EyBbeB of

lncerlal accoulltng control. h tho perforEalce of BoEt control

procedules, errorE qarl reEule froE niau.uderEtandtng of

lnatrucElona, olstal(es of, Judgnerc, qaro:.eaaneEtE or other petEolral

f,aqtorE. control proceduros rhoas effeculvoleEa depelde upon

segr.egat.lo! catl be clrqudveEted by collu-slon. gftnllarly' coDtrol

procedures ca.D b€ clrcurnrerted lBtentlotlally by Balageneng itlth
reapecc either to tbe exsquEloE a.!d recording of, tra)lEactlona or

wlch respeet to che escl-BateE and JudgBentE requlred ll1 thE

preparat.loD of, f,lnalcle1 EeatemonEs. Fultber projectlon of aly

evaluat.lo!, of lDternal accouDclng coDtsrol to future Period€ lE

sublect to EbE rlsk tha procedureE nay b€cone lladequaEe because of

chalgeE 1! coDdltiotlg alld ebe degree of colqpLlaDqE lJich che

procedules nay deterloraEe.

our study alld evaluat.lo! of Ehe ayEteu of lncenal

accou3chg controf for the perlod iluly 1, 1991 co JuDe 30, X994,

nhLcb wae nade for che purpoEe Eet forth 1! tbe f,Lrsc paragreph

altove, would rloc leqeaaarlly dlsclose all wea](1,'esses In Ehe syeten.

I{o!,ever, such scudy and evaluatlon dLEclosed condLtLoD,s we belLevs

Eo be lrealef,eaesa.

gTRBIe@l ITHIB.L CONAROITB OVm COUPITI:AIICE

A€ iadlcated by the ltsEs noted ID the ncotqpllaqco

Mactergd secclon of thla report, we belleve the OMgfrT should

streqgthen lnterEal controlE ln tbe arsa of coEpllaDee wlttr Ehe

wesc vlrglnla code and varl-ous ruleg and regulatloBg uhLch conerol



tbe oMHftT'E operaElons. we believe lteakneE6eg ID the incertral

control sCructsure exlst lD the folloiriEg aleaa as evldenced by the

coEplla.uce f,Indl.Dg6:

1. CollecEloD of Assegs6ent Feeg;
2. overtiroe Approvalr a-qd,
3. Ar.nual Increnent PayueEtE.

We reco@eDd the oMHltT gtreEgthen or establlgh the

tleqegEary hteraal cgBtrols to betster easure coEltllallce r'Ltsh tbe

WeEg Vlrgtnla Code and other addllaErattve ruLes a.Dd regul-atloDE

nblch govenr the opsratLoqs of, the OMSSIT,

I
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INDEPENDEI{T AI'DTTORA' OPII!'Io!I

t
I
t
I
I
t

The ilolnt. CormlEbee ou covernBeac a:ld FLla.nce:

we have audlEed the sEate of approprlatlols/ca8b recelptE,
exlreBdltureg,/dlabursenenEg atld chalges la futld balalceE of tha Weet
vl;g1nla offlce of Mlnera' Healthf safety a.nd rralllng for lhe
years eaded .tu[e 30, 1995 a:ld ilune 30' 1994. Tbe flDa]lclal
EEaceEoDt 1s Ehe resporalblllty of the nalegeEent of thE weg!
vlrglnla Offlqg of Mlnerg' Healch, safecy ard Tralnturg. our
req)on6tb111ty lE !o er<pregE a! oplDlon on tshe fina.lcial stateBeat
baged oB our audl.t..

hcept aB dlgqusEed in the follontng patag?aph, se colducced our
audiL ln accordance tJlth geDelally accepted audltlng eta.udards.
ThoEe sta[darda requLre tba! lte pla! a.Dd p€tf,onn tbe audib to
obcalD reagonable aEEurarqe about rhechgr the flns.Eclal EtaleEent
ls f,ree of naterlal nlsEtaEEnent. A! audl! lacluded examiDiBg, on
a EeEt basls, evldeuce Eupporttrrg Lhe arooulLs and dlgcloguree ln
the flaauclai otatenone. --A! auaiE also iDcludeE essesol-lg ehe
accou!tsing prlnclplea uged ald slg!1flcaDt eEblnates nade by
uaaagem.oE, -ae re1i aB @vaLuatsbg Eh; overall flIralqta1 otatserBent
preeeatatlon. We bel ieve chat. our audlt provldes a reagoDable
baEis for ou! ophlon.
our audlt dl'gclosed the revoDueg €how! LD tbe accouDliug recordt of
Ebe offlee of Mlnera' Healtb, safety a]ld fralnfulg couLd not be
reconclled relEb deposlts recorded ln the we6t VirglDLa state
Treasury. A€ a regult, we ttele ulable co docernlne that all
revellueg collected by the ageDqy were deposLted In the gtate
TreaEury ald a1l feEi, flnes a!'d aEEeEEBentE bad been properly
recordgd. we were urrablg to apply alternatlve audltlDg procedureE
co satlEfy ourEelves aE Eo tbe falmeEa of, tshe revenueg eollectsed.

As deEcrlbed 1! Note A, the flnarclal acate[relrc waa ptepared oD the
cash and nodlf,ied caEh basls of accoulthg, rublch are cotrPrehenglve
bases of, accorllrt..lng oeber thau generaLl.y acceptsed accoultlng
prlDcLples .

t
I
I
I
I
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In our ophloD, excepb for che ef,fects, If a!y, as Eight have bee!
deberrliled had we been able to reconclle the revenue6 colleeted by
the wegt vlrginia offlce of Mlners' Health, gafety a.ud TraiBlDg
wiEh bhe depoEltsE roade nlEb the West Vlrglnla SEate freasury,
referred to ln paragraph tlrree a-bove, the flnarlclaf staceBent
raferrad eo above preseucs fatrLy, trl aLl loaeerlal reEpectsE, Eha
approprlaEloDa a.ud exlte[dltules a:ld revenue collecced and expenaes
pl-fa bt Ebe weat virgtBla office of MlDera' gealth, safety alld
?raitr1ng for cbe yearg ended ,Tune 30, 1995 atld alune 30, X994, on
Che baees of accounting deacrlbed ln Noce A.

ou! audlB wae coaduccod for tbe puIpoEe of forniDg a! oplDlon on
tsh€ ba6Lc flaa.uclal statetnert taleq ae a wbole. The suppleBental
fuforEacioD lE presoDted for purpoEeE of addlElonaL aaalysle aad J.-e

Doc a requlred part of che Sasic flna.tlelal EtaLeBoEt. gucb
lDfornatlon hag blen aubjectsed to the audl.llDg procedures applled
lD lhe audlt. of cha ba6lC flnalclal alatEneat e!d, In out oplnl-on,
except for the effecta, lf a!y, of ou! 1nabl1tty tso recotlclle
revenueE collected ellb depoglLe aa dLgcusEed lE palagraph Ebree
above, lE falrly aEated lu afl uatetlaL respect E lu relablon go Ehe
ba8lc ffularlslal staEeEenc ta](en ae a whole.

Resp€ctfulIy subEiCeed,

I
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I
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I
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I

Shq.EkLla, CPA, DLrector
PoEt Audlt Dlvlglo!

DeceEb€r 11, 1995

AudlcorE: Nlck ArvoD, gupervisor
Echelberc gco!!, Jr., AudLtor- l4-charge
Rhonda L. coubE
SCaDley D. hyacb
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WEST VIRCINIA OFFICE OF UINERA HEALTH, AAFETY AND TRANINC
STATEIiENT OF AFFROPH,ANONSCAAH RECEIPTA, EXFENDMJRES'
DlaSURaE ElrfiB AIiID GMNOEA N FUiID EAIANCES

I
I
I
I
t
I
I
I
I
t
I
t
t
I
I
I
I
I
I

&e t!',tl€ to Fhan&l SHeme'lt

Exphena ad EA€rdhfto
Afr6 J'rn€ 3tt

Bqluhg Babrrcs

EndtE BslEnco

Yerr Erd€d Jun6 80. lggE

ApFoFbbri8fcadr R€.eh'lB:
AppfopHonr
P6nni F€4
T€6i Fo6
A!€olallletd Fa€t
Tralrdortom Divbbn ot E fltonmedEi Prot dn
Unnad ffi D€Datmed ot Lrb O.anlu

Eeodt!€dDbh[r.ner6:
Pqlonal Sdrrba
Ernpqd Ben€e
Cutgrd Eoon as
Ropats aid Aloadono
Eqdpner{
olhlr Etooftlhay EO€i6€o
Rofild
TrdtrB b Gonoral R6rehuo

ApFoprbfbnljcqlh R6c.lpb
Ovs (Und6r) Ep€rdtt6,
Dbbtftdn6rlb

eldlrgl
Bg!l!!

s1,42,M.@
262U.@

0.&)
0.@
0.@
0.@

4.e14,780.@

3.@3,940.74
96,44s.08
$2,6162.

0.@
70.388.73

0.@
0.(x)

26N.0n
{.{4!^88J6

?o2.7@25

gp.*l
B&I!r

s0.00
o.@

s7,6t6tu
1.075.@.74

0.@
0.00

1.173.6652S

112,@12t
fi t.4@.8i
@7,0t4.8'l

2ln.al
P/-3€4.71

0.00
5(x).@

o^qo
1210.68437

(48.@3.08)

F€darel
R6ll||ua

$l).d)
0.q)
0.00
0.00
0.@

137.112.01
1E7,112.01

23€,811.70
01,073.81
@.8&1.s7

644.38
6't,l10.sa

o.(F
0.00

4$tgl,€g

6,7ina2

Conbhed
I-ebb

v,12.s$
262U.00
07,9/6.&)

t.076,s89.78
0.00

137-112.31
e28€.@

a:rQ,l@.sf
1,105,@i.14

so.r16.d)
3,073.1S

217,sa437
0.d)

5(F.(p
a&,tul,eg@lnazl

1@.,$8.68

(m,7@26' 0.@

ono a1.8at.6

$!.00 aJJg4sL

0.@ (2tz7@28

21j172A 316.704.89

au.Eq.oo gr3.!gl,2.
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Glenalel
R€vrnu!

S4.301.68,1.(I)
0.720.q)

0.@
0.00
0.00
a,@

4,308274.@

2,U2&.11
81a.730.Gt
28s214.@

0.00
0.@

12.4
0.00

4.7)o.on
4.0r5IBo.l8

28:i213.8,1

(2Gi21s34)

o@

l!.@

Yoer Erd.d June 80. 1004
SFdel Federel
R6hnue Bm n

s0.lD
0.o0

83,,191.75
128/J,3'236

61,S423l)
!^@

t ,308.'168.@

sr|.088t4
121.166.68
736,68tt.89

4,3d).60
63.3@.e

0.@
0.(X)
!^@

1281R20.65

113,A$.ql

0.@

174.m1.59

IzgL@-cl

combM
Iebh

s0.@ $4,301,684.G)
0.00 0.720.@
0.00 83.491.75
030 12tu,512.6
0.00 61 .3@.60

c€-@sl3 81s.648.13
633,685.13 6237,12673

3@.72].48
a4.088.6S

t 12,79'.36
2,043.9
4,47i2.88

0.00
0.m
0-@

822.0n1.8

11.@21

3,@€,10453
't ,062.865.8€
t,'tc/.@.?8

6W.11
68161.38

12,8
o.@

Br:m.tn
6_854.84:t.85

37A,4?13.1A

o.@ (2$213.84)

12.46:r.S . 1E^42!-€9

s21j37.3 S1!.2!4.@



I
TIBET VIT,OINAA OFFICE OF UINERS ' BEA!18,

SAFETT AlD TIIAIIIDIO

NO]ES TO FIIIIITCI,IIJ STAM'ENT

Not6 A - Assor8gLag Po1LoloE

AccouDtLDg Metbod: The BodLfled caEb baEl6 of 
- 
accoulehg- le

foLLosed for the Ctaneral ReveDue !U!d. The tlajor nodlficaUlon froE
the cesh basla iE thaE a 31-dav qerr!.-over period lE provlded ac
tba eld of each figcal year for ebe payneoc of, obligalione lncurred
LB thet year. Afl- bala.lcea of - tha General Revelue ltDd
Al4rroprlaeions for each fLscal year oqr.lre on cbe lest d9y -of such
tiiqai year a.ud revert Eo tbe irnapprolrlated surpluE of, the f,und
froro sh!.ch Ehe approprlaclone serd -nadL, except that exp€nditulee
eqcuEbered prlor-€o ebe end of Ebe flEqal year nay b€ pald- up to-31
claye after- thg fIEcaI lrear-eud; howevbr, approprlagLona f,or
buildtage a.ud tand reroelt' la effect u.nlll tbtee I'ears after tbe
passage-of the acc by !,blch such approprlatloBs -were Eade. Tha
iasb -baele of accduncl.ng le toilosed by al!. ocher funds '
Tberefore, certala revereud a.D'd tbe relaeed aeeete are recogElzed
when recelved raebgr tha.u sheD seroed atad certalE expenses are
recogllzed sbe!] pald ratber thau when the obllgaclo! 16 lacurred.
AccordlEgty, the flDa.Bclal scaceloellE iE DoE lltelded co- preEelt
tlnaaetai 'pbelclon a.Bd raeulca of operatlona Ln qoBfornlty wIEh
gEDeraIIy accepeed accousthg prlucLplea.

D.p€DdltureE pald af,eer ilule 30 1! the carry-over perlod ard
explratlons were a6 follosg:

I
t
I
I
I
t
t
I
I
I
IEAPENDTTUBES

PAID A,Ff,ER 
''I'NE 

30.
EA?IAAEIOIfg

intlg 31, ,itULY 31'
1995 1994

Pergonql gervl-ces
EEployee Beleflcg
unclaseifled
AD:uaI Increloent.s

1995

s 3s,565.72
r54 ,586 .44

6,9X-9 .62
-0-

€JZ!J/I!.E

199{

40 .50
-0-

fl3.25.0-_99

$3,813.s4
-0-
463.93

r..440.00

9E JUAa

9108,385.13
t2L,563 .74

14.rr
-0-

Ep_9-252,98

I
t
I
I
I
t

conblned Total-e: Tho cotoblned cotalB coDtsaiD the tsotalE of ElBLIar
accountE of ehe varloua funds. slnce tshe al4rroprlatloas and ca8h
recel-pts of certsaln fu|rd.g ars rescrlcted by rrarloue 1aus, ruleg and
regulielons, the Eocelllg of the aqeouarE lE f,or tlerloralldum
puipoeee only and does ao€ lndicaEe that tsbe coublned total-E are-av-aitalte 1a any uramer other t'ha! that provtded by auch laus,
ruLeg and regulatloDs,
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Nob€B-P@sL@PldD

All ellgllcle eEployeee are Eeub€re of the wegu vllgl!.la PubLlc
hployees' RetiredeBt sy6teB. EEployee contrlbutlon-E ara 4rru of
thelr a!.nual coElreD.satLarl aDd eElrloyees have vesced rLghtE u.uder
certaln cLrcunEEalqeE. The WEEE Vlrgl-ala offlce of Mllerg' Eealth,gBf,eey ald Traltling Eatcheg coqbrlbutlons at grft af the
coBp€tr€atlo! on sbj.eh the eEployee nade co!]Crlbutlol1a. West
virglD.{a office of MlBera, HealEh, safecy ald Ttalnllg pet]alou
exlr€Ddi tule s sere ae followE:

TEBA END@ i'lINE 30.
1995 19911

GeDeral Revelue
sp€clal Revelue
Federal Prog?aEs

s29O,223.97
35,3 50 .3 0
27 .541 .93

s354.r72 .20

s281, ss3 . 83
35,4O4 .L9

___22,35J--8'L

s346 . 325.89

Nobe C - I|rtra-Aooorlab lta!,EaotioD'B

Tbe followlDg iltra-accouuc cratrsactloDs bave b€e! eLlulqaued:

YEAR EIIDED i'I'NE 30,
1995 L994

s8 . 211 .35
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WEST VIRGINIA OFFICE OF MINERS HEALTH,
SAFETY AtrlD TRAINING

STATEMENT OF APPROPRI,ATIONS AND qPENDMJRES
GENEML REVENUE

I
I
I
I
I
I
t
t
t
I
t
I
I
I
I
t
I
t
I

Yesr Endod Juns 30,
lggS lgg4

Parsonal Sorvlcos - Fund 0277S1
. e 

(Accomf /[78o-O)

Appropdatom

Em€ndfurG:
Psr€onsl S€M@
Employ€s Bensftts

$:1,075,r83.q)

3,0n,8*.74
5.949.00

3.035.803.74
35,379.24

0.@

$39t29.20

$2,981,617.00

2,513,&2.14
(4O.17O.2n

2.8;t3.231.87
108,3E5.13

0.(p

$109rE5J.!l

Trarmlthls Pald Afrer June 30

Balancs
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WEST VIRGINIA OFFICE OF MINERS' HEALTH,
SAFEW AITID TRAINING

STATEMENTS OF APPROPRIATIONS N{D EXPENDITURES
GENERAL REVENUE

Yoar Endsd Juno !Nt.
1gg5 1gg4

fuinual lncferngr - Fund 0277{84
*(Accolmt/U8OS)

Approprldons

Exp€ndlhrss

Transmttbls Pald Affer Jms 30

Balancs

Undasslflod - Fund otz-Ogg
.:. (Account 4780-14

Approprlatong

ExFndlhr6:
Per8onal SeMc6 (Wtthout Deduc{ons)
Employss B€nsffb
Cunent Erc€ns@
RepalrB and Aleratons
Eqdpment
Other Exfadhary Dlsbutsemenb

Transmtuals Pald After Juna 3{t

Endlng Balancs

$3'l,538.d)

30.098.00
1,W.@

o,a

$!c0.@

s28,S80.@

28.980.(X)
0.@

$0.@

s270,986.00

3,@.00
7,207.5

't89,537.84

0.(X)
70,380.73

0.c[)
270.522.07

4t|3.93

6.919.62

sz30it55

$n3,&2.@

0.@
u,2ao.oo

259,255.O5
0.00
0.(p

12.84
273.527.49

14.11

40.50

$54-61
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WEST VIRGINIA OFFICE OF MINERS' HEALTII,
SAFETY AND TRAININO

STATEMENTS OF APPROPRIANONS At{D ETPENDMJRES
GENEML REI/ENUE

YegI Endsd Jms 30.
1995 '1994

I
I
I
I
I
I
I
I
I
t
t
I
I
t
I
I
I
I
I

EmploFo BsnsfitB - Fmd 0277.010
.,. (Acconnt /f8&3q

Approprls0ons

Expendlh.ro

Transmfids Pald Affor Jun€ 30

Balanc€

@rafng Pormlt F@ - Fund 022€45
qJA@u![4ZA0S]

BG€lnnlng Balanc€:
Stste Tre6ury

Cash Recslpts:
Permlt Feog

TOTAL CASH TO ACCOUNT FOR

TransfoG to G€neral Rsvsnus
Fund of W6t Mrglnla

Endlng Balanc€:
Stals Tressury

TOTAL CASH ACCOUNTED FOR

$1 ,044,879.@

1.M4.479.@
0.@

15/.w.41

$154.5S0^{4

s0.@

2A.2M.@

$?23,M&.

8226,2U.@

0.00

s?z&,Me

$1,017,415.00

895.85't.26
121,83.74

23.2'10.8

$14J1!,19

$0.00

8.720.00

$0.220.@

$6,720.@

0.(p

$0J2AO0
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WEST VIRGINIA OFFICE OF MINERS'HEALTH,
SAFETY AND TRAININO

STATEMENTS OF CASH RECEIPTS AIID DISBURSEMENTS
SPECIAL REVENUE

Ydr Endod Juno 3{t.
1995 1994

Teat Fosa Fund - Fund 3350-6411
., (Account 83/+5-28)

Cash Rscelpb:
T€st Fos

Dlsbutsementg:
Employeo B€nsfftg
Crrrsnt Exp€n8€s
ReDalrs and Altgra0ons
Equlpm6r

Cash Rec€lpb Over (Undsr) Dlsbursementg

Beglnnlng Balanc€

Endlng Balancs

Mher8' H@lth. Sstuiy and Tralnlng Fund -
,..Fmd 3351440 (Account 8345-28)

C6h Recalpts:
Ass€osmsnt Fe€8 $1,075,889.7E $1,2W,312.35

Dlsbnrs€m€nts:
Personal SeMcEs 417,698.@ 349,680.39
Employeo Bensffb 111,443.45 111,181.22
Cunent Exp€ns€s 6M,317.68 6$,545.69
ReDalrB and Alteratons 2,42a.81 4,027.8
EqLdpment 4,011.14 61,460.50
Operatng Funds Transfer 0-@ 8.2'11.34

1.175.897.08 1.18a124.42

Csh Recsfpts (Under) Over Dlsbursem€nts (1OO,OO7.3O) 62,'185.73

Begfnnfng Balanc€ 18a.292.76 126.107.09

Endfng Balance $!E2C5ll0 NSE.292;19

$97,075.50 s83,4S1.75

0.@ 8,973.38
3.297j3 E2,120.20

0.@ 273.U
44.873.91 1 .928.02
4.170.70 93.n4.42

49,504.80 (9,802.8n

39.580.(E 49.382.93

sca.084.!0 fips8orE



WEST VIRGINIA OFFICE OF MINERS' HEALTH,
IiAFETY AND TRAINING

STATEMENTS OF CASH RECEIPTS AI{D DISBURSEMENTS}
SPECIAL REVENUE

I
I
I
I
I
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I
I
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t
t
t
!
t
I

Paymtl Oerhg Fmd - Fund 3!152€f{l
. ' (Acaount 8345-74

i

C6h Rscelpb:
Op€rafng F|.mds Transfer

Dlsblr8amsnt8:
P€rsonal SeMcso
Employ€€ Bon€fits

Ceh Recglpts Ovsr (Undar) Dlsburs€ments

Bqlnnlng Belance

Endlng Belanca

swfBco Rdsmaton Bonds itlno Opsnlngs Furd
..f-snrljB5!5sl

Cash R6cslpb:
Transfer from DMslon of ErMronmenbl Pot€c{on

Dlsbutssmenb:
RefiJnd

C6h Recolpts (Urder) Over Dlsburaem€nts

Bqlnnlng Balanca

Endlng Balance

Ydr End€d Jun6 30.
1995 1e94

(5,@4.74
25.98

(4.s7s.411

4,579.41

2.332.4

87,i1tt5

s0.00 $8,211.38

$o.00

500.@
500.m

(5oo.oo)

61.362.50

gnEseS0

7,408.55
1.@2.10
8.410.65

(199.2e)

2.531.63

$2.3?2-A

s61,362.50

utal

61,362.50

$01102.50
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WEST VIRGINIA OFFICE OF MINER{I' HEALTH,
SAFETY Al'lD TRAINING

STATEMENT OF APPROPRJ,ANONS AND EGENDMJRES
FEDEML FUNI'S

Comoldsbd Fsdoral Funds Gbneral
." Admlnlsffion Fund - Fund 870S{196
-r (Acdolmr 7866-14

AppropdafoBg

E)A€ndtws:
Personal S€Mc€o
Employee Beneffb
Cunont Eesns6
Ropalr and AltBrEdons
Eqdpmeflt

Ymr Erded June 30.
1995 1@4

$556,504.00

N,673.70
91,073.61
35,8{l,2.97

w.8
62.116.93

/1tt0.391.59

1m,112.41

0.@

$12A.,112.41

TEnsmltbls Pald After June 30

Bslanca

$562,984.@

w,723.45
9t,9€8.55

1't2,793.8
2,043.9
4.872.86

522,g)1.88
a0,982.14

@€eal4

61



WEST VIRGINIA OFFICE OF MINERS HEALA'
SAFETY AND TMINING

STATEMETIT OF GASH RECEIPTS AltlD DISBURSEMENTS
cAsH ooNTROL - FUND 8708'7(x' (ACCOUNT 7888-99)
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Ysar Endsd Juns s.
1995 1gg4

B4lnnlng Balanc6:
State Tr@|ny

C6h R6cslpb:
Unltd Stat6 Depaftnent of Labor Granb

TOTAL CASH TO ACCOUNT FOR

Expendlturea:
Personal S€rvlc€g
Employee Bensfftg
Cunsr Exoens€g
Repdr and Altsr0ons
Egulpmsnt

Add Transmlttals Pdd July 1-31
Beglnnlng; and (L6s) Trarumltbls
Pald July 1-31 Endlng

PErsonal Sorvlc€
(Peroonsl ssMc6)
Employeo Bensffb
(Employee Bene'ffts)

Endlng Balancs:
Stats Tre8ury

TOTAL CASH ACCOUNTED FOR

824,',t37.23

437,112.01

s4A1.249.24

$203,081.70
E8,506.rt9
39,82.57

w.g
a2118.93

394,232.47

0.cD
33,592.00

0.@
2.587.12

36.159.12
4:n.391.59

30.85r.85

w1,?ag4

012,453.96

533,085.13

s54arp.09

$306,723.2t5
94,968.55

112,793.8
2,0/.3.U
4.8i12.88

5?2,@1.8

0.@
0.@
0.c[)
0.@
0.@

522.@1.8

24.137.23

$gcl39.@
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STATE OF IfEgE qIROIIIIA

OFFICE O' IEE IAOIgLATTVE AI'DITOR, Fo WTE8

I, Ttredford L. shad(Iln, cPA, DlrecEor of tsbs Legtg]atlve

PoEt AudLt Dlv!-elon, alo bereby certlfy tbac Ehe report of audit

appetlded hereto ltas nade ulder Ey dlrectslon a.ad Euporvlalon, ulder

the provLsLons of the Wests Vlrglnia Code ' Cbapber 4, Article 2' as

ar0e[ded, a-D.d that Che sa86 1e a true a.!d correct copy of sald

GtveD urder rly hard Ehls tf b a"v "t*+&zher-,
L996 -

ill"Jtee * Sh.tar;'
ffi
LeglsLatslve Post Audl.t Dlvlglon

copy forsarded to the secretary of AdEl.niatratloD to be

flled a6 a publtc record. copleg forwarded to wegt vlrglnLa offlce
of Mllers' Health, gafetsy and Tralnhgt Gtoveraor i Atst'orlrey Gelleral t

a!d, sEaEe Audltor.


